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Members of the
Youth, Equalities and Empowerment Committee
    

 

Chief Executive’s Office
Archie Aitken
Head of Legal & Democratic
 Solutions
Civic Centre, Windmillhill Street
Motherwell ML1 1AB
DX 571701, Motherwell 2
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Notice is given that a Meeting of the YOUTH, EQUALITIES AND EMPOWERMENT COMMITTEE is
to be held within the Civic Centre, Motherwell  on Monday, 29 April 2019 at 10:00 am which you are
requested to attend.

The agenda of business is attached.
   

Head of Legal and Democratic Solutions 

Members :    Councillors:  D Ashraf,  J Ashraf,  C Cameron,  A Campbell,  T Carragher,  O Carson,

T Douglas,  A Feeney,  F Fotheringham, M Gallacher,  S Goldsack,  J Jones,  J Linden,

F MacGregor,  A Magowan,  C McManus,  F McNally,  H McVey,  T Morgan,  C Quigley,

N Shevlin, W Shields, C Stephen, A Weir, G Woods. 
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 AGENDA

(1) Declarations of Interest in terms of the Ethical Standards in Public Life Etc (Scotland) Act 2000

(2) Youth Work Update (page 5 - 8)
Submit report by the Head of Communities providing an update on key Youth Work activities
(copy herewith)

(3) Youth Summit - Year of Young People Legacy (page 9 - 12)
Submit report by the Head of Communities outlining the next steps in North Lanarkshire's
youth  work  journey,  and  the thinking  around  taking  the approach  from on-going  dialogue
between young  people,  the  Council  and partners,  to  strategic  planning and review (copy
herewith)

(4) Police Scotland - Performance Report (page 13 - 26)
Submit  report  by the Local  Police Commander providing an update in  respect  of  policing
performance and activity within North Lanarkshire, focusing upon the priorities outlined within
the Local Policing Plan (copy herewith)

(5) Scottish Fire and Rescue Service - Performance Report (page 27 - 42)
Submit report by the Local Senior Officer providing an overview of Scottish Fire and Rescue
Services performance within North Lanarkshire for  the reporting period 1 April  2018 to 31
March 2019 (copy herewith)

(6) Local Development Programme (page 43 - 54)
Submit report by the Head of Communities providing details of projects delivered through the
Local Development Programme in 2018/19. (copy herewith)

(7) Mainstreaming Equalities (page 55 - 90)
Submit report by the Head of Communities providing details on how equality is mainstreamed
into the core business and functions of North Lanarkshire Council (including its work as an
Education Authority) and the North Lanarkshire Licensing Board and seeking approval of the
Draft Mainstreaming Equality Report for publication (copy herewith)

(8) Wishawhillwood Pumptrack - BMX World Championship Qualifier (page 91 - 94)
Submit report by the Head of Communities providing details of an approach made by Red
Bull,  sponsor of the World BMX Championships, to seek permission to hold a BMX World
Championship qualifier at the Wishawhillwood Pumptrack in Craigneuk (copy herewith)

(9) Grant Awards Programme 2019/20 (page 95 - 100)
Submit report  by the Head of Communities setting out recommendations for grant awards
from the 2019/20 Grant Awards Programme (copy herewith)
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(10) Community  Empowerment  (Scotland)  Act  2015  -  Implementation  Plan  -  Progress  Update
(page 101 - 122)
Submit  report  by  the  Head  of  Communities  providing  an  update  on  progress  with  the
implementation of key requirements of the Community Empowerment (Scotland) Act 2015,
and highlighting areas of focus and improvement for 2019/20 (copy herewith)

(11) Fair Trade and the International Fair Trade Charter (page 123 - 144)
Submit report by the Head of Communities setting out details of a request received from the
Scottish Fair Trade Forum seeking a pledge of support from the Council for the International
Fair Trade Charter, and providing an update on work already being undertaken in relation to
obtaining Fair Trade status (copy herewith)

(12) Play Area Accessibility Audit (page 145 - 150)
Submit report by the Head of Communities outlining the progress made in developing and
delivering an accessible audit of all Council Play Areas (copy herewith)

(13) Expansion of Access to Free Sanitary Products - 2018/19 and 2019/20 (page 151 - 156)
Submit report by the Head of Communities providing an overview of the expansion of access
to free sanitary products beyond schools, and the associated funding allocation to implement
the initiative (copy herewith)

(14) Contracts awarded below Committee Approval Threshold (page 157 - 162)
Submit report by the Head of Asset and Procurement Solutions advising of contracts awarded
between 1 January and 31 March 2019 (copy herewith)

(15) Conference - Combating Gangs, Violence and Weapon Crime (page 163 - 164)
Submit report by the Head of Legal and Democratic Solutions advising of an invitation which
had been received in respect of Member attendance at a conference (copy herewith)
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North Lanarkshire Council     Report 

Youth, Equalities and Empowerment Committee 
  

 approval  noting Ref LMcM/EW Date 29/04/19 
 
 

Youth Work Update 
 
 

From  Lizanne McMurrich, Head of Communities 

Email  fergusl@northlan.gov.uk  Telephone 01236 812551 
 

 

 

Executive Summary 
 
This report provides members with an update on key Youth Work activities.  
 
 

 

 

Recommendations 
 
It is recommended that the Youth, Equalities and Empowerment Committee note the 
content of this report. 
 

 

 

Supporting Documents 
 
The Plan for North 
Lanarkshire 
 

The Council’s youth work and youth engagement programme 
supports the following strategic priorities: 
 
Enhance participation, capacity and empowerment across our 
communities. 
 
Support all children and young people to realise their full 
potential. 

  

 
 
  

AGENDA ITEM 2
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1. Background 
 

In line with the regular updates provided to the Youth, Equalities and 
Empowerment Committee during Year of Young People 2018, and in respect of 
the commitment to continue to involve and engage with young people, this 
report provides an update on recent youth work activities and developments.  

 
  

 
2. Report 
 
2.1 Key Activities 
 

A number of key activities of interest to this committee have taken place which 
are outlined in this section of the report. 

 
2.1.1 Scottish Youth Parliament – 2019 Elections 
 
 Voting for the Scottish Youth Parliament Elections took place from 15th – 28th 

March. Votes were cast electronically by using Young Scot cards. Nine North 
Lanarkshire seats were returned. Full results will be verbally reported at 
committee. 

 
2.1.2 Scottish Youth Parliament Awards 2019 
 
 The current members of the Scottish Youth Parliament attended the national 

sitting of the parliament on 16th and 17th March 2019. The annual SYP awards 
ceremony took place on 17th March 2019, with success for the North 
Lanarkshire Members.  North Lanarkshire had finalists in the following six out of 
the seven categories; 

 

 Sarah Quinn, MSYP Airdrie and Shotts, finalist in the ‘Local Hero’, 
‘Achievement of the Year’ and ‘MSYP of the Year’ categories, was presented 
with a highly commended award in the latter category.   

 

 Wiktoria Orlicka, MSYP Motherwell and Wishaw, finalist in the ‘One to 
Watch’ category.  

 

 Jamie McDairmid, MSYP Cumbernauld and Kilsyth, finalist in the ‘MSYP of 
the Year’ category.   

 

 The North Lanarkshire Youth Council finalist in the ‘Exceptional Team Work’ 
category. 

 

 Amy Reynolds, Development Officer, was presented with a highly 
commended award in the ‘Support Worker of the Year’ category. 

 
2.1.3 National Youth Work Awards 2019 
 

North Lanarkshire enjoyed success at the National Youth Work Awards on 13th 
March 2019. Coatbridge Youth Action were finalists in the ‘Community Based 
Youth Work category’, and Michael Docherty, from Motherwell, was a finalist in 
the ‘Volunteer of the Year’ category.  
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2.1.4 LGBT History Month 
 
 Young People from across North Lanarkshire celebrated LGBT History month 

on Purple Friday (22nd February 2019) with a movie screening and the launch of 
the LGBT Youth Network.  

 
2.1.5 Year of Young People 
 

The Year of Young People was officially brought to a close in North Lanarkshire 
with an end of year celebration event in Airdrie Town hall held on 7th February 
2019. Two hundred young people, from across North Lanarkshire came 
together to celebrate at this very successful event.  

 
  The report on the Year of Young People has been published and is available for 

committee members.  
 
2.1.6 Young Scot/Scottish Government – National Strategic Partnership 

Phase 2 
 
 Funding of £100,000 has been secured via a successful bid to the Young Scot 

and Scottish Government National Strategic Partnership Phase 2.  North 
Lanarkshire was one of three local authorities awarded the funding to take 
forward phase 2 of this initiative.  

 
This initiative, which is linked to the Scottish Attainment Challenge, will run as a 
one year pilot from 1st April 2019.  
 
Through support from Young Scot, utilising smart technology opportunities, 
linked to use of the Young Scot National Entitlement Card (NEC), the Council 
will offer a flexible range of incentives to further engage young people from S1 
to S3 in positive activities, with the aim of improving their attainment. North 
Lanarkshire has a strong track record of working alongside Young Scot and has 
one of the highest uptakes of Young Scot NEC cards in Scotland. 
 
In order to help tackle holiday hunger, which has been shown to impact 
negatively on attainment, eligible young people will be offered free meals along 
with access to free or reduced price leisure and wellbeing activities, such as the 
use of local sport and fitness facilities, swimming, leisure classes, internet 
access, cultural activities and library services. Free travel to and from venues 
will also be provided through the use of smart technology in partnership with 
local bus providers. These opportunities will be opened up to young people 
identified as having barriers to attainment, as well as care experienced young 
people. 
 
Young Scot Rewards will be built into all of these opportunities, and the council 
will work with partners and young people to offer more rewards, redemption 
opportunities and discounts, with a particular focus on opportunities that close 
the attainment gap. 
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3. Equality and Diversity 
 
3.1 Fairer Scotland 
 
 Offering young people the opportunity to be involved allows them a direct 

interface with officers, elected members and community planning partners 
where they can consider and raise issues directly related to child poverty and 
reducing disadvantage for children and young people. The Young Scot and 
Scottish Government National Strategic Partnership Phase 2 initiative outlined 
in 2.8 of the report will positively impact young people and families who 
experience poverty and disadvantage.  

 
3.2 Equality Impact Assessment 
 

Consideration has been given to supporting an inclusive youth infrastructure, 
which engages young people with protected characteristics. Further action will 
be considered in terms of the best ways to support two-way communication flow 
between under-represented groups of young people and the youth 
representatives, regarding matters arising at Youth, Equalities and 
Empowerment Committee. 

  
 

 
4. Implications 
 
4.1 Financial Impact 
 
 No Impact anticipated 
   
4.2 HR/Policy/Legislative Impact 
 
 No Impact anticipated 
 
4.3 Environmental Impact 
  
 No Impact anticipated 
 
4.4 Risk Impact 
  
 No Impact anticipated 
   

 
5. Measures of success 
 
5.1 Ongoing updates will be provided and outcomes monitored against impact.  
   

 
 
 
 

 
Lizanne McMurrich 
Head of Communities 
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North Lanarkshire Council      
Report 

Youth, Equalities and Empowerment Committee 
  

 approval  noting Ref LMcM/EW Date 29/04/19 
 
 

Youth Summit – Year of Young People Legacy 
 
 

From  Lizanne McMurrich, Head of Communities 

Email  fergusl@northlan.gov.uk Telephone 01236 812551 
 

 

 

Executive Summary 
 
Building on the strong youth engagement foundations established during Year of 
Young People 2018, it is now crucial that the potential to better integrate youth 
engagement and empowerment within the Council’s strategic and operational planning 
is realised. 
 
The Council’s commitment to continue to involve and engage with young people to 
develop the legacy from Year of Young People 2018 is strong. This report outlines the 
thinking around taking the approach from ongoing dialogue between our young people, 
the Council and partners, to strategic planning and review.  These will be the next 
steps in North Lanarkshire’s youthwork journey. 
 
 

 

 

Recommendations 
 
It is recommended that the Youth, Equalities and Empowerment Committee:- 
 
(1) approve the proposal to organise a Youth Summit; 

 
(2) note the intention to prepare a final report on the Strategy for Working with Young 

People 2014-2018 and map out the next phase of the strategy; and 
 

(3) agree that a report be brought back to Committee setting out the outcome of the 
Strategy for Working with Young People 2014-2018 and the next phase of the 
strategy. 

 
 

 

Supporting Documents 
 
The Plan for North 
Lanarkshire 
 

The Youth engagement and empowerment activities outlined 
in this report support all five of the One Plan key priorities. 

  

 
 
  

AGENDA ITEM 3
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1. Background 
 
1.1 Year of Young People 2018 – Legacy 

 
Building on the strong youth engagement foundations established during Year 
of Young People 2018, it is now crucial that the potential to better integrate 
youth engagement and empowerment within the Council’s strategic and 
operational planning is realised. 
 
The Council’s commitment to continue to involve and engage with young people 
to develop the legacy from Year of Young People 2018 is strong. This report 
outlines the thinking around taking the approach from ongoing dialogue 
between our young people, the Council and partners, to strategic planning and 
review.  These will be the next steps in North Lanarkshire’s youthwork journey. 

 
 Members will be aware of the strong youth participation infrastructure that 

already exists in North Lanarkshire, principally through the involvement of 
members of the North Lanarkshire Youth Council in the Youth, Equalities and 
Empowerment Committee. 

 
1.2 One Plan 
 

In the One Plan, the Council and partners articulate big ambitions stating that; 
 
‘in terms of realising large-scale regeneration and infrastructure projects that will 
continue to bring fresh opportunities. In doing this, it is important that we put 
local people first in order to maintain and improve the facilities, services, and 
supports we secure for them.  Our people and communities have a significant 
part to play in developing and delivering the Plan and we will make sure we 
involve them in the decisions that affect them.  We will focus on building their 
capacity and empowering our communities to help them help themselves.’ 
 
Young people in North Lanarkshire have to be at the heart of shaping facilities 
and services and have mechanisms to engage through the existing youth 
participation infrastructure which are accessible and trusted. 

 
  

 
2. Report 
 
2.1 Youth Engagement and The Plan for North Lanarkshire  
 
 An undoubted area of best practice for North Lanarkshire is in the outcomes 

achieved through youth participation and engagement supported through 
inspirational youth work. 

 
 A Youth Summit will be planned and organised jointly by young people, council 

officers and community planning partners.  The proposed event will take place 
on Wednesday 19th June 2019. 

 
 Linked to key One Plan priorities, the focus of the event will be to strengthen 

engagement between the Council, Community Planning Partners and young 
people.  
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  The aim of this engagement event will be not only to shape the way forward for 
young people and elected members, in order to further enhance young people’s 
voices and give them a wider and deeper role in decision making, across North 
Lanarkshire Council business, but also to drive the delivery of change at pace.  

 
2.2 North Lanarkshire Strategy for Working with Young People – Moving from 

Consultation to Co-Production 

 Effective engagement was at the heart of the development of the Council’s 
2014-2018 Strategy for Working with Young People.  As part of the process of 
developing the Strategy, the views of young people were gathered via a series 
of surveys, focus groups and events.  The maturing approach, in terms of youth 
engagement and empowerment, which has been developed and celebrated 
further in North Lanarkshire during Year of Young People 2018, has moved the 
Council and its partners to a stage where co-production rather than consultation 
with young people is an achievable key goal in line with both the original 
Strategy for Working with Young People and the One Plan for North 
Lanarkshire i.e. 

 
  Priority 9 (Strategy for Working with Young People 2014-2018) 
 
  ‘Continue to expand the engagement and participation of young people’ 
 
  Priority 19 & 20 (The Plan for North Lanarkshire) 
 
 ‘Improve engagement with communities and develop their capacity to 

help themselves’. 
 
 ‘Improve the involvement of communities in the decisions and 

development of services and supports, that affect them’. 
 
 Over the course of the next six months, the outcomes from the Strategy for 

Working with Young People 2014-2018 will be assessed and a final report 
compiled.  Members may recall the interim report prepared and considered at 
the mid-point in 2016 which was well received.  Within the final report the next 
phase of the Strategy will be mapped out as the journey continues for young 
people in North Lanarkshire against the backdrop of The One Plan.  A plan 
which clearly places them at the heart of public policy making. 

 
 

 
3. Equality and Diversity 
 
3.1 Fairer Scotland 
 
 Offering young people the opportunity to be involved in strategic and 

operational planning and review around the One Plan allows them a direct 
interface with officers, elected members and community planning partners 
where they can raise issues, consider and co-produce solutions and 
interventions directly related to child poverty and reducing disadvantage for 
children and young people.  
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3.2 Equality Impact Assessment 
 
 The Council’s Youth Strategy was the subject of an Equality Impact 

Assessment when originally developed.  Consideration has been given to 
supporting an inclusive youth infrastructure, which engages young people with 
protected characteristics. Further action will be considered in terms of the best 
ways to support engagement between under-represented groups of young 
people and the youth representatives, regarding matters arising at Youth, 
Equalities and Empowerment Committee. 

 
 

 
4. Implications 
 
4.1 Financial Impact 
 
 No impact at this stage.  The next phase of the Strategy for Working with Young 

People will encompass an associated financial plan. 
 
4.2 HR/Policy/Legislative Impact 
 
 An effective Youth engagement and empowerment programme strengthens the 

Council’s approach to establishing best practice in terms of the requirements 
set out in the Community Empowerment (Scotland) Act 2015. 

  
4.3 Environmental Impact 
  
 No Impact anticipated 
  
4.4 Risk Impact 
  
 No Impact anticipated 
   

 
5. Measures of success 
 
5.1 An ambitious approach to co-production with young people underpinned by a 

refreshed Strategy for Working with Young People.   
   

 
 

 
 
 

 
Lizanne McMurrich 
Head of Communities 
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North Lanarkshire Council/ Youth, Equalities 
and Empowerment Committee 

 

Police Scotland Scrutiny Report 

29th April 2019 

 

                

AGENDA ITEM 4
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1. Purpose of Report 
 

1.1 The purpose of this report is to provide members of the North Lanarkshire 
Youth, Equalities and Empowerment Committee with an update in respect of 
policing performance and activity within North Lanarkshire, focussing upon the 
priorities outlined within the Local Policing Plan.   

1.2 The reporting period for this report is 01/04/2018 to 31/02/2019.  

1.3 The priorities which, as members will recall, were identified through consultation 
with partners and communities, are shown below: 

 Serious Violent Crime and Public Protection 
 Anti-social Behaviour and Hate Crime 
 Acquisitive Crime 
 Road Safety  
 Serious Organised Crime and Drugs 
 Counter Terrorism 
 Public Confidence and Local Engagement  

2. Serious Violent Crime and Public Protection  

2.1 Lanarkshire Division’s focus upon violent crime is twofold: 

 Firstly, seeking to reduce violent offending and preventing it from 
occurring where possible, and 

 When a violent crime has been committed, supporting the victim and 
bringing the perpetrator to justice. 

2.2 The Division’s focus upon sexual crime is as outlined above at 2.1, however, it 
is recognised that sexual crime has previously been underreported and as 
such, an increase in the reported numbers of these crimes, is assessed to 
reflect increasing public confidence in reporting such matters.  

Key Points 

2.3  Performance data is provided in the table below, however key points of note 
are: 

 Crimes of serious violence have increased since 2017/2018 figures 
(3.0% Increase which equates to 13 crimes).  

 Included within these figures are 9 murders, which occurred in Holytown, 
Shotts, Bellshill, Newarthill, Wishaw Coatbridge, Gartcosh and Airdrie.  
Arrests have been made in relation to all.  

 There has been a reduction in serious assaults (-17.3%, which equates 
to 49 fewer) 
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 The robbery detection rate has increased by 7.4 % 
 There has been an increase (4.8%, which equates to 157 charges) in 

the number of common assaults recorded. Included within these figures 
is a 20.2% increase in police assaults, an 83.3% increase of common 
assaults within Children’s Homes, a 51% increase of common assaults 
at schools. Staff within schools have a zero tolerance policy and all 
incidents of assaults are reported.  

 There has been a decrease in the number of sexual crimes reported 
(19.6%, which equates to 142 charges), the detection rate at 69.2% is 
nearly 19.4% higher than the same period last year.  

 There has however been a rise in the number of rapes reported, with 25 
more victims than in the same period last year, which is an increase of 
24.8% (this figure includes an increase of 2 rape victims whereby the 
offence has occurred less than a year prior and an increase of 23 in 
relation to historical offences which occurred more than a year ago). 
Analysis has shown that there are no patterns or trends. Historical 
reporting is on the increase due to media attention to high profile cases 
encouraging victims to come forward and shows the confidence victims 
have in reporting offences to Police Scotland. The detection rate for rape 
is lower for this period however due to the protracted nature of sexual 
crimes particularly historic crimes this figure is fluid as the enquiries are 
still ongoing and this figure will rise. 

Further Detail 

2.4 Operation Forward 

 Lanarkshire Division’s Operation Forward ran since 22nd October 2018 until the 
end of the year and there has been significant apprehensions and disruption 
caused to those people in the community intent on causing harm. 

 A team of officers were identified from specialist departments their primary 
focus being to target individuals whose crimes a have a serious impact on our 
communities. This was also supplemented by Local Policing teams and Local 
Problem Solving Teams.  Regular updates on key arrests and police activity 
was provided on Police Scotland media sites. 

2.5  Criminal Use of the Roads Team 

 In February 2019 Lanarkshire Division set up a Criminal Use of the Roads 
Initiative. The focus of the operation has been to adopt a preventative approach 
on deterring, disrupting and detecting crime by high visibility robust pro-active 
policing focussing on criminal’s use of vehicles throughout the Division. This 
has involved a small team of Divisional officers working together in partnership 
with Road Policing resources focussing on the criminal use of the roads network 
by those involved in violence disorder, and antisocial behaviour, serious and 
organised crime , road safety and acquisitive crime. This has encompassed the 
use of intelligence and analysis of emerging crime trends to task officers 
effectively and has resulted in the following notable arrests to date 
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 A vehicle stopped in Motherwell for a routine check the driver was arrested 
in relation to an outstanding Ayr Sheriff Court Apprehension Warrant. He 
was in possession of cocaine and was charged with drugs supply offences 
and high value items and cash were seized under the Proceeds of crime 
Act. 

 Three males stopped in a Ford Transit van near to a scrap yard in Bellshill 
within the vehicle was found around 0.5 tons of stripped industrial cabling 
which was suspected stolen. Also found within the vehicle was a suspected 
stolen Stihl saw, which was found to have a serial number of interest to the 
police in Belgium. 

 Officers observed suspicious activity within a van in the Muirhead area the 
occupants were detained for a drugs search a quantity of Heroin, 
Diazepam tablets and various items used in drug dealing were recovered. 
The occupants are linked to serious and organised crime and were 
charged in relation to drugs supply offences.  

  A Ford Transit van stopped for a routine check in Bellshill, checks 
revealed the vehicle was a stolen bearing cloned registration plates, 
having been stolen from Troon. The driver was charged with reset along 
with other road traffic offences.  

 Four juveniles were traced in Motherwell, all were missing persons from 
various children’s homes and were found to have broken in to 4 vehicles 
attempted to steal from them.  

 A Ford Transit Connect van signalled to stop by officers in Wishaw area, 
the vehicle failed to stop and a pursuit ensued which lasted a substantial 
period, travelling throughout Wishaw, Coltness, Cleland, and Newarthill. 
Air support and Local Authority CCTV directed officers to the vehicle in 
Carfin where the 16 year old driver was arrested. Upon arrest he assaulted 
officers and was found to have drugs and a large sharpened axe in his 
possession. 
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Serious Violent Crime and Public Protection 

  

Apr 
2018 – 

Feb 
2019 

Apr 
2017 – 
Feb 

2018 

Victims 
% 
Change 

1 Total No Group1: Crimes of Violence  449 436 13 
more 3.0% 

2 Murder 9 3 6 more 200.0%

3 Attempted Murder  14 6 8 more 133.3%

4 Serious Assault detection rate  78.3% 74.3%  4.0% 

5 Serious Assault  235 284 49 
fewer -17.3% 

6 Robbery detection rate  81.1% 73.7%  7.4% 

7 Robbery 74 76 2 less -2.7% 

8 Common assault detection rate 68.8% 69.5%  -0.7% 

9 Common assault 3,423 3,266 157 
more 4.8% 

10 
Total Crimes and offences in domestic abuse 
incidents  

2,246 2,324  -3.4% 

11 
Total crimes and offences in domestic abuse 
incidents detection rate  

64.2% 67.9%  -3.7% 

12 Number of Sexual Crimes 581 723 142 
fewer -19.6% 

13 Sexual Crimes detection rate  69.2% 49.4%  19.8% 

14 Number of rapes 101 76 25 
more 24.8% 

15 Rape detection rate  53.5% 80.3%  -26.8% 
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Group 2 Crimes – Rape 

North Lanarkshire 18/19   

Number 
Reported 

Detection 

Rate 

Reported less than one year 
from committed date 

Reported more than one year 
from the committed date 

ytd ytd No. Detd %Det No Detd %Detd 
101 46.5% 50 23 46.0% 51 24 47.0% 

 

North Lanarkshire 17/18  

Number 
Reported 

Detection  

Rate  

Reported less than one year 
from committed date 

Reported more than one year 
from the committed date 

ytd ytd No. Detd %Det No Detd %Detd 
76 75% 48 34 70.8% 28 23 82.1% 

 

3. Anti-social Behaviour and Hate Crime  
 
3.1 Lanarkshire Division is focussed upon tackling anti-social behaviour and hate 

crime. 
 
 Key Points 
 
3.2 The performance data is shown in the table below, however key points are: 
 

 The number of complaints regarding disorder having reduced (down 
4.9% which equates to 678 less), and the number of vandalisms 
recorded having also reduced whilst the detection for same have 
increased. 

 The Hate crimes recorded the detection rate which has increased by 
5.3%.  

 Strong partnerships are established with North Lanarkshire Council to 
jointly target and robustly enforce legislation in respect of those 
committing anti-social behaviour within our communities.  Daily two-way 
information sharing is carried out where either organisation has 
information suggesting anti-social behaviour has occurred.  Joint visits 
are carried out each weekend with the Anti-Social Behaviour team from 
the Local Authority and our Local Problem Solving Teams targeting 
problematic premises.  This proactive approach leads to warning notices 
or eviction notices being served on individuals who repeatedly fail to 
respect their neighbours and communities. 
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Further Detail 

3.3  After identifying the Carbrain district of Cumbernauld as a hot spot area for anti-
social and violent crime, the Cumbernauld Local Problem Solving Team have 
been working closely with the North Lanarkshire Community Partnership Team 
and local partners including Health, Social Work, NLC Housing, Sanctuary 
Housing, Scottish Fire and Rescue Service, Carbrain Community Council and 
third sector organisations.  A series of meetings have led to the ‘Carbrain Local 
Action Group’ being set up who meet monthly to discuss priorities and key 
actions for the area.  Initial priorities have been identified as, reduce levels of 
crime associated with drugs and alcohol abuse, Poverty, Homelessness, 
Mental Health and Suicide Prevention, Community Spirit and Capacity Building, 
Maximising community access to facilities, Community engagement, Children 
Young People and Families  

 

Anti-social Behaviour and Hate Crime 

  

Apr 
2018 – 
Feb 
2019 

Apr 
2017 – 
Feb 
2018 

Victims 
% 
Change 

16 Number of complaints regarding disorder 13,286 13,964 
678 
fewer -4.9% 

17 Hate Crime and offences detection rate 72.2% 66.9%  5.3% 

18 Vandalism & Malicious Mischief detection rate 23.9% 21.2%  2.7% 

19 Vandalism & Malicious Mischief 3,217 3,222 5 fewer -0.2% 

20 
Number of detections for Consuming Alcohol in 
a designated place (where appropriate byelaws 
exist) 

815 790  3.2% 

 

4. Acquisitive Crime  

4.1 Lanarkshire Division is committed to tackling acquisitive crime, recognising the 
impact that this can have on communities and individuals. 

 Key Points 

4.2 Theft by housebreakings continue to be lower than this period last year (89 
fewer).  Analytic work has shown that Domestic Housebreakings are at the 
same level but there has been a significant reduction in thefts from commercial 
premises, sheds, rural housebreakings and quad bikes. Offenders are targeting 
dwellings for higher value property such as car keys. Dedicated patrols have 
been carried out at key locations identified as being vulnerable to the risk of 
crime, as well as robust management of known offenders within communities. 
Also a media campaign in relation to crime prevention and advice and site visits 
by Safer Communities has assisted in the reduction of housebreakings. 
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Further Detail 

4.3 There are many examples of significant arrests within North Lanarkshire. A 
small sample are provided below for members’ information. 

 In December 2018 Cumbernauld officers arrested a 26 year old male for 
theft.  The male was remanded in custody charged with 17 crimes 
ranging from housebreaking with intent to steal, sneak in theft and theft.  
The male pled guilty and was given a custodial sentence.  

 In January 2019 Cumbernauld officers arrested a 35 year old male and 
19 year old male following enquiry into a theft by housebreaking whereby 
£2000 worth of whisky was stolen.  Enquiry resulted in 2 search warrants 
being executed in the Moodiesburn area and stolen property being 
recovered and the two nominals arrested.  The 35 year old male was 
sentenced to prison with the 19 year old released with curfew bail 
conditions. 

 In February 2019 Cumbernauld Officers investigated, interviewed a 25 
year old male and recovered a stolen vehicle.  A further 5 incidents were 
detected, all having occurred in the Cumbernauld area.  He was 
subsequently charged with 5 crimes of dishonesty. 

 In February 2019 Cumbernauld officers arrested a 37 year old for 8 
crimes of theft and fraud all committed over January into February, this 
resulted in a custodial sentence.  The male was released in end of March 
and enquiry is being made to arrest him again on an outstanding 
apprehension warrant and as suspect for 4 thefts for which he has been 
identified. 

 In February 2019, Coatbridge officers carried out enquiries after the 
report of an attempt Housebreaking with Intent to steal had occurred at 
the property of a vulnerable local male. After diligent door to door and 
CCTV enquiries were carried out a 37 year old male was identified as 
being responsible for this incident who was subsequently traced and 
charged.  

 

Acquisitive Crime  

 

21 
Theft by housebreaking (including attempts) 
detection rate  

19.0% 19.7%  -0.7% 

22 Theft by housebreaking (including attempts) 822 911 89 
fewer -9.8% 

23 Theft by shoplifting detection rate  62.3% 61.6%  0.7% 

24 Theft by shoplifting  1,899 1,699 200 
more 11.8% 
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5. Road Safety  

5.1 Lanarkshire Division is committed to reducing the numbers of people killed or 
seriously injured on our roads. 

Key Points 

5.2 The performance data shown in the table below, shows that there are 
significantly less people being injured as a result of road crashes within North 
Lanarkshire.  The Road Safety Governance Board is committed to ensuring the 
road networks within Lanarkshire are as safe as they can be, continually 
reviewing trends, patterns or emerging concerns identified and taking 
appropriate action. 

5.3 There has been 3 more fatal road accident this period compared with last year 
(the total being 6).  The breakdown for each of these is as follows; 

 On 25th May 2018 a female pedestrian was struck by a motor vehicle on 
Old Edinburgh Road, Viewpark.   

 On 13th June 2018 a male motorcyclist died following losing control of 
his bike on Longriggend Road, Airdrie.   

 On 15th September 2018 a female pedestrian was struck by a motor 
vehicle on Airbles Road, Motherwell. 

 On 21st November 2018 an elderly male pedestrian was injured when 
struck by a motor vehicle when crossing the road Stirling Road, Kilsyth 
the male later succumbed to his injuries.  

 On the 28th December 2018 a male crashed into a dwelling house in 
Newlands St, Coatbridge. 

 On the 12th February 2019 a 12yr old pedestrian was knocked down by 
a motorist in The Loaning, Motherwell. 

Each fatal road accident is robustly investigated to ensure criminality has not 
been a contributory factor.  Site visits have been carried out by the Traffic 
Management Officer to ensure that the road conditions and signage are to the 
required standard. There has been an increase across the whole force area in 
relation to pedestrian fatalities.  

 Further Detail 

5.4  Lanarkshire Road Policing Department continues to focus upon driver 
behaviour seeking to change behaviour through both enforcement and 
education. Examples of this include: 

 They conducted a focussed initiative targeting motorcyclists speeding.  
Enforcement was carried out as well as social media activity and high 
visibility patrols.  

 They conducted a focussed initiative targeting road users committing 
speeding, using mobile phone devices whilst driving and driving without 
wearing a seatbelt.  
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5.5 At the Lanarkshire Road Safety Governance Board it was agreed that speeding 
issues identified through the use of speed monitoring equipment, for locations 
raised by the Community, will be subject to enforcement by Local Problem 
Solving Teams using the newly purchased speed detection equipment. There 
has been a 10.6% increase in persons charged with speeding. 

 

Road Safety  

 

Apr 
2018 
– Feb 
2019

Apr 
2017 
– Feb 
2018

Victims 
% 
Change 

People Killed 6 3 3 more 100.0%

People Seriously injured 63 69 6 fewer -8.7% 

People Slightly Injured  324 424 100 
fewer -23.6% 

Children (aged<16) Killed 1 0 1 more 100.0 

Children (aged<16) Seriously Injured 8 7 1 more 14.4% 

25 Dangerous driving  151 150  0.7% 

26 Speeding   520 470  10.6% 

27 Disqualified driving  85 81  4.9% 

28 Driving Licence 318 371  -4.4% 

29 Insurance  800 837  -4.4% 

30 Seat Belts 80 84  -4.8% 

31 Mobile Phone 87 106  -17.9% 

 

6. Serious Organised Crime and Drugs 

6.1 Lanarkshire Division continues to target those individuals actively involved in 
organised crime, including those involved in the sale and supply of controlled 
drugs.  

6.2 There is a reduction in the number of detections year to date, when compared 
to last year, the Division remains focussed on disrupting such activity. The lower 
number is due to a reduction in the amount of confirmed intelligence that can 
legally be acted upon and warrants granted. There has been an increase in 
drugs possession charges which is not included in this figure, this is due to an 
increase in stop search activity and warrants that have been executed do not 
have amounts of drugs required for supply charges. 

Page 22 of 164



11 
 

Further Detail 

6.3 There are many examples of positive results within the Division when targeting 
these crimes. A small sample is provided below for members’ information: 

 In January 2019 Cumbernauld officers detected a smell of cannabis from 
a property in Cumbernauld. A warrant was granted for the property and 
the recovered of 6.04kg of herbal cannabis which was valued at £24000.  
A 26 year old male was subsequently charged.  

 In January 2019, Coatbridge officers acted upon information that a 46 
year old male was actively involved in the supply of drugs from his home 
address, his address was searched under warrant and a quantity of 
drugs seized. The male was arrested and the actions of the team 
disrupted drugs activity in a local tower block.  

 In January 2019 officers of the Airdrie officers stopped a suspicious 
vehicle the 41yr old driver and vehicle were searched and recovered 
318g of Heroin valued at £10000.  A 41 year old male was arrested for 
the offence. 

 In February 2019 officers of the Cumbernauld officers received reports 
of a smell of drugs from a dwelling, they obtained a warrant which 
recovered 28 cannabis plants valued at £14000 and 897g of Herbal 
cannabis valued at £4200.  A 37 year old male has been charged. 

 In February 2019 Cumbernauld officers executed a drugs warrant and 
recovered 148 Cannabis plants valued at £89000 whereby a 42 year old 
male has been charged. 

 In February 2019 Bellshill officers executed a drugs warrant at 
industrial units within the North Road area of Bellshill. A cannabis 
cultivation of 298 plants was recovered spread over 4 units. 

 In February 2019 Motherwell officers executed a drugs warrant and 
recovered 100 Cannabis plants were recovered and a substantial 
electricity by pass. 

 In February 2019 Wishaw officers stopped a vehicle for suspected drug 
dealing and recovered £13,500 cash and £6,500 watch under Proceeds 
of Crime Act 

 In February 2019 officers from SSPCA and Police Scotland attended at 
an address in Airdrie in possession of a warrant under the Animal 
Welfare (S) Act 2006 where a dog was removed for having its ears 
cropped. Due to findings within the address further warrants were 
granted and a 34 year old female was arrested and charged with Misuse 
of Drug and Firearm offences. 

Serious Organised Crime and Drugs  

  

Apr 
2018 
– Feb 
2109 

Apr 
2017 
– Feb 
2018 

Victims 
% 
Change 

32 
Number of detections for drugs supply, drugs 
productions, drugs cultivation 

224 267  -16.1%
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7. Counter Terrorism  

7.1 Counter Terrorism Liaison Officer from Lanarkshire Division with the return of 
educational semesters has been providing further Terrorism awareness inputs 
to working groups from various college establishments within the North 
Lanarkshire area. Close working with such venues as New College Motherwell 
saw engagement with a variety of audience. Most recent was an input to 
personal safety (Run, Hide, and Tell) with supportive learning staff and 
students. 

7.2 Counter Terrorism Liaison Officer from Lanarkshire Division provided a current 
threat level update regarding both national and International to Multi agency 
partners within quarterly SOC / CT meetings. The group were also provided 
with an accurate insight into the intelligence gained so far in response to the 
events of suspicious packages discovered in both England and Scotland. 
Partner agencies are receiving further guidance and advice in response to the 
potential threat from such events involving suspect mail / packages. 

7.3 Counter Terrorism Liaison Officer from Lanarkshire Division gave a CONTEST 
presentation to 24 Police Probationers constables along with Lanarkshire 
Training department. The input provided a stronger understanding of the roles 
and responsibility of working closely with partner agencies and current threat 
levels.  

7.4 Counter Terrorism Liaison Officer as part of the ongoing partnership working 
with Local Resilience partnerships continue in light of the EU exit. Preparation 
and intelligence has been provided on a weekly basis as part of the resilience 
group. Counter terrorism liaison officer continues to monitor and offer advice on 
any new intelligence related to the current political climate. 

8. Public Confidence and Local Engagement 

8.1 The Division continues to make efforts to ensure that local communities are 
kept appropriately informed re key issues. Some examples of this are outlined 
below: 

 Social media continues to be utilised by Lanarkshire Division to highlight 
local policing activities, promote community safety and update the 
community on good work carried out by our officers.  Twitter is actively 
being used to support Operation Forward with the Local Problem Solving 
Team Inspectors providing updates on ongoing initiatives and successes 
in their area.  

 Lanarkshire Division have continued to regularly engage with all sections 
of the community. In particular, officers have continued their strong links 
with the local Mosques in Coatbridge and Bellshill providing reassurance 
in light of the recent incidents in New Zealand. Officers attend a monthly 
meeting of women’s group at the Mosque forging valuable relationships. 

 In February 2018, residents near to Barra place, Coatbridge expressed 
concern at anti-social behaviour occurring in a lane situated to residential 
properties. Coatbridge Local Policing Officers have supported the 
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residents setting up a meeting with a local councillor and assisting 
residents in setting up a Neighbourhood watch scheme. Officers also 
engaged in high visibility patrols of the area.  Reports of anti-social 
behaviour have reduced. 

 On the 28th March 2019 the Best Bar None National Finals were held in 
Dunblane Hydro, Lanarkshire had finalists in six of the categories. This 
is the first time so many Lanarkshire premises have made the finals 
which showcases the hard work and dedication the premises have made 
to reach the finalist stage. 

 Bellshill officers have been working with partners in Fire and Rescue, 
Housing, Council and school to reduce the amount of bin thefts and 
fire-raising. Officers have been working with FLAME OUT project to 
deliver inputs to secondary schools in a bid to tackle the issue while 
educating the youths. 

 

Public Confidence and Local Engagement 

  

Apr 
2018 
– Feb 
2019 

Apr 
2018 – 
Feb 
2019 

positive 

Victims 
%  

Change 

33 Number of stop and searches conducted (total) 1,827 818    

34 
Number of statutory stop and searches 
conducted  

1,827 818 
   

35 
Number of consensual stop and searches 
conducted  

0 0 
   

36 Number of consensual stop and searches refused 0 -    

37 Number of seizures made  185 -    
On the 11th May 2017 Police Scotland adopted a new code of practice on the use of stop 
and search.  At this time the use of non-statutory (Consensual) search ceased.  The period 
covered by this report includes searches conducted prior to the introduction of the code. 
The table above provides information on consensual searches carried out before 11th May.  
Further information on Police Scotland's use of stop and search and on the code of practice 
is available on the Police Scotland Website.  

    

 Number of 
Complaints about the 
Police 

Number of Complaints 
per 10,000 Police 
Incidents 

38 
Complaints received about the 
Police 

281             29.2 

    

On Duty 
Allegatio
n 

Off Duty 
Allegatio
n 

Quality of 
Service 
Allegatio
n 

Total 
Number of  
Allegations 

39 Total Allegations Recorded 324 0 95 419 
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Introduction 
This report provides an overview of Scottish Fire and Rescue Services (SFRS) Performance for the 

reporting period 1st April to 31st March 2019 for the Local Authority Area of North Lanarkshire.  As 

your Local Senior Officer (LSO) for North Lanarkshire, I am committed to ensure that the resources 

serving the communities within the Local Authority Area are maximised and focused on the delivery 

of positive outcomes at every opportunity; this applies across the full span of our activities including 

responding to the large range of emergency incidents to the delivery of targeted effective community 

safety engagement. 

 

North Lanarkshire’s Local Fire and Rescue Plan sets out how the SFRS will meet the Strategic Aims 

as defined within the SFRS Strategic Plan 2017-2020.  

 

This Plan is aligned to the Community Planning Partnership (CPP) structures within NL and will 

complement the local targeted activities focused on by the Community Safety Sub Groups and Local 

Area Teams. 

 

The outcomes as detailed within this report are based on the SFRS identified operational demand 

within all 21 Wards which require a targeted approach by all relevant partners to deliver a joint 

solution and reduce the impact of fire within each locality. 

 

The current commitment to our stakeholders will continue to improve through the support and drive 

of all the North Lanarkshire Partnership (NLP) partners to provide a better streamlined joint 

approach to the issues highlighted through consultation focused on improving outcomes for the 

people and communities within North Lanarkshire. 

 
 
 

 
Stephen Wright 
Area Manager  
Local Senior Officer for North Lanarkshire 
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Outcomes Overview 
 

The Annual Operating Plan for NL 2018/19, provides the Community Safety Partnership Forum with a basic overview of how the Scottish Fire and 

Rescue Service (SFRS) will improve service delivery in relation to the seven key priority areas within North Lanarkshire (NL). This performance report 

reflects the outcomes detailed within the Operating Plan; as well as highlighting the effectiveness of partnership working undertaken to tackle issues 

which have impacted on performance during the 2018/19 reporting period.  

 

The table below provides an overview of the activity levels and progress against the Local Fire and Rescue Plan 2018/19 targets  

1st April 2018 to 31st March 2019 3 Year Average Performance 
2018/19 

Performance 
Status 

Target 
2018/19 

10% Reduction of Accidental Dwelling Fires 282 284  248 

5% Reduction in Fire Casualties & Fire Fatalities 95 113  83 

10% Reduction of Deliberate Secondary Fires 1378 1192  1,358 

Reduction of Deliberate Primary Fires 217 217  236 

5% Reduction of Fires in Non-Domestic Buildings  125 135  137 

Reduction in Non-Fire Emergencies (Road Traffic Collisions) 135 131  105 

Reduction in Non-Fire Emergencies (Water Incidents) 74 56  67 

Reduction in Non-Fire Emergencies (Other) 390 418  317 

15% Reduction of Unwanted Fire Alarm Signals  1220 1240  1212 

Reduction of Good Intent Fire Alarm Signals  601 684  619 

Reduction of Malicious Calls 129 106  134 
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1. Local Risk Management and Preparedness 
The SFRS’s has committed to reducing the risks to our communities within NL during the 12 month 

reporting period. This has been supported through ensuring that vital front line operational capabilities 

are maintained at an appropriate level of preparedness at all times.  
 

To achieve this the Area Service Delivery Section ensures that all policies and procedures are fully 

implemented and complied with and that health & safety obligations are fully met. Our personnel are 

also provided with the most appropriate equipment to effectively carry out their roles and are fully 

trained to do so. Resilience planning both at local and national level is also a key element in reducing 

the risk to our communities. 
 

Summarised below are some of the activities undertaken to ensure implementation and management 

of the operational capabilities within NL. For the purposes of this report certain matters have not been 

included, as they are restricted for security purposes. Should additional information be required in 

relation to any local risk management issues, the SFRS will facilitate any such request as appropriate. 
 

Operational Preparedness  
Training forms a significant part of the routine activity undertaken by all personnel to maintain core 

and specialist skill competency. This is particularly relevant within NL due to the fact all four 

wholetime community fire stations have a specialist attribute assigned to them.  
 

Operational frontline Wholetime (W/T) and Retained Duty System (RDS personnel, in line with the 

SFRS Maintenance Phased Development Plan have undertaken structured training and development 

sessions. These include core skills such as Breathing Apparatus, Compartment Fire Behaviour, Road 

Traffic Collisions, Incident Command, First Person On Scene (FPOS) Fire Investigation, Community 

Fire Safety and Safe Working at Heights (SWAH).  
 

Specialist skills training sessions includes Water Rescue, Flood Response, High Reach, Urban 

Search and Rescue (USAR), Mass Decontamination and Forward Control Unit (FCU). To support the 

local delivery of training we have a number of Instructors who have attended additional specialist 

training to facilitate the training detailed above. Counter terrorism training in preparation for any 

national response in the future. 

 

Further training is also provided at the Scottish Fire and Rescue Service’s National Training Centre at 

Cambuslang and on some occasions by specialist external providers. Our staff also participates in 

multi-agency events and West of Scotland Lanarkshire Local Resilience Partnership exercises.  
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2. Reduction of Accidental Dwelling Fires 
      2018/19 Outcomes 

3 Year Average Performance 
2018/19 

 Performance 
Status 

Target 
2018/19 

282 284  248 
 

The annual target set within the SFRS Annual Operational Plan for accidental dwelling fires is 248 for 

the full reporting period.  In 2018/19 there were 284 accidental dwelling fires is above the target of 

248. The “performance status” is a comparison against the average incident number for the same 

period over the last three years; in this case the incident total of 284 shows a 1% increase. 

 

The SFRS cannot influence a reduction in these types of incidents by working in isolation; therefore 

the extensive Community Planning Partnership working is central to safeguarding our residents from 

fire related risks within their homes.  

 

Due to the increased level of automatic smoke detection within domestic dwellings, the SFRS is being 

mobilised to a significant number of domestic dwelling fires which have been extinguished by the 

occupants before the arrival of SFRS operational resources. These are known as Code 4 fires; which 

are minor in nature due to the early detection and intervention by the occupier. There were 127 Code 

4 fires within this reporting period and this accounts for just short of half of all the 284 incidents.  

 

Action taken by SFRS at accidental Dwelling Fires 
 

Main Action Description  Accidental Dwelling Fires 
No firefighting 127 
Removal from/of heat source 59 
Hosereel (high pressure) 45 
Disconnection of fuel supply 15 
Main Branch / Jet 6 
Cutting away 4 
Water – domestic supply 1 
Water – from bucket/containers 1 
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The SFRS conducts a Post Domestic Incident Response at every domestic dwelling incident. This 

involves positive engagement with the occupier(s) of the affected property and neighbouring 

properties by SFRS personnel.  Fire safety advice and support are provided; where required SFRS 

provide and fit 10 year battery powered smoke detectors. 

 

As a result of the Post Domestic Incident Response activities a total of 3260 Home Fire Safety Visits 

have been completed. Through this proactive engagement the SFRS are improving in the delivery of 

Home Fire Safety Visits, educating occupiers to the risk and where appropriate and sign posting 

individuals to partner agencies where additional support needs are identified. 

 
Accidental dwelling fires by Ward  

 
There has been a noted rise in accidental dwellings against previous years, as the remainder of the 

year progresses, this will be fully analysed to identify any specific trends, areas of concern or potential 

improvements/best practice.  

 

The majority of SFRS activity continues to be in the Motherwell & Ravenscraig, Wishaw, Airdrie, 

Coatbridge & Bellshill areas, which is reflective of the population density and overall number of 

incidents in these areas. 

 

 

 

Page 33 of 164



 

6 
 

With respect to the Wards mentioned above the casualty numbers were low; this is associated with 

the fact that the occupants were alerted to the fire by the actuation of the domestic smoke detection. 

The occupant either extinguishes the fire source at its early stage or evacuates the property quickly 

and awaits the arrival of SFRS. (This is covered within Section 3: Reduction in Fire Related 

Casualties and Fatalities) 

 

We are fully committed to provide the highest level of service and focus with respect reducing the 

numbers of accidental dwelling fires as by doing so will have a direct impact on reducing the number 

of fire related casualties within NL.  

 

Our free Home Fire Safety Visits are the method used to make the greatest impact on educating 

households on reducing the fire risk within the home setting. The table below provides an overview of 

the number of visits carried out within the seven station areas in the 2018/19 reporting period: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

By Station  Total 
Risk Rating 

High Medium Low 
Bellshill 552 214 105 233 

Coatbridge 842 289 195 358 
Cumbernauld 769 276 183 310 

Kilsyth 117 42 30 45 
Motherwell 668 224 172 272 

Shotts 97 33 20 44 

Stepps 213 87 52 74 
Total 3258 1406 810 1241 
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3. Reduction in Fire Casualties and Fatalities 
      2018/19 Outcomes 

 3 Year 
Average 

Performance 
2018/19 

Performance 
Status 

Target 
2018/19 

Casualties 95 113  83 
Fatalities 2 2  0 

 

The annual target set within the SFRS Annual Operational Plan for fire casualties is 83 for the 

reporting period.  The 2018/19 total of 113 fire casualties is above the target of 83; this also shows an 

increase when compared against the three year average of 95. There was two fire fatality within NL 

area in the reporting year 2018/19, an adult female aged (60- 69 yrs).The first occupier was known to 

be an independent woman who lived alone within her own private dwelling at a remote rural location, 

the full details of fire cause remain under investigation but early indications are that this was an 

accidental fire. The occupier was known to the Fire Service and had previously received a HFSV, she 

was provided with assistance/support and was known to partner agencies. The second occupier was 

an adult male ages (50-59 yrs), he was not known to the fire service and partnership discussions are 

still on going. 
 

    Casualties from Accidental Dwelling Fires 
 

 

 

 

 

 

 

From the table above it is clear the level of accidental fire incidents is evidently higher than the number 

of recorded fire related casualties. This reflects the fact that early warning in the initial stages of a fire 

by the actuation of smoke alarms is having a positive impact on reducing the degree of harm caused by 

fire.  
 

Casualties 
The current ratio remains stable with (53) male to (60) females in NL, the age group shows higher 

numbers in the 30 – 39 yrs with 21 casualties and 50 -59 yrs with 20 casualties. The next highest range 

is 40 to 49 yrs with19 casualties. Almost all casualties were occupier/residents of the premises and 

were overcome by smoke, located in the adjacent room or above the room of fire origin. The highest 

number of casualties were located in Coatbridge (34), Motherwell (18), Bellshill (18), Cumbernauld & 

Kilsyth (18), Airdrie (13), and Wishaw (12), casualties over the reporting period. The cause continues to 

highlight cooking food as the most significant trend and as such a programme of Cook Safe 

presentations and Fire skills education will be used to address this continued trend. 

 

Extent of Treatment Required Number of Casualties 
Casualty went to hospital, injuries appear to be Serious 1 
Casualty went to hospital, injuries appear to be Slight 16 
First aid given at scene 37 
Precautionary check recommended 19 
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4. Reduction of Deliberate Fire Setting 
        2018/19 Outcomes 

 3 Year Average Performance 
2018/19 

Performance 
Status 

Target 
2018/19 

Primary 217 217  236 
Secondary 1378 1192  1,358 

 
The annual target set within the SFRS Annual Operational Plan for the reduction of deliberate 

secondary (e.g. rubbish, grass, trees, wheelie bins) fire setting is 1,358 and for deliberate primary 

(e.g. buildings, vehicles) fire setting is 236 for the reporting period.  

 

The 2018/19 total of 1192 deliberate secondary fires shows a decrease against the 18/19 target of 

1358. There is also a 13.5% reduction based on the three year average figures of 1378; in the same 

period a total of 217 deliberate primary fires is the same as the current 3 year average. 

 

For all deliberate fires (Primary & Secondary) there is an overall decrease of 11% when compared 

against the three year average for the same period. 

As with the reduction of accidental dwelling fires and the associated fire related casualties, the SFRS 

cannot achieve the necessary outcomes in isolation. The Community Safety Sub Group partners are 

central to us tackling the anti-social fire related behaviour and we have worked closely with NLC 

Regeneration Team, Police Scotland, Community Learning & Development, Housing and Social 

Service, Town Centre Activities (CCTV), Anti-Social Behaviour Team and Education Department over 

the year to influence change.  

 

The continued support of NL Council in the Fire reach training remains a vital tool in the education 

and reduction of any deliberate fire setting by young adults within our community. The new junior Fire 

reach programme for S1 pupils has also shown early signs of success with very positive feedback 

from Education. SFRS continue to work with Education to assist and educate young adults at risk and 

help develop the confidence of the students we train. 

 

The specialised work and training by the Community action teams (CAT) through the Juvenile 

Firesetter Intervention programme has also produced significant positive results with no NL young 

adults being identified as having re-offended or referred by any partner agencies to date. 
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5. Reduction of Fires in Non-Domestic Property 
       2018/19 Outcomes 

3 Year Average Performance 
2018/19 

Performance 
Status 

Target 
2018/19 

125 135  137 
 

The annual target set within the SFRS Annual Operational Plan for the reduction of fires in non-

domestic property is 137 for the reporting period.  The total of 135 fires within non-domestic property 

is slightly below the target of 137. This indicates a 7.5% increase compared against the three year 

average of 125. 

 

Fires within non-domestic buildings within this section of the report include those reported on within 

deliberate primary fires. For the reporting period, there were 37 deliberate fires (14 garden sheds) 

which will have involved Police Scotland, who will investigate as these incidents are crimes.  

 

All premises deemed as high risk relevant premises under The Fire (Scotland) Act 2005 will be 

subject to a routine Fire Safety Audit (FSA). These premises are predominantly sleeping risks 

referred to previously; however the SFRS also includes premises with high fire loading and volatile 

processes within the annual audit inspection programme. Working closely with NL Health and Safety 

department and the Education team in the provision and upgrade of existing fire alarm systems has 

helped further develop the effective working relationship.  

 
    Fire Safety Audits 2018/19 (Figures only up until 31st December 2018) 

 

 

 

 

 

 

These audits are carried out by either a legislative Fire Safety Enforcement Officer (FSEO) or an 

Auditing Officer (AO). These officers are specially trained in relation to the implementation of the 

legislation within the Fire (Scotland) Act 2005 and Fire Safety (Scotland) Regulations 2006. Any fire 

within a relevant premise is defined as a risk failure and will result in a Post Fire Audit to fully identify 

the exact risk assessment failure and issue the appropriate level of Notice under the Act.  

FSEO have recently carried out detailed inspections of all high rise premises across NL, the 

completed report formed the basis of a new safety strategy for all NL Tower blocks. 

 

 

 

Status of Audit  Number 2018/19 Target 

Post fire audits 32  

Closed 169  

Total Audits  201 300 
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6. Reduction of Non-Fire Emergencies 
2018/19 Outcomes (Incidents) 
Non-fire emergencies are referred to as Special Services by the SFRS; and within this report these 

have been divided into the Six categories referred to above; Road Traffic Collisions (RTC), Water 

Rescues and Other Special Services. 

 

The SFRS has no statutory duty with respect to the reduction of these non-fire emergency categories. 

We do however have a duty of care and will support any appropriate safety awareness event within 

our communities. In addition we have personnel with specialist training who will render humanitarian 

assistance at incidents as appropriate. 

 

       Road Traffic Collisions  

3 Year Average Performance 
2018/19 

Performance 
Status 

Target 
2018/19 

135 131  105 
  

The annual target set within the SFRS Annual Operational Plan for RTCs is 105 for the full reporting 

period.  The total of 131 RTCs is over the target of 105, but is 3% under the three year average of 

135. 

 

NL continues to be a leader in the area of “Biker Down” programme delivery, educating, developing 

and supporting motorcyclists to ride safely and manage incident/accident scenes should they be 

involved in one. A new programme of road risks and awareness training for all 5th and 6th year pupils 

is being developed through the LALO and Police Scotland. 

              Water Incidents 

3 Year Average Performance 
2018/19 

Performance 
Status 

Target 
2018/19 

74 56  67 
 

The annual target set within the SFRS Annual Operational Plan for Water Incidents is 67 for the full 

reporting period.  The total of 56 Water Incidents is below the target of 67 & 24% under the 3 years 

average. 

 

The SFRS has no statutory duty with respect to the reduction of water related incidents.  We are 

however committed to work with our partners to improve water safety awareness. Through our school 

engagement programmes our personnel will highlight the dangers associated with open water.  

Again aspects of this safety message are included within our Thematic Action Plan activities. 

Flooding incidents caused by burst pipes within a premise are included within the water incident 

category; these incidents generally involve the SFRS making the premises safe from further water 

damage and rendering humanitarian assistance as appropriate. The SFRS has specially trained 
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personnel who respond to emergencies in and around all inland waterways within NL and across 

Scotland. Water rescue resources are based at Motherwell and Flood Recue resources are based at 

Coatbridge. 

 
       Other Special Services 

3 Year Average Performance 
2018/19 

Performance 
Status 

Target 
2018/19 

390 418  317 
 

The annual target set within the SFRS Annual Operational Plan for Other Special Services is 317 for 

the full reporting period.  The total of 418 Other Special Services is over the three year average of 

390 by 7%. 
 

The SFRS attends a multitude of incidents under the heading of other special services. Examples of 

the special services the SFRS has attended and resolved over the reporting year include: 

 Hazardous materials leaks where we work in partnership with specialist chemists to safely 

resolve the incidents. 

 Numerous calls to aid the ambulance service in gaining entry to collapsed persons. 

 Calls to domestic gas leaks where we work in partnership with gas networks to make the 

scene safe. 

 Calls to open doors of domestic premises where occupiers have been locked in or out and we 

are required to attend to prevent a worsening situation. 

 Various animal rescues both domestic and farm. 

 OHCA  

 

Special Services 

 

The breakdown of calls received shows the majority of attendance at 131 RTC incidents, 144 

effecting entry followed by assisting other agencies, 70 incidents assisting partner agencies. There 

were also 27 animal rescues and 7 attempted suicide during the 2018/19 reporting period. 

 

Most calls were received from landlines and mobile phones and the highest areas attended were 

Cumbernauld and Kilsyth (141), followed by Coatbridge (119), Motherwell (114), Wishaw (95), Airdrie 

(91), Bellshill (68), and finally Northern Corridor Locality (34).  
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7. Reduction of Unwanted Fire Alarm Signals 
        2018/19 Outcomes 

 3 Year 
Average 

Performance 
2018/19 

Performance 
Status 

Target 
2018/19 

UFAS 1220 1240  1212 
Good Intent 601 684  619 
Malicious 129 106  134 

 
 

The annual target set within the SFRS Annual Operational Plan for Unwanted Fire Alarm Signals 

(UFAS) has been separated into three categories, as listed in table above.   

 

The SFRS’s is focused on the continued reduction of UFAS incidents across North Lanarkshire to 

significantly reduce the number of emergency ‘blue light’ journeys; which by their very nature pose a 

greater risk to all road users. The vast majority of UFAS incidents attract a minimum of two fire 

appliances, with higher risk or larger premises attracting more resources. Taking this into account it is 

clear that the 2018/19 reporting period there have been at 1240 Unwanted Fire Alarm Signals within 

NL. The continued reduction of blue light journeys will roll out across NL in regards a reduced 

attendance based on a risk matrix for each individual occupier. The aim is to reduce the impact of 

multiple fire appliances attending UFAS and the management and control of the fire alarm being 

adopted by the responsible person in control of each premises.  
 

Each premises identified is reviewed to identify that it meets the criteria for a reduction in attendance, 

a scoring matrix is applied and checked by specialist Fire Safety Officers before a submission is 

made to the LSO for approval. To date over 100 individual premises in NL have been identified, 

assessed and the reduction strategy applied, Schools, industrial and commercial premises, NHS and 

Council premises have all been identified.  

 

Partnership working is key to achieving a successful reduction in the number of blue light journeys 

and we are continuing to work with NL Education and NHS NL to identify further methods of reducing 

UFAS. A dedicated UFAS Officer has now been seconded into the Prevention and Protection team to 

maintain a consistent approach. Direct engagement with the duty holders of each identified premises 

within NL remains the most effective method of reducing this risk. The strategy is a long term project 

and will involve engagement from all front line personnel at every local Fire Station in NL. 
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8. Additional Information  
 

Scottish Fire and Rescue Service continues to work in close partnership with NL Housing and Building 

Standards to improve the future safety for all residents and the Fire Fighters who serve the community 

in NL. 
  
Significant improvement have been identified through a review of the Fire Safety Risk assessments 

process. The results of the review have helped influence the demolition priority for each Tower and the 

timescale of improvement works. 
 

The British Automatic Sprinkler Association have assisted the SFRS in this partnership and their 

knowledge and expertise continues to support this programme. NL Housing are well underway with the 

replacement fire doors within one Tower block. The new one hour fire rated doors will significantly 

improve the safety within each Tower for both the residents and the attending fire crews should any 

incident occur. 
 

The planned retro fitment of sprinkler protection systems within every Tower block will ensure the future 

safety of all residents as well as greatly reduce the hazards to SFRS personnel.  
 

SFRS have provided advice and support to NL Housing with the modernisation of four Tower blocks 

within Coatbridge, the renovation project will including replacement cladding, double glazing, doors, 

alarm system integrated into the sprinkler system and monitored by a 24/7 concierge team. This will 

see the most advanced technology installed to any Tower block within NL and the systems will future 

proof the safety of the building and its occupants for some considerable time. The technology and will 

create a safer environment for the residents, should any fire occur it will be detected and suppressed 

rapidly which will further reduce the risks to the attending SFRS personnel. 
 

A proposed project involving the first phase of demolition for the three Tower blocks in Airdrie is 

currently in the initial planning stages. SFRS propose to carry out several live fire burns in the Towers 

to highlight the positive effect of a domestic sprinkler system in a typical NL style dwelling. As a 

balance a similar layout flat will have a live burn and the new one hour fire doors will be fitted to show 

the improved safety and security during any fire incident. The partnership will again draw on the 

expertise of the British Automatic Sprinkler Association and Caledonian University. The completed 

results will show technical data as well as animated views of the fire development in both fire 

compartments. 
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North Lanarkshire Council 
Report 
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Local Development Programme 
 
 

From  Lizanne McMurrich, Head of Communities 

Email  mcmurrichl@northlan.gov.uk 
costellom@northlan.gov.uk 

Telephone Lizanne McMurrich, 
01236 812338 
Matt Costello, 01236 
812356 

 

 

 

Executive Summary 

 
This report highlights the projects carried out across all localities over the course of 
2018/19, encapsulated in a new video produced to showcase the projects that have 
been delivered.  The video also highlights and demonstrates the capacity building and 
partnership working that has been developed to ensure the effective and wide-ranging 
impact of the Local Development Programme (LDP). The report also provides 
information on the criteria for projects and lists examples of projects delivered in 
localities.  
 

 

 

Recommendations 

 
It is recommended that the Youth, Equalities and Empowerment Committee note the 

report and the video produced to showcase the projects delivered by the Local 

Development Programme. 

 

 

Supporting Documents 
 
The Plan for North 
Lanarkshire 
 

The local development programme supports the partnership 
work to deliver on the following ambition statements:- 
 
Ambition 19: Improve engagement with communities and 

developing their capacity to help themselves; 
and 

 
Ambition 20: Improve the involvement of communities in the 

decisions and development of services and 
supports that affect them. 

 
Appendix 1 
 

Details of all projects delivered through the Local 
Development programme in 2018/19 

 

Appendix 2 
 

Local Development Programme – Financial Allocation 

 

AGENDA ITEM 6
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1. Background 
 

1.1 Origin of Local Development Programme 
 

The LDP was introduced in 2008 and, to date, has invested around £7 million 
across our localities, through a range of projects, e.g., play areas, heritage 
projects, community entrance features, local parking improvements and 
environmental improvements. The LDP has facilitated exceptional partnership 
working with our community planning partners particularly Police Scotland and 
Scottish Fire and Rescue.  
 

1.2 External Funding 
 
 The LDP has also supported numerous community organisations as 3rd party 

funders to allow these groups to access external funding to deliver a variety of 
projects.  To date the LDP has been utilised to access over £2 million in 
external funding from a variety of sources including; Big lottery, WREN, 
Environmental Key Fund, sportscotland, Virridor , Land Trust and Heritage 
Lottery Fund.  Local communities play a pivotal role in project design and 
delivery.  Work has also been undertaken with Tenant participation colleagues, 
which has proved highly beneficial in supporting the development of groups, 
some of whom have grown to undertake a wider role in community engagement 
to an award winning standard. 

 
  

 
2. Report 

 
2.1 Criteria for Local Development Programme 

 
 To be eligible for inclusion in the Local Development Programme, projects must 

meet previously agreed criteria.  The key criteria include the need for projects to:- 
 

 be linked to the work of the Local Area Teams; 

 be publicly visible and accessible; 

 come from community groups or individual; 

 improve community safety; 

 benefit a large number of people; 

 improve the appearance of an area; and 

 maximise the use of alternative sources of funding. 
 

2.2 Project progress 
 

Collaborative working to deliver the projects is undertaken with a variety of 
council services including; Roads Design Projects Team, Land Management 
and Play Services with optimum levels of involvement from our local 
communities to ensure that effective consultation takes place and that projects 
are truly community led. 
 
A significant number of projects have been undertaken (as set out in Appendix 
1) which have involved local community groups, community councils and 
schools, for example; design of play and sports area projects, signage 
competitions, peer education led projects in relation to community safety, local 
heritage projects and community entrance features.  This community 
involvement has determined not only the levels of success but also 
sustainability. 
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3. Equality and Diversity 

 
3.1 Fairer Scotland 
 
 No issues identified. 
   
3.2 Equality Impact Assessment 
 
 No issues identified. 
 

 

 
4. Implications 

 
4.1 Financial Impact 

 
 The LDP operates within an approved Council Capital Investment Funding 

allocation. 
 
 Funding allocated to the LDP is allocated to each Local Area Partnership area 

using a formula based 85% on population and 15% based on deprivation 
statistics for local areas.  The budget for each locality based on this formula is 
set out in Appendix 2.   

 
4.2 HR/Policy/Legislative Impact 

 
 There are no HR/Policy or legislative impacts.  
 
4.3 Environmental Impact 

 
 Several of the projects will have a positive effect on the local environment, 

contributing to safer areas to play and addressing issues traffic congestion in 
specific areas whilst also enhancing local communities through entrance 
features and heritage projects. 

 
4.4 Risk Impact 

 
There are no significant financial risks related to this report. 
   

  
5. Measures of success 
 
5.1 Projects delivered within agreed timescales taking into account all relevant 

factors and budgetary considerations. 
 
5.2 Local communities involved in the development of project designs and delivery 

and are generally satisfied with the outcome. 
   

 

 
 
 

Lizanne McMurrich 
Head of Communities 
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Appendix 1 

 

Airdrie Local Development Programme 2018/19 

 

Site and Address 

 

Indicative 

Cost 

Description Status 

Glenmavis 

Entrance Feature 

£25,000 Entrance Feature in Village Complete 

Argus Avenue 

Chapelhall 

£25,000 Additional parking Bays Complete 

McKenna Drive 

Whinhall 

£25,000 Additional Parking Bays Complete 

Armour Avenue 

Whinhall 

£15,000 Environmental 

Improvements at grassed 

area 

Complete 

Calderbank 

Pavilion and Pitch 

area – Park Rd 

£55,000 Additional phase of works at 

new pitch area 

Complete 

Whinhall Mining 

Memorial 

£30,000 New memorial in whinhall to 

commemorate historic 

mining disaster 

Complete 

Centenary 

Ave/Park 

Boulevard 

£30,000 Environmental 

Improvements and 

replacement lighting 

Complete 

Plays areas in 

locality 

£50,000 Funding to support 

improvements of play areas 

Complete 

Plains – CCTV £35,000 Funding to support 

additional CCTV 

Complete 

Plains Area £30,000 Funding to support Plains 

Community Futures Group 

Initiatives 

Complete 

Petersburn, 

Airdrie 

£25,000 Environmental 

Improvements to support 

local participatory budgeting 

initiative 

Complete 

Additional 

deployable CCTV 

Provision 

£40,000 Improve community safety Approved and some 

locations completed 
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Additional off 

street parking – 

Luing Airdrie (1-

10) 

£25,000 Improve road safety in area Complete 

Dunrobin Gardens 

Area Airdrie 

£30,000 Path and access 

improvements also 

improved lighting 

Complete 

Victoria Cres 

Airdrie 

£50,000 Additional off street parking Complate 

Airdrie Town 

Centre 

£40,000 Environmental 

Improvements 

Complete 

Funding to 

support Year of 

Young People 

£5,000 Funding to support youth 

group activities during Year 

of Young people 

Complete 

Rawyards Ave 

Airdrie (are across 

from 13-15) 

£20,000 Creation of off street 

parking 

Complete 

Campsie Crescent 

Airdrie 

£20,000 Creation of off street 

parking 

Complete 

Area at Airdrie 

Sports Centre 

£60,000 Creation of outdoor gym 

facility 

Complete May 2019 

Greengairs 

entrance feature 

and mining 

mnemorial 

£10,000 Increased funding for 

project 

Complete 

Brownsburn Core 

Path 

£12,000 Improvements to popular 

core path 

Complete 

Upperton MUGA 

Facility 

£13,000 Funding to support 

community group external 

funding application for 

provision of MUGA facility.  

LDP funding application to 

be considered 

Complete 

New sports facility 

Calderbank 

£40,000 Outdoor Gym facility Complete 
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 Bellshill & District Local Development Programme – 2018/19 

Site and Address 

 

Indicative 

Cost 

Description Status 

Area at Liberty Rd 

Bellshill (adjacent 

to 12 and 78) 

£25,000 Additional off street 

parking 

Complete 

Burnhead St 

Viewpark (35-41 

area) 

£15,000 Additional off street 

parking 

Complete 

Forres Cres at 

Hattonrigg Rd 

Bellshill 

£15,000 Additional off street 

parking 

Complete 

Rear of Harvey Way 

Bellshill 

£15,000 Additional off street 

parking, removal of 

stones area 

Complete 

Naismith Walk 

Bellshill 

£15,000 Additional off street 

parking, removal of 

stones area 

Complete 

Ella Gardens 

Bellshill 

£15,000 Expansion of turning 

circle 

Complete 

Bellshill Youth 

Forum 

£6,000 Funding to support 

LGBT local projects 

with youth group 

Complete 

Community Road 

Bellshill (area 

adjacent to 104-

110) 

£20,000 Additional off street 

parking 

Complete 

MUGA at Keir 

Hardie Drive 

£25,000 Contribution to 

project 

Complete 

Thorndean Ave 

Bellshill 

£20,000 Additional off road 

parking 

Complete 

Viewpark 

Allotments Group 

£5,000 Funding to support 

project at allotment 

site 

Complete 

Kew Gardens 

Sheltered Housing 

£20,000 Additional off road 

parking 

Complete 

Bellshill Academy 

Sensory Garden 

£8,000 Funding to support 

project 

Complete 
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Funding to support 

Year of Young 

People 

£5,000 Funding to support 

activities of youth 

groups during Year of 

Young People 

Complete 

Orbiston Dr Bellshill £30,000 Improved off street 

parking 

Complete 

Liberty Rd Bellshill  £20,000 Extension to existing 

parking facility 

Complete 

Kirklee Allotments 

Group 

£2,000 Funding to support 

community group 

Complete 

Bellshill YMCA £7,000 Funding to support 

local group in 

community activities 

Complete 

Viewpark Glen 

Heritage Group 

£5,000 Funding to support 

local community 

groups 

Complete 
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Coatbridge Local Development Programme – 2018/19 

 

 

 

 

 

 

Site and Address 

 

Indicative 

Cost 

Description Status 

    

Additional 

Deployable CCTV 

£60,000 Purchase of additional 

CCTV equipment 

Complete 

Lochview Rd 

Coatbridge 

£30,000 Additional off street 

parking 

Complete 

Burleigh St 

Coatbridge 

£20,000 Additional off street 

parking 

Complete 

Drumpellier Country 

Park 

£70,000 Provision of picnic 

benches in open space 

and improvements to 

paths/access routes.  

Also additional car 

parking facilities.  

Contribution to 7 lochs 

projects 

Complete 

Funding to support 

Year of Young 

People 

£5,000 Funding to support 

youth group activities in 

the Year of Young People 

Complete 

Crinan Cres 

Townhead 

£20,000 Off Street Parking across 

from church 

Complete 

Dykehead Rd 

Bargeddie 

£20,000 Additional off street 

parking 

Complete 

Campsie View 

Bargeddie 

£15,000 Additional off street 

parking 

Complete 

Mitchell St 

(opposite 187-193) 

£15,000 Additional off street 

parking 

Complete 

Abbey Walk 

Bargeddie 

£15,000 Potential site for off 

street parking 

Complete 
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Cumbernauld & Kilsyth Local Development Programme – 2018/19 

 

Site and Address 

 

Indicative 

Cost 

Description Status 

CCTV allocation 

(Carbrain) 

£45,000 To support additional 

CCTV work to 

improve community 

safety across the 

locality  

 Complete  

Burngreen Park  £10,000 Work to improve 

access to cycle trail 

and trampoline 

facilities  

Complete  

Year of Young People  £5,000 Support for activity 
lined to the Year of 
Young People  

Complete 

Cumbernauld 10k £10,000 Contribution to 
Cumbernauld 10k 

Complete    

Etive Crescent Parking  £36000 Provision of 
additional parking  

Complete   

Carbrain blaze football 

pitch 

 

£145,000 

 

To improve current 
facility into 
community facility 
and upgrade facilities 
adjacent to pitch at 
Carbrain Primary 
 

Complete 

Towpath upgrades 

Auchinstarry to 

Wyndford 

Project complete 

 

£25,000  

 

Contribution to 

project being led by 

Scottish Canals, total 

cost £354,250 

Complete 

Watch Us Grow 

 

£7,000 

 

Assistance to 
purchase equipment 
and capital 
improvements to 
assist with delivery of 
project 
 

Complete 
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Northern Corridor Local Development Programme – 2018/19 

 

Site and address  Indicative 

cost  

Description  Status  

Additional CCTV 

allocation  

£10,000 allocated to ensuring sufficient 

CCTV at Glenmanor  

Complete    

Community 

Planters in 

Muirhead  

£1000 Replace 3 community planters 

in Muirhead  

Complete   

Improve area 

adjacent to Stepps 

war memorial  

£5,000 Environmental improvements 

to area near War Memorial  

Complete   

Glenboig 

environmental 

improvements  

£15,000  Replace entrance 

feature at Glenboig 

Village Park 

Complete 

Glenboig 

‘Manshed’ 

£8,000  Installation of ‘Manshed’ in 

community allotment area at 

Glenboig 

Complete   

Year of young 

people 

£5,000 Support for activity associated 

with the Year of Young People  

Complete  

 

Motherwell Local Development Programme 2018 – 2019 

 

Site and Address 

 

Indicative 

Cost 

Description Status 

Rain Garden Initiative £5,000 Environmental 

education within 

schools 

Complete 

Craigneuk Pump Track 

CCTV 

£5,000 Running costs Complete 

Year of young people 

2018 

£5,000 Funding to support  

Year of young people 

Complete 
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Wishaw & District Local Development Programme 2018 - 2019 

Site and Address 

 

Indicative 

Cost 

Description Status 

Murdostoun 

Gardens 

£10,000 Additional car 

parking in area 

Complete 

Covenanter Rd 

Eastfield 

£10,000 Additional car 

parking in area 

Complete  

Shand St Wishaw £15,000 Additional car 

parking in area 

Complete 

Cleland – 

Gorsehall Street 

£20,000 Additional parking Complete 

North Kilmeny 

Crescent 

£25,000 Footpath & lighting Complete 

Rain Garden 

initiative 

£5,000 Environmental 

education within 

schools 

Complete 
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Appendix 2  

Local Development Programme – Financial Allocation    

LDP 2019/20 Based on 
population at 
85% - £2,550,000 

Based on 
Deprivation at 
15% - £450,000 

Total Budget 
£3,000,000 

    

Area Population 
Funding 

Deprivation 
Funding 

Total Funding 

North    

    

Cumbernauld & 
Kilsyth 

£484,500 £36,000 £520,500 

Northern Corridor £178,500 £4,500 £183,000 

    

Central    

    

Airdrie £433,500 £108,000 £546,500 

Bellshill £306,000 £63,000 £369,000 

Coatbridge £357,000 £90,000 £447,000 

    

South    

    

Motherwell £395,250 £94,500 £489,750 

Wishaw £395,250 £54,000 £449,250 

    

    

    

Total £2,550,000 £450,000 £3,000,000 
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North Lanarkshire Council      

Report 

Youth, Equalities and Empowerment Committee 
  

 approval  noting Ref LMcM/AC/EW Date 29/04/19 
 
 

Equalities Mainstreaming Report 2019 
 
 

From  Lizanne McMurrich, Head of Communities 

Email  mcmurrichl@northlan.gov.uk; 
cameronau@northlan.gov.uk  

Telephone 01236 812338; 
01236 812851 

 

 

 

Executive Summary 
 

This report provides information on how equality is mainstreamed into the business of 
North Lanarkshire Council including in work relating to the education authority and the 
North Lanarkshire Licensing Board.  
 
The key purpose of this report to demonstrate how the Council is fulfilling the 
requirements set out for local authorities, under the terms of the Public Sector Equality 
Duty (Specific Duty) to:- 
 

• report the progress on how the general equality duty is integral to the Council’s 
functions; and 

• report on progress in delivering its equality outcomes. 
 
Progress made in terms of the Council’s equality outcomes is framed around Live, 
Learn, Work, Invest and Visit. 
 
In addition, the report contains information on how the Council embraces:- 
 

• a human rights approach to its work with communities; and  

• partnerships with other public and third sector organisations and businesses to 
advance the Plan for North Lanarkshire Strategic priorities and ambitions. 

 
The Mainstreaming Report proposed for publication is attached as Appendix 1 to this 
report. 
 

 

 

Recommendations 

 
It is recommended that the Youth, Equalities and Empowerment Committee:- 
 
(1) note the content of this report and accompanying appendix; 

 
(2) approve the Draft Mainstreaming Equality Report for publication; and 

 

(3) note the next steps to be taken to continue to make progress and the intention to   
review the Council’s Equality Strategy. 

 
 

 

AGENDA ITEM 7
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Supporting Documents 
 
The Plan for North 
Lanarkshire 
 

The Council’s equalities outcomes underpin all five of the Plan 
for North Lanarkshire strategic priorities 
 

Appendix 1 
 

Mainstreaming Equality Report 2019 

  

1. Background 
 
1.1 Public Sector Equality Duty 

 
The Equality Act 2010 places a duty on the Council to publish, every two years, 
a report on how it is meeting the requirements of the Public Sector Equality 
Duty. 
 
This report, known as the Mainstreaming Report, outlines the following 
information:- 
 

• progress as to the ways in which the general equality duty1  is integral to 
the Council's functions and; 

• progress made by the Council towards achieving its equality outcomes. 
 

1.2 Equality Outcomes 
 

The Council reviews and refreshes its equality outcomes every four years. At 
the Policy and Resource Committee in March 2017, eight new equality 
outcomes, aligned to the Council’s Business Plan priorities, were approved. 
This report provides progress regarding these outcomes since 2017. 

 
The equality outcomes are:- 
 

1) Older people, disabled people and those with other specific needs have 
improved access to a range of housing options which meets their needs 
and supports independent living. 

2) Disabled people (including people with a sensory impairment), Black and 
Minority Ethnic (BME) people, lone parents and carers are supported to 
access employment opportunities. 

3) The educational attainment of children with disabilities and/or children with 
additional support needs, gypsy traveller children and young carers are 
improved. 

4) Our schools are safe, accessible and inclusive. 
5) Young women and disabled and black and minority ethnic young people 

are supported and leave school with positive destinations. 
6) Our communities and town centres are safe, accessible and inclusive. 
7) Participation and engagement with underrepresented groups is improved. 

                                                                 
1 The general equality duty requires the Council when carrying out its functions to pay due regard to the need to: 

• Eliminate unlawful discrimination, harassment and victimisation and any other conduct prohibited by the 

Equality Act 2010  

• Advance equality of opportunity between people who share a protected characteristic and those who do 

not 

• Foster good relations between people who share a protected characteristic and those who do not 
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8) North Lanarkshire Council as an employer is accessible and all employees 
are valued and supported to work to their full potential.  

 
  

 

2. Report 
 
2.1 North Lanarkshire Council Equality Mainstreaming Report 

 
2.1.1 Framework 
 

The equalities mainstreaming report, attached as appendix 1, provides 
information on the ways in which the Council is paying due regard to the needs 
of people protected by the Equality Act 2010.  
 
The report describes the ways in which equality is integral to the We Aspire 
vision and the One Plan for North Lanarkshire and details how equality issues 
are addressed at all levels within the organisation and demonstrates how this is 
part of everyday work.  

 
In addition, the report also sets out the Council’s approach to:- 
 

• protecting and promoting human rights; 

• ensuring that goods and services, procured by the council, support 
mainstreaming, (this is key to the Council's role in fulfilling the general duties 
of the Act); and 

• effective partnership working with communities, businesses and the third 
sector. 

  

As referred to earlier in this report, the Council, including in its role as an 
Education Authority, and in terms of the North Lanarkshire Licensing Board 
functions, published a set of equality outcomes as required by the specific 
duties. In order to measure progress against these equality outcomes, a 
Performance Management Framework (PMF) has been put in place.  
 

2.1.2 Progress 
 

Progress to date is provided within the mainstreaming report.  The report is set 
within the framework of the vision for North Lanarkshire to be the place to Live, 
Learn, Work, Invest and Visit. Progress is illustrated through the use of case 
studies to bring the outcomes to life. In summary some examples of progress 
are: 
 
LIVE 
 

• 3520 adaptations undertaken across all housing tenures; 

• 706 people with long term health conditions were allocated a socially rented 
home – majority of those to people in significant need; 

• % of women who are repeat victims of domestic abuse has reduced from 
45% to 15.6%; 

• 2662 Guide Dogs ‘Top tips for taxi drivers’  leaflets were distributed to taxi 
and private hire drivers; 

• 7 of our First Stop Shops underwent a Mystery Shopper visit in partnership 
with NL Disability Access Panel; 
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• 3 LGBT youth groups have been established in the last year and have 
joined together to form NL LGBT Youth Network; and 

• Over 100 Deaf and Deafblind BSL users were engaged in the development 
of the Council’s first BSL Plan. 

 
 LEARN 
 

• 65.45% of hearing impaired pupils gained national qualifications at Level 3 
and above in Maths or English in 2018 compared to 24.01% in 2017;  

• there were 9095 participants’ sessions in extracurricular sport and physical 
activity in ASN Schools – exceeding the target of 7500; 

• the number of school mentors in the Mentors in Violence Prevention (MVP) 
Programme has reached 133 with over 1500 pupils have received an MVP 
input; 

• 4 Secondary Schools have achieved LGBT Chartermark status; 

• 110 teachers have undergone gender and LGBT training; 

• there are now 16 Moving and Handling Trainers across the authority and 
160 staff members trained in moving and handling; 

• 12 extended work placements for female pupils as a positive destination 
(sport) were supported exceeding the target of 5 and there were 5 for ASN 
pupils; 

• 6% of young people form ASN schools entered Modern Apprenticeships 
and employment directly from school; 

• 490 individual ESOL learners and 2700 ESOL learning outcomes achieved.  
 

 WORK 
  

• NL Industries employs 32 disabled people and provides work tasters, work 
trials and work experience for supported employment clients as well as 
pupils from ASN and mainstream schools; 

• the Supported Employment Service (SES) has supported 180 people into 
work within the local community; 

• 65% of people via the SES have sustained their employment for over 2 
years.  

• the number of business starts by women, disabled people and Black and 
Minority Ethnic people has increased significantly – 202 women, 14 
disabled and 21 BME in 2017-18; 

• the Prospects programme aims to help unemployed people of all ages from 
North Lanarkshire into work. Since 2017 Prospects has supported 136 lone 
parents into employment exceeding the target of 91; 

• North Lanarkshire Council was the first Local Authority to achieve Disability 
Confident Leader accretion in 2017 and is one of only two to hold this level 
of award; 

• there are over 120 members of the North Lanarkshire Employee Equality 
Forum, the forum is consulted on policy development and has a planning 
group organises employee events; and   

• the Council has 8 specially trained Gender Based Violence Support 
Officers to provide expert support to employees and their line managers. 

 

  

Page 58 of 164



INVEST 
 

• through the Business Gateway contract and the Business Transformation 
Fund, the Council has supported 27 business owners with a disability and 
44 BME individuals; and 

• the number of business starts by women, disabled people and Black and 
Minority Ethnic people has increased significantly – 202 women (exceeding 
the target of 165), 14 disabled people and 21 BME in 2017-18. 

 
VISIT 
 

• The Council’s contract with Disabled Go provides access listings for 964 
North Lanarkshire premises an online access guide which allows disabled 
visitors to check out the access to the places they want to visit before they 
go; and  

• NL Disability Access Panel has provided its knowledge and experience to 
ensure our town centres, buildings and parks are accessible for all. 
Working with developers (public and private) across North Lanarkshire.  
The Panel has recently been consulted on:- 
o Drumpellier Park Visitor Centre 
o Ravenscraig Civic Park 
o Town Centre Audits 
o Motherwell and Blairhill train stations 

 

2.2 Next Steps 
 

2.2.1 Review of Equality Strategy 
 

Over the course of the coming months, the Council’s Equality Strategy will be 
subject to a review. This review will consider how the Council can build on and 
strengthen its approaches to advancing and mainstreaming equality particularly 
in relation to how the Council:- 

 

• gathers information and engages with service users, communities and 
employees to ensure people's needs are being met; 

• trains and raises awareness of equality issues (employees and elected 
members) ensuring that such opportunities are effective and accessible; 

• ensures that equality considerations are embedded into policy development 
and review as well as into the implementation of any future budget savings; 
and 

• works with others and build partnerships to ensure the best use of 
resources, resulting in the best services and outcomes for people and 
communities.  

 
Whilst progress is being made, as highlighted within the mainstreaming report, 
the Council cannot be complacent as there is still much work to be done to 
address in particular:- 
 

• the disproportionately low employment rates for disabled people within 
mainstream employment as part of the Disability Confident Leader review; 

• the disproportionately high exclusion and low attainment rates for ASN 
children and young people within the ASN review; and  

• the low numbers of BME Modern Apprentices working in the Council within 
the Modern Apprentice and Foundation Apprenticeship programmes. 
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During the review of the Equality Strategy, consideration will be given to the Is 
Scotland Fairer Report recommendations which were the subject of a report to 
Youth Equalities and Empowerment Committee in February 2019. 
 
The Council’s Equalities Network Group (with representation from all services) 
will provide the focus and co-ordination to that ensure; progress continues, areas 
of concern are addressed, the pace of improvement accelerates and the We 
Aspire ambitions of the Council are realised for all. 

 
 

 

3. Equality and Diversity 
 
3.1 Fairer Scotland 
  

The information contained within this report complements and assists the 
Council in meeting the requirements of the Fairer Scotland Duty 

  
3.2 Equality Impact Assessment 
 
 This report is all about how equality for people protected by the Equality Act 

2010 is promoted and advanced. 
 

 

 

4. Implications 
 
4.1 Financial Impact 
  

None 
   
4.2 HR/Policy/Legislative Impact 
 
 Meets the needs of the Equality Act 2010 and the Public Sector Equality Duties. 
  
4.3 Environmental Impact 
 
 None 
  
4.4 Risk Impact 

 Eradicates risk associated with non-compliance of legislation.  
   

 

5. Measures of success 
 
5.1 There is an increase in the numbers of disabled people in mainstream 

employment. 
 
5.2 There is an increase in the numbers of BME Modern Apprentices 

 
5.3 Exclusion rates for ASN pupils is reduced. 
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5.4 Attainments levels for ASN pupils is increased. 
 

5.5 The Council is accredited as an Equally Safe at Work Employer. 
   

 
 
 
 
 

 

Lizanne McMurrich 
Head of Communities 
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NLC Mainstreaming Equality Report 2019 

 

1. INTRODUCTION 
 

This report details the ways in which the Council, the Education Authority and North 
Lanarkshire Licensing Board ensures that equality is part of the mainstream. How it 
challenges discrimination where it exists, reduces disadvantage, promotes equality and 
fosters good relations in line with the requirements of the public sector equality duties. 
Information is also provided in this report on the approach the Council takes to promote and 
protect human rights. 

 
2 WAYS IN WHICH EQUALITY IS REFLECTED IN NORTH LANARKSHIRE’S CORE 

PURPOSE AND PROVISION 
 

The Council strives to make North Lanarkshire an accessible, welcoming and respectful 

place to live, learn, work, invest and visit for all people. Addressing the disadvantages that 

some groups of people experience because of societal constructs, prejudice, direct and 

indirect discrimination requires commitment from all employees at all levels to understand 

the causes and consequences of inequality. Equality issues affect all; citizens, employees, 

businesses, elected members and visitors alike. 

2.1 Leadership 
 

Since the previous Mainstreaming Equality report, published in 2017, the Council has 
undergone significant change. A new Chief Executive is leading the way with the 
progressive We aspire - A Shared Ambition for North Lanarkshire vision. The associated 
delivery programme outlines the future direction for North Lanarkshire in terms of a shared 
ambition, with our community planning partners, for inclusive growth and prosperity for the 
people and communities of North Lanarkshire to ensure that North Lanarkshire is the place 
to Live, Learn, Work, Invest, and Visit. 

 

Equality is at the heart of that shared ambition. Underpinning the One Plan approach for 
North Lanarkshire sit eight equality outcomes. These outcomes are clearly set out within a 
Performance Management Framework with measureable targets. 

 
2.2 Reporting and Accountability 

 
A new Council committee structure is now in place. The 25 member Youth, Equalities and 
Empowerment Committee ensures accountability and scrutiny in equality matters. As was 
the case with the previous Youth Communities and Equalities Sub-Committee, two NL 
Youth Council representatives sit on this committee in order that the voice of young people 
is heard and to encourage and support a constructive dialogue. 

 
All reports submitted to Committee for approval or noting contain a section entitled Equality 
and Diversity, which sets out a summary of the impact assessments carried out in relation 
to Equality and the Fairer Scotland Duty. 

 
The Council now webcasts Council meetings. This provides improved access to the 

democratic process for citizens. This is particularly beneficial to people who may not be 

able to attend meetings for a variety of reasons including having caring responsibilities, 

being disabled etc. 
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For elected members, having the knowledge and skills to be effective advocates and 

scrutinisers of equality matters is a priority for them. In 2018 a decision was taken at 

Council that all elected members should undergo equality and diversity training. All 

members attended one of six (2 hour) sessions in August and September 2018 with an 

external training provider. 

2.3 Service Arrangements 

A new Council service structure is also now in place driving a wholly integrated approach to 

delivering on the ambitions of our shared plan across three clearly defined services areas; 

Education and Families, Enterprise and Communities and Adult Health and Social Care. 

A new equalities network group has been formed. Equality matters are considered across 
the various functions of the Council. Group representatives maintain an overview of how, 
where and when their respective service can have an impact on the Council’s equality 
duties and act as a conduit for action and sharing information. The group is chaired by 
Head of Communities. 

 
Service senior management teams are ultimately responsible for ensuring that equality 
matters, like all other service issues, are considered and appropriately addressed. 

 
2.4 Equality and Fairer Scotland Impact Assessments 

 
The Council’s impact assessment process has recently been reviewed to include the needs 
of Fairer Scotland Duty. A bespoke step by step e-learning course has been developed to 
support managers with this new process. Assessments are published on the Council 
website. 

 
2.5 Communication 

To achieve effective communication in respect of both the public and employees, the 
Council utilise a number of channels to establish optimum reach. 

 

The website is AA accessible and provides up to date information from the latest Council 
vacancies and current liquor licence applications to the latest tweets. For people whose 
first language is not English there is a facility to translate page content instantly into a 
number of languages. Signed BSL clips let BSL users know the different ways in which 
they can contact the Council. 

 
The Council’s Intranet has dedicated equality pages which are accessible from the front 
page ensuring a high profile. These pages include a wealth of resources and information for 
employees on all of the protected characteristics, the Law, discrimination, human rights, 
training opportunities, the Diversity Champions Programme, and much more. 

 
A challenge exists in that approximately two thirds of employees do not have direct access 
to the Council’s computer networks. Many of these employees are also at the front line of 
service delivery: i.e. home support workers; cleansing workers; community learning and 
development support employees; and concierges. Services have adopted alternative 
methods of communicating with employees on equality and other matters. 

 

All of the Council’s First Stop Shops have access to Contact Scotland BSL. This allows a 
Deaf BSL user instant access to an on-line BSL interpreter. The BSL user can then access 
the services of the First Stop Shop – make an appointment, or report a problem, or to gain 
information. 
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Language Line is used to support people whose first language is not English to engage with 
the Council. This is a 24/7 service and is well utilised in schools and in customer service 
areas. 

 
Social media – Facebook, Twitter – is heavily used to get important messages across to our 
followers.  People can also sign up for email alerts. 

 

The NLC Local mobile App is a good access point for information as it removes the need to 
phone or visit. This is of particular benefit to a number of different groups of people 
including Deaf people. 

 
3. EDUCATION 

 
Over the course of last year it was agreed that children and families’ social work and 
criminal justice social work transferred back to the Council from NL Health and Social Care 
Partnership to form, along with education, the new Education and Families service. This 
whole system approach ensures a clear focus on the child or young person in line with 
Getting it Right for Every Child (GIRFEC) values. This approach places children and their 
families are at the heart of decision making to give everyone the best possible start in life. 

 
Equality is at the heart of all school communities and centres. 

 

All schools handbooks include an equality statement and all schools display the Council’s 
overarching equality statement on their public notice boards. This ensures parents and 
visitors are confident that they will be treated with dignity and respect. Should they feel that 
this is not the case, then they are encouraged to share their experience. 

 
In order to ensure progress the Council:- 

 

• monitors attendance, attainment and exclusions of young people with disabilities and/ 
or additional support needs and Gypsy traveller children; 

• monitors and sets targets for schools participation in programmes such as the Mentors 
in Violence Prevention Programme and Rights Respecting Schools, LGBT Chartermark 
etc; 

• provides continuous training and awareness raising opportunities for employees on 
equality related matters; 

• monitors the: 
o % of ASN pupils participating post school 
o % of ASN pupils employed post-school 
o % of applicants, interviewed and appointed to Modern Apprenticeships (MAs) that 

are disabled 
o % of young people from ASN schools entering MAs and employment directly from 

school 

o % of girls and young women participating in STEM subjects 

Performance against three equality outcomes is carefully assessed so that the Council has 
an understanding of what is happening for particular groups of people. This then allows any 
service development activity or corrective action to be taken if necessary. 

 
North Lanarkshire Council’s Anti-Bullying Policy and Prevention Guidelines set out how to 
respond to, record and challenge bullying, including prejudiced based bullying, in addition 
to outlining training opportunities. 
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4. NORTH LANARKSHIRE LICENSING BOARD 
 

The North Lanarkshire Board is responsible for administering the alcohol licensing system 
together with certain gambling licensing within North Lanarkshire. 
 
The Board monitors complaints to the Licensing Board and reports, through the equality 
outcomes performance management framework, any which have a bearing on equality 
matters.  
 
The Licensing Board is a separate body. Its members are NLC elected members who are 
supported in their role as Board members through Legal and Democratic Services. 

 
With such a close working relationship with the Council, the Board utilises the Council’s 
expertise, knowledge and resources within an equalities context in the following ways:- 

 

• accessing information that informs its equality outcomes, policies and decisions; 

• working with key employees across the Council on areas such as training 
and development, raising awareness of equality issues in general; 

• the Clerk to the Licensing Board meets regularly with the Council’s Development 
Officer (Equalities) to keep abreast of any relevant information and issues that 
could have an impact on the work  of the Board; 

• liaising with partner organisations such as NHS Lanarkshire, North Lanarkshire 
Violence against Women Partnership, Guide Dogs Scotland, Police Scotland, etc. 
on initiatives to raise awareness and promote understanding; and 

• using Council premises for its meetings to ensure accessibility at its Hearings. 
 
Throughout 2019, the Council, one of only seven Local Authorities, is participating in the 
world leading Equally Safe at Work employer accreditation programme pilot. Equally Safe at 
Work aims to create a framework that addresses gender inequality in the workplace. At its 
heart, the programme recognises the inextricable link between gender inequality (including 
in the workplace) and violence against women. 
 
To ensure that the decisions the Council takes are in accordance with the aims of Equally 
Safe at Work, the Council is giving consideration to its approach to applications to the 
Licensing Board for an adult entertainment License, that includes all forms of commercial 
sexual exploitation as defined within the joint Scottish Government and COSLA Equally 
Safe: Scotland strategy to prevent and eradicate violence against women and girls, should 
be dealt with.  

 
5. PROMOTING AND PROTECTING HUMAN RIGHTS 

5.1 PANEL Principles 

As a local authority North Lanarkshire Council is obliged to act in accordance with the 

requirements of the European Convention of Human Rights. This means not only the 

promotion of human rights but also taking this into account in day to day work. Taking a 

human rights based approach is about making sure that people’s rights are central to all 

policy and practice. 

The PANEL principles, as set out by the Scottish Human Rights Centre, describes what this 

means in practice. Highlighted below are some examples of ongoing work that the Council 

is carrying out to promote and protect human rights. 
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5.1.2 Participation – People should be involved in decisions that affect their rights 

A council priority, as part of We Aspire is to Improve the ability, participation, and 

empowerment of our communities. 

North Lanarkshire’s Champions Board gives Care Experienced People a platform to ensure 

their voices are heard and aims to change the care system. 

The Housing Co-Production Group is made up of local disabled people. Housing Officers 
work in partnership with the group to co-produce housing strategy to ensure the housing 
needs of disabled people are being met. 

 
In Health and Social Care, all of the 12 Locality Planning Groups have carer 

representation. This is either from a staff member from a carer support organisation (North 

Lanarkshire Carers Together or Lanarkshire Carers Centre) who are often carers 

themselves. 

 

5.1.3 Accountability – There should be monitoring of how people’s rights are 

being affected, as well as remedies when things go wrong 

In Social work, where protecting people’s human rights is at the heart of service delivery, 

a substantial training and support programme has been developed for staff as part of the 

introduction of the new complaints procedure in April 2017. All complaints, together with 

any associated learning outcomes, are monitored and subject to quarterly reports to 

committee. 

Anyone wishing to make a complaint can also do this through a representative or 

independent advocate thereby ensuring barriers to making a complaint are 

minimised. 

In schools, the work of advocacy services such as Who Cares? and Your Voice are 

actively promoted by ASN Schools. 

5.1.4 Non-discrimination – All forms of discrimination must be prohibited, prevented 

and eliminated. People who face the biggest barriers to realising their rights 

should be prioritised. 

Eliminating discrimination and promoting equality through the work of North Lanarkshire 

Council to meet the needs of the general equality duty and equality outcomes are a 

thread which runs through not only this report but also Council service provision. 

North Lanarkshire Violence Against Women Strategy and Action Plan and programmes 
such as Equally Safe are indicative of a human rights approach to tackling violence 
against women, which considers what is required to create a preventative approach to 
tackling violence against women across North Lanarkshire. 

 
5.1.5 Empowerment – Everyone should understand their rights, and be fully supported 

to take part in developing policy and practices which affect their lives. 

The partnership agreement between North Lanarkshire Children’s Services Partnership and 

Children and young people in North Lanarkshire was developed using the principles set out 

in the UN Convention on the Rights of the Child, Article 12. 

In North Lanarkshire, briefings on rights, laws and customs for the Syrian refugees were 
delivered immediately upon arrival day via a short input. Repeat sessions have been 
delivered at regular intervals and are continuing on subjects such as; immigration status, 
the right to work, education and children’s rights. The Scottish Refugee Council has 
been engaged to further ensure refugees are supported and their voices articulated. 
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North Lanarkshire’s schools embrace and teach a Rights Based Curriculum.  88 schools 
have Rights Respecting School status. 

 
5.1.6 Legality – Approaches should be grounded in the legal rights that are set out 

in domestic and international laws. 

We see violence against women and girls in its many forms as human rights violations and 
this sits in accord with a number of international and domestic laws including Human 
Rights Act 1998 and the Domestic Abuse (Scotland) Act 2018. 

 
The council funds the Ethnic Minority Law Centre to provide access to culturally 

sensitive legal and complainant services to NL residents, particularly on matters of 

immigration, human rights and discrimination. 

 

6. PROCUREMENT 

6.1 Overview 
 

Each year the Council enters into goods, services and works contracts worth many 
millions of pounds. 

 
A wide range of services are provided to residents and businesses in the local area. In 
some cases these are provided directly by the Council, in others by contractors and 
partners. That this purchasing power can be used as a way to advance equality and, 
where appropriate, achieve wider social benefits, such as creating valuable training or 
employment opportunities. 

 

The Council has a statutory duty to ensure that public money is spent in a way that 
ensures value for money and does not lead to unfair discrimination and social exclusion. 
The promotion of equalities in the procurement process helps the Council to: 

 

• obtain value for money and improve the quality of local authority services; 

• ensure that public money is not spent on practices which lead to unfair discrimination; 

• create a diverse and integrated workforce; 

• deliver more responsive and flexible services in combating social exclusion 
and building strong and cohesive communities; 

• encourage other organisations to practice the Council’s public service ethos 
on equalities; 

• deliver services that meet the needs of residents of North Lanarkshire; and 

• improve employment conditions. 
 

The Council takes into account in its tender evaluation and contracting processes, a 
potential contractor’s approach to equalities in terms of its employment practices and 
service delivery. Potential contractors are asked relevant questions. Appropriate provisions 
in Council contract documents relating to these matters. The response to these questions 
is evaluated as part of the selection process. The impact of the procurement with regard to 
the promotion of equalities within service delivery and employment opportunities is also 
monitored and managed during the duration of each contract. 

 
Equality outcomes often overlap with Community Benefits and Fair Work Practices which 
are part of the social and economic elements of sustainable procurement. Community 
Benefits and Fair Work Practices help the Council to deliver its broader strategic 
objectives, in addition to the core purpose of a contract and value for money. 

 
General policies on applying Community Benefits and Fair Work practices in contracts 
are also included in the Council’s procurement strategy. 
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6.2 The policy on applying community benefit requirements in Council contracts 
 

Council contracts can help realise a wide range of social, economic and 
environmental benefits, including better employment opportunities. Community 
benefits delivered by contracts have been shown to contribute to local and national 
outcomes relating to employability, skills development and local regeneration. 

 
If there is an opportunity to benefit the community, appropriate requirements will be 
included in contracts in accordance with relevant legislation, statutory guidance and 
best practice. 

 

If a contract includes a commitment relating to community benefits, the terms of the 
contract will record what the provider has to deliver. Overseeing delivery is made part of the 
Council’s Contract Management arrangements and a record is kept of the benefits 
delivered. 

 
6.3 The policy on paying the living wage to people involved in delivering our contracts 

 

The Council strongly advocate that fair work practices and paying the Living Wage can 
have a positive effect on people's lives and can help to create a fairer and more equal 
society. North Lanarkshire Council was awarded accreditation as a Living Wage employer 
on 29 August 2017 after successful submission of the license to the Living Wage 
Foundation. 

 
The Living Wage accreditation also extends to contracted staff where they work on Council 
premises for two or more hours per week, for eight consecutive weeks in the year. 
Extensive work was undertaken by the Talent and Organisational Development Team in 
conjunction with Corporate Procurement and the Poverty Alliance (a membership 
organisation aimed at addressing poverty and exclusion) to establish all current council 
contracts which meet this criterion. 

 
Being a Living Wage employer offers a number of business benefits including:- 

 

• enhancing the quality of work and staff; 

• improved loyalty and customer service; 

• positive impact on the employers reputation; 

• reducing sickness absence rates 

• improved retention rates and; 

• ensuring the Council is an employer of choice. 
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7. EQUALITY OUTCOMES PROGRESS 2017-2019 
 
The Council wants North Lanarkshire to be the best place to Live, Learn, Work, Invest and Visit for all people. In line with this imperative, 

making a difference to the lives of people experiencing disadvantage is the main aim of the equality outcomes which were developed through 

an evidence based approach. The following section details how people with protected characteristics who experience disadvantage are faring 

through our equality outcomes. This is illustrated through the framework LIVE, LEARN, WORK, INVEST and VISIT. 

LIVE 

North Lanarkshire being the place to live is the aspiration of the Council. The following shows progress we have made in relation to three 

equality outcomes about life and living in North Lanarkshire 
 

Equality 
outcome 1 

Older people, disabled people and those with other specific needs have improved access to a range of 
housing options which meets their needs and supports independent living 

General 
Duty 1, 2 & 
3 

Since 2017 

• construction completed of 231 new homes for Social Rent. All of these are designed to Housing for Varying Needs standards including 
36 of which are designated amenity housing and 19 are designed for wheelchair users 

• 3234 older and disabled people were helped with repairs and maintenance to their homes in the private sector 

• 3520 adaptations were undertaken across all tenures. 

• 706 people with long term health conditions were allocated a socially rented home – majority of those to people in significant need. 

• 2.16% of all allocations went to BME people. 
Housing – Dementia Design: Supporting Healthier and More Inclusive Communities 
North Lanarkshire Council’s Housing Service’s commitment to better meeting the needs of people with dementia has been recognised by an 
award from the national Chartered Institute of Housing for the best Health and Wellbeing Initiative. A multi-faceted project which involved 
three key strands: improved design, improved training and awareness and improved processes helped deliver better outcomes for people 
with dementia, carers and family members. Recognising the importance of the built internal and external environment in helping promote 
independence and wellbeing amongst people with dementia the first strand of work involved the commissioning of a bespoke design guide 
for Council sheltered housing complexes to help ensure design enhancements were dementia friendly, providing choice for tenants whilst 
ensuring an environment which is both enabling and inclusive. The innovative design guide, unique to North Lanarkshire Council will help 
ensure the sustainability of Council sheltered housing complexes, ‘future proofing’ them to ensure longevity in meeting the changing needs 
of older people in North Lanarkshire. 

 

The other strands extended to the design of Council new build homes, incorporating dementia design elements in the floor plans and 
specification of all Council new build homes.  Much of this involved straight forward design enhancements which were low cost in 
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implementation but high saving gain in the longer term. Such changes included; improved lighting, (as dementia can result in reduced visual 
capacity) and different coloured front doors so people could distinguish their property more easily. 

 

To compliment these design changes, a significant cohort of employees across various teams within housing, health and social care were 
also trained on the importance of good design in supporting people with dementia. Participants included employees from housing strategy, 
development, property staff, architects, operational front line staff and occupational therapists amongst others. Feedback from employees 
highlighted that they felt their awareness of how design can promote wellbeing amongst people with dementia had improved and that they 
felt confident in applying the knowledge in practice. 

 

Combined, these strands have helped create a housing dementia friendly workforce, equipped with the skills and knowledge to support 
positive change for people with dementia, carers and families helping create healthier and more supportive communities. 
Leading the Way for Better Supporting Gypsy Travellers 
Housing has recently re-established the strategic corporate working group for Gypsy Travellers. Involving membership across all key 
Council services and external statutory services, this group will provide a forum for better identifying the needs of Gypsy Travellers in North 
Lanarkshire and ways in which the services can work better together to meet these needs. This group, meeting twice per annum, will be 
supported by an operational sub group which will help better address some of the operational issues associated with unauthorised 
encampments in North Lanarkshire. 

Building Standards 
Building Standards Service provide an ‘outreach and adaptations service’ and also a ‘fast assessment’ service. This means in practice the 
provision of information to people in their homes (if they are unable to come to the office). This service provides advice on adaptations and 
also deals with appropriate applications in a fast tracked way. An employee from the outreach and adaptations team also lends support to 
the NL Disability Access Panel meetings. 

Home and Belonging: 
The Home and Belonging project provides permanent housing, with wrap around support, for young people aged 16 – 26 years. It is 
innovative in design, encompassing a housing first approach for young people to help improve tenancy sustainment and improve health and 
wellbeing. 

 

The project also offers an opportunity for statutory providers to come together to reshape outcomes, placing young people at the heart of 
decisions. It provides opportunities for communities to come together to build more resilience and develop stronger relationships and more 
cohesive communities. 

 

12 permanent homes are identified for 12 young care leavers who require more intensive support to live safely and well independently. The 
young people are crucial in the co-design of the project and are involved in every aspect of design of their homes and support. 
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Equality 
Outcome 6 

Our communities and town centres are safe, accessible and inclusive General 
Duty 1, 2 & 
3 

Since 2017 
• % of women who are repeat victims of domestic abuse has reduced from 45% to 15.6%; 

• 2662 Guide Dogs ‘Top tips for taxi drivers’  leaflets were distributed to taxi and private hire drivers; 

• 99.9% of cases of anti-social behaviour reported, resolved, and dealt with within locally agreed targets; 

• Over 400 people have signed up the Council’s Pledge Campaign to eradicate gender based violence; 
• 88% of tenants satisfied with the management of the neighbourhood they live in; 

• 7 First Stop Shops underwent a Mystery Shopper visit in partnership with NL Disability Access Panel; 

• 35 Tenant and Resident Associations operate in communities across North Lanarkshire; 

• The Licensing Board has requested a further 30 on-sales premises to participate in GBV toilet door sticker campaign making a total of 94 
and 40 on-sales premises requested to display Assistance Dogs UK Welcome Here stickers; 

• A further 15 on-sales premises were requested to participate in GBV toilet door sticker campaign a total of 79; 

• North Lanarkshire has welcomed 133 Syrian refugees through the Syrian Resettlement Programme and all have settled well across all 
six localities in the area; 

• 80 trueCall nuisance and scam telephone call blocking units have been installed free of charge for vulnerable North Lanarkshire 
The Multi Agency Risk Assessment Conference (MARAC) 
MARAC, the process for managing high risk cases of domestic abuse to prevent homicide, continues to be well used in North Lanarkshire. 
For 2017/2018, 393 referrals were progressed to MARAC, 376 of these were for women (12 of who were pregnant), and 17 for men. 
Referrals were received from the following agencies: 
• Police Scotland = 240 referrals; 

• ASSIST  = 65 referrals; 

• Motherwell and District Women’s Aid = 9 referrals; 

• Monklands Women’s Aid = 57 referrals; 

• NHS Lanarkshire Gender Based Violence Service =15 referrals; 

• North Lanarkshire Health and Social Care Health Visiting = 4 referrals; 

• Other = 2 referrals; and 

• MARAC to MARAC referral = 1 referrals. 
621 children were associated with the 393 MARAC referrals 
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Airdrie Independent Youth Group 
 
The Council’s Community Learning and Development team, in partnership with the Airdrie Social Work Locality, worked with young people to 
establish Airdrie Independent Youth Group (AIYG).  The young people involved were at risk of social exclusion since leaving high school. The 
aim of the group is to help provide an opportunity for young people with additional support needs to access mainstream youth work, gain new 
skills, work on their confidence and self-esteem as well building and maintaining relationships. 
 
The name “Airdrie Independent Youth Group” was coined by the young members of the group who felt that to become more independent 
should be the main focus. 
 
The group has been involved in a wide range of youth led projects, including; creating and recording song about Syrian refugees called “Fly 
the Human Flag”, successfully accessing funding from the “Youth Bank” to plan and organise a community event which showcased the song. 
 
The Airdrie Independent Youth Group were also finalists at the national Young Scot Awards in the category of “diversity” as result of their 
work.  
The group worked with DeepFried film to create a short film about mental health issues.  The young people organised a community event in 
partnership with Scottish Association for Mental Health (SAMH) to help raise awareness. 
The group are currently working on developing a “AIYG magazine” for which the young people have designed and created articles. 
Consultation with young people and their families has highlighted a dramatic increase in confidence and self-esteem in the young people as a 
result of regularly attending these sessions, the group has provided a vital safe space in which young people have been able to support each 
other and build lasting friendships. Doorstep Crime 
From 1 May to 30 August 2018, the Council partnered with Police Scotland Lanarkshire Division’s Operation Doric and South Lanarkshire 
Council’s Trading Standards on a joint working initiative, with the principle focus being the protection of residents from falling victim to 
doorstep crime. This not only serves to safeguard vulnerable adults in communities but by taking action against the criminal enterprises 
operating in the property repairs and home maintenance market, the Council is actively reducing unfair competition and enabling legitimate 
local trade to operate in a more level playing field, allowing them greater opportunity to prosper. A further Police & Trading Standards 
partnership project took place from October 2018 to January 2019. 
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Equality 
Outcome 7 

Participation and engagement with under-represented groups is improved General 
Duty 1, 2 
& 3 

• 64% of Council Grant awards funding was awarded to groups meeting at least one arm of the general equality duty; 

• 7.75% of Community Learning & Development (CLD) adult learners are disabled; 

• 19.05% of Adult Literacy & Numeracy (ALN) learners are BME; 

• 4% of CLD adult learners are LGBT; 

• 3 LGBT youth groups have been established within the last year and have joined together to form NL LGBT Youth Network; 

• Over 100 Deaf and Deafblind BSL users were engaged in the development of the Council’s first BSL Plan; and 

• There have been 490 ESOL learners and 2700 ESOL learning outcomes achieved. 

Developing a BSL Plan for Lanarkshire – Community Engagement with Deaf and Deafblind BSL users 
Over summer of 2018 a number of community engagement events were held across Lanarkshire with Deaf and Deafblind BSL users to 
develop A Shared BSL Plan for Lanarkshire that aims to promote the use and understanding of BSL so as people whose first language is 
BSL can live full, active and healthy lives. 
The events were organised through a partnership between North Lanarkshire Council, South Lanarkshire Council, NHS Lanarkshire and 
four local organisations who support and represent Deaf and Deafblind BSL users – Deaf Services Lanarkshire, Lanarkshire Deaf Club, 
Deafblind Scotland and Deaf Accessibility and Equality Forum (South Lanarkshire). This partnership is now known as Lanarkshire BSL 
Steering Group. 
The community engagement discussions highlighted a number of issues that are common for BSL users including: 

• Deaf people are twice as likely to experience mental health issues such as depression and anxiety compared to hearing people; 

• Deaf people experience greater levels of unemployment and underemployment; 

• there is an assumption that BSL users can read and understand English when BSL is a completely different language; and 

• there is a lack of understanding of BSL language and culture makes it difficult for Deaf and Deafblind BSL users to access services. 

The Local Plan was published in BSL and English in October and the BSL Steering Group continues to monitor progress and ensure there 
is an ongoing dialogue between the BSL community, the Council and its partners. 

Care Day 2019 – Young people with experiences of growing up in care shared their stories at an event held in Motherwell Theatre 
Six care experienced people from the NL Champions Board gave inspiring presentations about their lives to over one hundred council 
managers and representatives of partner organisations such as Police Scotland, NHS Lanarkshire and the Scottish Ambulance Service. 
The event marks the fourth annual awareness day to celebrate children and young people with care experience. 
North Lanarkshire’s Champions Board gives Care Experienced People a platform to ensure their voices are heard and aims to change the 
care system ‘Today Not Tomorrow’. 
One of the members of the board, told the audience: “It’s essential that our voices are listened to and that we all work to improve the life 
chances of care experienced young people. Care is about meeting each individual’s needs as no two experiences of care are the same.” 
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HSCP – Locality Planning Groups (LPG) 
Health and Social Care North Lanarkshire has twelve locality planning groups in total - two in each locality, one for mental health and 
addictions and another for long term conditions and frailty. The locality planning groups comprised operational representatives across 
health, social care, housing and the third sector and they plan on a locality basis to meet the needs within their locality. 

 

All of these Locality Planning Groups have carer representation. This is either from a staff member from a carer support organisation 
(North Lanarkshire Carers Together or Lanarkshire Carers Centre) who are often carers themselves. 

 

North Lanarkshire Carers Together in partnership with Community Learning and Development provide training for carers who express an 
interest in attending LPG meetings. The training provides an opportunity for carers to learn about the Health and Social Care Strategic 
structures, current service delivery in relation to carer support and the key requirements and duties set out in the Carers Scotland Act. 

 

Ongoing support to these Carer Reps is provided by North Lanarkshire Carers Together on a regular basis to ensure that they are 
equipped with the right information to share with LPG members on all issues relating to carers.’ 
Partnerships for Living 
North Lanarkshire Disability Access Panel provides a forum where disabled people can engage with the Council, public and private 
developers to improve access for all. The Panel members use and share their lived experiences to ensure that when new buildings , 
refurbishments or adaptations are being planned that access for disabled people is included at the design stage. The Panel is made up of 
people who have a broad range of experience covering many physical, mental, sensory and long term impairments and conditions. 

 

Since 2017 the Panel has provided its knowledge and experience to a number of developments including:- 

• Drumpellier Visitor Centre 

• New schools 

•• Motherwell train station 

• Ravenscaig Civic Park 

• New nurseries as part of the Early Years expansion programme 

• mystery shopper visits to our First Stop Shops at the request of the Council 

Violence against Women Working Group (VAWWG) 
North Lanarkshire VAWWG is a multi-agency working group set up to tackle the causes and consequences of violence against women. 
The VAWWG is included in the Public Protection arrangements in North Lanarkshire along with Child Protection, Adult Support and 
Protection and MAPPA, and reports to North Lanarkshire Chief Officers Public Protection Group. 
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Ethnic Minority Law Centre (EMLC) 
The Law Centre has been a Council partner for a number of years providing access to justice and legal advice and support on issues of 
immigration, human rights, discrimination and employment, amongst others. EMLC have staff who speak languages such as Urdu, French, 
Punjabi, German, Bemba, Hindi and Arabic. This has greatly assisted callers who find it difficult to communicate in English and provided a 
point of call for many members of the BME community in North Lanarkshire 

 

In the year 2017-18 the following services were provided by EMLC:- 
 

• 33 outreach surgeries were delivered in North Lanarkshire to 55 clients 

• telephone support was provided directly to 76 North Lanarkshire residents. 

• 2nd  tier support was provided to NL CABs and other advice giving services – 28 in total 

• A total of 77 casework support has been provided in this year 

EMLC Case study 
A Ghanaian national who is married to a British citizen on a spouse visa, had lodged application for the extension of his leave to remain in 
the UK before it expired.  The individual’s employer terminated his employment for failure to provide proof of his residence in the UK. 
EMLC assisted the individual to challenge the employer’s decision as being an unfair dismissal arguing that an immigrant is deemed to be 
a legal immigrant during the pendency of his application with the Home Office. On the basis of submissions, EMLC’s client has been re- 
engaged by his employer. 
Had the individual’s termination of employment being sustained by his employer, this would have led to stress and financial strain for the 
individual and his family. 
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LEARN 

Three of the Council’s equality outcomes are specifically about education and school life. 
 

Equality 
Outcome 3 

The educational attainment for children and young people with disabilities and/ or additional support 
needs, Gypsy traveller children and young carers is improved 

General 
Duty 1, 2 
& 3 

• the attendance rate for Gypsy Traveller primary school pupils dropped from 82.69% in 2016/7  to 78.4% in 2017/18; 

• the attendance rate for disabled primary school pupils dropped slightly from 91.5% to 90.1%; 

• 42.1% of visually impaired learners gained national qualifications at Level 3 and above in Maths or English within the SCQF 
framework in 2018 compared with 54.8% in 2017. This is in sharp contrast to hearing impaired pupils 65.45% who gained in 2018 
compared to 24.01% in 2017; 

• 51.7% of exclusions were ASN pupils in 2017/18; 

• there were 9095 participants’ sessions for extracurricular sport and physical activity in ASN Schools – exceeding the target of 7500; 

• the Council is a member of the Scottish Traveller Education Project (STEP) and education staff attend meetings with the aim of 
supporting Gypsy Traveller children in education. 

To meet the needs of learners at risk of exclusion greater use of flexible timetables, flexible and vocational curriculum and altering staffing 
ratios have been introduced in ASN schools. Targeted use of Pupil Equity Fund (PEF) and Scottish Attainment Challenge (SAC) funding, 
for nurture based and trauma informed practice, as well as the creative use of third sector and support providers, has helped support 
vulnerable pupils. 
ASN Schools have worked closely with statutory, private and third sector providers, including Skill Force, Coatbridge Rovers, Glasgow 
Rocks, Seven Lochs, Active Schools, North Lanarkshire Leisure and mainstream schools to increase opportunities for extracurricular 
activities 
With the advent of Children and Families discussions are ongoing to strengthen early intervention. New approaches are in place to 
ensure that disabled young people who are not fully engaged in school are identified as a priority destinations. 

 

 
Equality 
Outcome 4 

Our schools, are safe, accessible and inclusive General 
Duty 1, 2 
& 3 

Since 2017 

• 88 schools teach rights based education as part of the curriculum; 

• 14 schools, involving over 200 senior pupils, got involved in raising awareness activities on suicide prevention; 

• 110 teachers have undergone gender and LGBT training; 

• there are 16 Moving and Handling Trainers across the authority and 160 staff members trained in moving and handling; 
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• 22 Active School Co-ordinators are now also trained in Moving and Handling; 

• the number of school mentors in the Mentors in Violence Prevention (MVP) Programme has reached 133 and over 1500 pupils have 
received an MVP input; 

• 4 Secondary Schools have achieved LGBT Chartermark status; 

• 17 Racist incidents have been recorded, monitored and dealt with across our schools estate; 

• 4 Primary schools and the Skills Academy enlisted the support of Show Racism the Red Card to deliver anti-racism workshops to 
pupils; and 

• A number of ASN Schools have introduced support spaces such as nurture rooms to provide alternatives to classrooms. 

• Pupils in secondary schools are volunteering as Mental Health Ambassadors. 
Advocacy services including Who Cares? And Your Voice are promoted by ASN Schools. 

LGBT Chartermark 
From Aug 2017 – May 2018 outcomes linked to the LGBT Youth Scotland Foundation Charter Mark we delivered. This encompassed the 
following work:- 

• Staff CPD; 

• LGBT circulars; 

• Purple Friday event; 

• Raising staff awareness; 

• Celebration Event; and 

• Monitoring & evaluation of equality and inclusion, policy updates, promotional materials such as newsletter. 
LGBT Youth Scotland Foundation Charter Mark was achieved in July 2018. The next steps are to further develop the work that has been 
undertaken to raise awareness and to further support schools in undertaking their own LGBT Youth Scotland Charter Mark journeys. 
In addition, two secondary schools have achieved their LGBT Youth Scotland Charter Mark Bronze award; Bellshill Academy and Clyde 
Valley High School.  Cumbernauld Academy and Brannock High School have both achieved the Silver Award. 

Action on Sectarianism Week 
Hundreds of pupils from Mossend and Holy Family Primary Schools took part in workshops, presentations, staff training and sports 
activities led by Nil by Mouth. The activities were aimed at promoting positive community relations and highlighting the negative impact of 
sectarian attitudes on society. The ‘Action on Sectarianism Week’ programme was supported by the Scottish Government Community 
Safety Unit as part of ongoing efforts across the country to support education work which tackles religious bigotry and celebrates the 
diversity of our society. 
In June, the schools were awarded an Excellence and Equity Award by North Lanarkshire Council in recognition of their partnership work 
challenging sectarianism in recent years. Since 2014 more than 500 pupils from both schools have taken part in the programme which has 
seen a range of initiatives including workshops, joint visits to museums, sports days, making films and albums and, in January this year, a 
joint Burns Night Ceilidh. 
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Equality 
Outcome 5 

Young women and disabled and black and minority ethnic young people are supported and leave 
school with positive destinations. 

General 
Duty 1, 2 & 
3 

During 2017-18 academic session:- 
• 81.82% of ASN pupils were participating post-school; 

• 25.15% presenting at higher physics were female with a 75.25% pass rate in grade A – C. The pass rate the previous year was 
81.31%; 

• 12 extended work placements for female pupils as a positive destination (sport) were supported exceeding the target of 5 and there 
were 5 for ASN pupils; 

• 6% of young people form ASN schools entered MAs and employment directly from school; 

• free sanitary products were distributed within all secondary schools in a bid to end period poverty for pupils. 
 
North Lanarkshire Modern Apprentices 

 
2017/2018 

Scottish Average 
2017/18 

2019 (Q3) 
Scottish Average 2019 

(Q3) 

Male 62.5% 63.88% 64.21% 63.8% 
Female 37.5% 36.12% 35.79% 36.2% 
Disabled 6% 11.3% 9.84% 13.7% 
BME 0% 1.9% 0.75% 2.1% 
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Resilience and Mental Health Strategy across the Education and Families Service. 
Mental health, wellbeing and resilience difficulties are seen to affect young people across all backgrounds but with increased prevalence 
with particular groups of young people: 
• mental health and wellbeing difficulties are associated with higher levels of family deprivation; 

• pupils with lower attachment to school are more likely to report issues of mental health and distress; 

• young people with a disability or life limiting illness are more likely to be affected by poor mental health; 

• Looked After Children are more likely to experience issues of poor mental wellbeing. 
 

Developing the Mental Health Strategy will influence approaches to promoting mental health and wellbeing and building resilience from 
nursey and early years, through primary and secondary age groups to young adults. In turn, this will have the potential to positively impact 
on many aspects of young people’s lives and contribute towards a strong start for them through their life. 
5 – Young women and disabled and black and minority ethnic young people are supported and leave school with positive 
destinations 
Positive Pathways 
Three Additional Support Needs Schools have been working with New College Lanarkshire to support young people into a broader range 
of post-school pathways. There has been traditionally, a focus on hospitality and mechanics incorporates horticulture, construction and 
retail. The drive to strengthen the pathways and the curriculum to ensure that it is geared towards positive post-school destinations. 
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WORK 
 
Being the best place to work as well as the employer of choice is the Council’s ambition. 

 
Through a difficult period of continued austerity, the Council has made major commitments and investments supporting people into work and 
at work. 

 
The progress in line with the following two outcomes highlights some key achievements. 

 
Equality 
Outcome 2 

Disabled people, BME people, lone parents and carers are supported to access employment 
opportunities 

General 
Duty 2&3 

Since 2017:- 

• NL Industries employs 32 disabled people and provides work tasters, work trails and work experience for our supported 
employment clients as well as pupils from ASN and mainstream schools; 

• SES has supported 180 people into work within the local community; 
• 65% of people via the SES have kept their jobs for over 2 years; 
• The Prospects programme aims to help unemployed people of all ages from North Lanarkshire into work and since 2017 has 

supported 136 lone parents into employment exceeding the target of 91 with 105 disabled people; 131 BME people; 262 Lone 

Parents and 83 Carers registered and supported; 
• pupils and students from ASN schools, Communication and Learning Units within education and Supported Learning 

Department at New College Lanarkshire have gained from 606 development hours through work tasters via Supported 
Enterprise Service; and 

• the 1140 Early Learning and Childcare Expansion team has delivered presentations to the Council’s Equality Forums, and B.M.E. 
‘Promoting Pathways’ Summits to encourage and support ethnic diversity within the early year’s sector; and 

• the 1140 team will continue to work with the Supported Enterprise Service to ensure that people with disabilities are actively 
encouraged to apply for current and future vacancies. 

•  
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Supported Enterprise Service Success 
The Supported Enterprise Service (SES) was created in early 2017 joining together the Council’s supported business (formerly known 
as North Lanarkshire Industries), and the Council’s supported employment service. The direct aim of the service is to transform the lives 
of more disabled persons within North Lanarkshire through the power of work and partnership through:- 
• creating further training, employment and development opportunities linked directly; 

• to wider enterprise and economic growth activity; 

• supporting greater equality in employment across sectors; 

• facilitating the creation of and access to sustainable employment opportunities and careers across the Council, its partners and the 
private sector; 

• enabling disabled persons and other disadvantaged groups to realise their ambitions and maximise their potential through end to end 
career pathway development. 

The Supported Enterprise Service celebrated a successful year having secured over 100 new jobs, with more businesses recognising the 
benefits of creating a diversity rich workforce. SES provide vital support for disabled people and those facing challenges to finding 
employment. 
Modern Apprenticeships – Promotional Campaign 
A series of posts across social media channels (Facebook, Twitter and Linkedin) regularly promote Modern Apprenticeship (MA) 
opportunities. For example, short/engaging posts linked through to the full MA job advert, contain the following text: 

 

If you live in North Lanarkshire, interested in working with people and aged between 16-24 (prior to 31st March 2019), or if you are disabled 
or care experienced and aged between 16-29 years (prior to the 28th  February 2019), you may be eligible to apply if you meet the rest of 
the essential criteria. We recognise that disabled people and those who are care experienced can face challenges on their career journey. 
In care means you are or were formally looked after by a local authority, in the family home (with support from social services or a social 
worker) or elsewhere, for example, in foster care, residential care or kinship care (with family friends or relatives) and live in North 
Lanarkshire this opportunity could be for you. 
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Equality 
Outcome 
8 

NLC as an employer is accessible and all employees are valued and supported to work to their full 
potential 

General 
Duty 1, 2 & 
3 

• North Lanarkshire Council was the first Local Authority to achieve Disability Confident Leader accretion in 2017.  A full programme of 
work is in place to ensure that NLC maintains and builds on its commitment to being a Disability Confident Leader.   

• During 2019 the Council has improved its approach to recruitment by offering alternative application methods and a guaranteed 
interview to individuals who declare a disability; 

• there are over 120 members of the Council’s Employee Equality Forum and the forum is consulted on policy development with a 
planning group which organises employee events; 

• Diversity Champions are in place who work to promote equality and challenge prejudice in their own workplaces; 

• 10 employees recently trained to become Dignity at Work Support Officers; 

• 8 specially trained Gender Based Violence Support Officers provide support to employees and their line managers; 

• a protocol for agreeing reasonable adjustments for disabled employees is being rolled out; 

• the Council’s vacancy list is sent out to a number of third sector organisation who support and represent different groups of people to 
encourage applications and increased diversity in our workforce; 

• the Council was awarded accreditation as a Living Wage employer on 29 August 2017; 

• the Council’s Talent and Organisational Development Team deliver bespoke training and developing opportunities for employees.  
Between 1st April 2018 and 31st March 2019 over 54,000 hours of training has been delivered; 

• E- learning is available on wide variety of subjects including:- 
o Disability equality 
o LGBT and Public Services 
o Impact assessments 
o Religion and belief awareness 
o Gender based Violence 
o Suicide Prevention 

• The Council has achieved IiP status across 3 services with full IiP accreditation expected by 2020.  This includes the recent award of 
the IiP Young People standard. The IiP recommendations are incorporated into the Council Workforce for the future strategy and plans. 
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MySelf 
Since December 2018 extensive consultation has been undertaken by the Workforce Systems and Analytics team and Talent and OD team 
with frontline employees on the implementation of Myself. This resulted in bespoke training sessions to frontline employees within Waste 
Operations, Streetscene and HomeCare Support. 
  
Overall, over 2500 employees and super users have been trained through 121 and group sessions. Over 200 managers have also been 
trained on MyTeam.  
For employees who have learning or literacy difficulties one to one training was provided. Some employees have now put forward their 
names for additional training others have chosen to take the instructions booklet home to their families for help. 
Comments after the sessions included; ‘I don’t know what I was worried about’ and ‘the training has removed the fear factor of using technology’ 

Equally Safe at Work 
The council used 2019 International Women's Day theme of 'balance for better' to launch its participation in the Equally Safe at Work 
employer accreditation scheme. The scheme aims to create a framework that supports gender equality in the workplace. At its heart, the 
accreditation programme recognises the inextricable link between workplace gender inequality and violence against women and how 
taking steps to address the imbalance can help to end consequent disparities in the workplace, as well as in society. 

 

The programme will see a range of activity throughout the year, starting with a council-wide staff survey which will help to identify how the 
council can improve work practices and create a more inclusive workplace culture that promotes gender equality. 
NL LIFE 
NL life is the new go to digital space to access all the benefits & support available to NLC employees, It is a digital one stop shop that has 
been created to provide employees with quick and easy access to information, including: 
• job and training opportunities; 

• rewards and recognition; 

• health and wellbeing; 

• financial support and advice; 

• MySelf; and 

• We Aspire newsletter. 
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Partnerships for working 
Project Search is a place and train concept operating in partnership with NLC, New College Lanarkshire and NHS. Each academic year 
16 students are provided with placements in University Hospital Wishaw and Monklands General Hospital, Throughout the year the 
students rotate within 4 placements and have a mentor within each department. The students also have a job coach and college lecture 
onsite to provide in work support. Since 2017/18 16 students have graduated, 10 are currently in employment, 4 actively seeking 
employment and 2 decided to go onto further education 
Project Ability – This project which began in autumn 2018, and in its early stages. The project consists of a 52 week ‘place and train’ 
concept for people with disabilities to gain valuable work experience and skills within NLC and its ALEO partners. There are currently 4 
people on placements. Throughout the programme the person is supported by a job coach to actively seek and apply for employment 
opportunities within the Local Authority or externally with local employers. During the programme the candidates also gain an employability 

award. 
Family Firm – The project is a 52 week place and train concept for care experienced young people as part of our Corporate Parenting 
Responsibility. The placements are with the Local Authority and its ALEO Partners. The project started in summer 2018 and is currently 
supporting 15 individuals, 5 of which are in work. During the yearlong paid placement the individuals will also work towards an 
employability award. 
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INVEST 
 
 

Equality 
Outcome 2 

Disabled people, BME people, lone parents and carers are supported to access employment 
opportunities 

General Duty 
2&3 

Since 2017 

• through the Business Gateway contract and the Business Transformation Fund we have supported 27 business owners with a 
disability and 44 BME individuals; and 

• the number of business starts by women, disabled people and Black and Minority Ethnic people has increased dramatically – 202 
women (exceeding the target of 165), 14 disabled and 21 BME in 2017-18. 

The Business Gateway Contract provides free support and advice to start up and growth businesses. The Business Transformation 
Fund provides grants to businesses to help them grow, by increasing their turnover, increasing their employment levels and exporting 
Each business has the support of a dedicated Business Gateway Advisor who operates as a single point of contact for Business Gateway 
services. Where needed, Advisors can offer to carry out a Business Development Review (BDRs) on any business they support. BDRs 
help businesses to identify, structure and progress their growth plans. BDRs were slightly behind the 13 month annual target with 184 
(92%) newly created businesses and 290 (87%) businesses who are already trading receiving a BDR. The performance in these lines 
improved as we progressed throughout year as staffing was realigned to improve the performance. 
Community Benefits 
For the fifth consecutive year, MEARS, the social housing maintenance firm, has invited elderly and isolated guests from across 
Lanarkshire and Glasgow to enjoy a traditional three-course festive meal at the New College Lanarkshire training restaurant. The annual 
event aims to combat social isolation and engage with members of the community who might otherwise be alone at that time of the year. 

 
As of now, Mears Scotland currently have 52 apprentices in total, with 11 just starting in 2018 and 23 to finish their 4 years in 2019. Aiming 
to combat gender stereotyping in the workplace by encouraging young people into non-traditional roles, MEARS currently has one female 
apprentice plumber. In recent times there have been 2 female electricians and 1 female painter. 

 
Following a successful work placement the Council’s ALEO, Amey:- 

• employed a Care Experienced Young Person on its Apprentice programme; 

• assisted in NLC’s ‘Get Ready for Work’ programme by participating in mock interviews of S4/S5 pupils; and 

• signed up to the Braidhurst High School Employer Partnership Agreement as part of their Developing the Young Workforce Programme. 
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VISIT 

Whilst no specific measureable targets within our equality outcomes which relate to the theme of Visit the Council has many initiatives to 

support visitors who have protected characteristics, some of which are detailed below. 
 

Equality 
Outcome 6 

Our communities and town centres are safe, accessible and inclusive General 
Duty 1 2 & 3 

NL Disability Access Panel has provided its knowledge and experience to ensure our town centres, buildings and parks are accessible for 
all. Working with developers (public and private) across North Lanarkshire. Recently the Panel has been consulted on: 

• Drumpellier Park Visitor Centre; 

• Ravenscraig Civic Park; 

• Town Centre Audits; and 

• Motherwell and Blairhill train stations. 

Council has a contract with Disabled Go – the online access guide that allows disabled visitors to check out the access to the places they 
want to visit before they go. At the end of 2017 there were 964 premises listed. 
Strathclyde Country Park got involved in celebrating LGBT History Month on 28 February – Purple Friday: 
by lighting up the rowing tower purple after dark, wearing purple, baking a rainbow cake, and giving out freebies and information to visitors. 
Visitors from Edinburgh University Rowing Club ate the cake and sent out messages on social media of the event. Coincidentally (or not) 
the Pride Charity contacted the Park the next day to book the park for Pride 2019 which attracts 10,000+ participants. 
Partnerships 
Visit Lanarkshire - Council is currently exploring how it can enter into a joint contract with Visit Lanarkshire in relation to Disabled Go – 
now known as AccessAble 
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8. NEXT STEPS 
 
Over the course of the coming months the Council’s Equality Strategy will be subject to a 
review. This review will consider how the Council can build on and strengthen our 
approaches to advancing and mainstreaming equality particularly in relation to how we:- 

 

• gather information and engage with service users, communities and employees to 
ensure people's needs are being met; 

• train and raise awareness of equality issues for employees and elected members and 
ensure such opportunities are effective and accessible; 

• ensure equality considerations are embedded into policy development and review as 
well as into the implementation of any future budget savings; and 

• work with others and build partnerships to ensure the best use of resources, resulting in 
the best services and outcomes for people and communities. 

 
Whilst some excellent progress is being made, as highlighted within the mainstreaming 
report, the Council cannot be complacent as there is still much work to be done. There 
requires to be a clear focus on addressing:- 

 

• the disproportionately low employment rates for disabled people within mainstream 
employment as part of the Disability Confident Leader review; 

• the disproportionately high exclusion and low attainment rates for ASN children and 
young people within the ASN review; and 

• the gender pay gap and occupational segregation as part of our participation in the 
Equally Safe at Work employer accreditation programme. 

 
The Council’s Equalities Network Group will provide the focus and co-ordination to ensure 

progress continues. 
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Wishawhillwood Pumptrack – BMX World Championship 
Qualifier 

 
 

From  Lizanne McMurrich, Head Of Communities 

Email  mcmurrichl@northlan.gov.uk  Telephone 01236 812338 
 

 

 

Executive Summary 
 
The purpose of this report is to provide Committee with details of an approach made by 
Red Bull, sponsor of the World BMX Championships, to seek permission to hold a BMX 
World Championship qualifier at the Wishawhillwood Pumptrack in Craigneuk. 
 

 

 

Recommendations 
 
Committee is recommended to approve the proposal to grant Red Bull permission to 
hold a BMX World Championship Qualifier at Wishawhillwood and support the 
preparations in the same way as for any other major sporting event taking place in 
North Lanarkshire 
 

 

 

Supporting Documents 
 
The North 
Lanarkshire Plan 
 

The proposal outlined in this report is in line with the following 
priorities and ambitions:- 
 
Improve economic opportunities and outcomes. 
 
Ambition 3. Market and promote North Lanarkshire as the 

place to live, learn, work, invest and visit. 
 
Improve the ability, participation and empowerment of our 
communities. 
 
Ambition 16. Transform our natural environment to support 

wellbeing and inward investment and enhance 
it for future generations. 

 
  

 
  

AGENDA ITEM 8
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1. Background 
 
1.1 BMX Pumptrack 
 

Through concentrated community development work carried out in Craigneuk, 
Motherwell in partnership with key community groups and under the auspices of 
‘Action for Craigneuk’, a BMX pumptrack facility was established on a piece of 
waste land in Wishawhillwood adjacent to the Ravenscraig site. 
 
The initial idea emerged through community engagement work carried out with 
young people in the area who were asked what they thought should be done to 
develop the site which had been used largely over recent years as a dumping 
ground.  The response from the young people was overwhelmingly in favour of 
a ‘pumptrack’, a wheeled sports area designed for bmx bikes, skateboards, 
micro scooters and the like. 

 
The Council supported the idea and the construction of the pumptrack was 
funded through Scottish Government Vacant and Derelict Land funding due to 
the site’s proximity to the Ravenscraig site. The track was completed in 
December 2017. 
 

   

 
2. Report 
 
2.1 Socialtrack 

 
  Supported by a social enterprise called Socialtrack, as well as local schools and 

the wider community in the area, usage of the track has gone from strength to 
strength over its first year of operation.   Socialtrack run weekly club nights and 
work closely with local schools to encourage young people to get involved in 
cycling. The club is fully inclusive.  Its activities are aimed at these suffering 
from the effects of inequality and deprivation as well as the wider population. 
One of the group’s major successes has been engagement with some young 
people who are the hardest to reach within our communities including looked 
after children. 

 
 The response from young people in Craigneuk has been incredible. Numbers 

attending club nights increase every week.  As a result of the popularity of the 
track, coupled with the sense of ownership displayed by the young people, 
vandalism in Craigneuk is at an all-time low.  Secondary fires reported in the 
area have decreased dramatically and youth disorder is now virtually non-
existent. 

 
 The development of club 365 during the summer of 2018 also provided an 

opportunity for two local community groups to come together to support the 
programme and provide the activities around the pumptrack.  To date, around 
200 children have taken part in club 365 in the Craigneuk area. 

 
 Socialtrack has now formed a team of young people from the area who will 

compete in regional and national events beginning in Spring 2019. Wishaw 
Warriors have received local support for this venture in the form of sponsorship 
from local businesses. 
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The pumptrack has also developed a national reputation for the quality of the 
track itself.  Professional riders from all over the UK, and beyond, have provided 
excellent reviews. It is suggested that the track could be the best of its kind in 
the UK. 

  
On the back of this success, Red Bull, the energy drink company, have been 
taking an interest in what has been going on in Wishawhillwood, Craigneuk. 
Red Bull sponsor the World BMX Championships and provide coverage on their 
TV channel. They have now formally requested permission to hold one of this 
year’s World Championship Qualifiers at the Wishawhillwood Pumptrack. 

 
 Red Bull have agreed to work in partnership with the Council and the local 

community to produce a memorable event which is scheduled to take place in 
mid-August 2019. The professional races will take place on a Saturday and 
Socialtrack are proposing to run a community event on the Sunday. 

 
In view of the success of the pumptrack at Wishawhillwood in Craigneuk it is 
proposed that Council support this event and give Red Bull full permission to 
utilise the facility for a world championship qualifier. 
 
The council’s Event Manager will work closely with the promoter to ensure the 
successful delivery of the event. Corporate Communications will assist in the 
wider promotion of the event in line with Live, Learn, Work, Invest and Visit 
communications plans. 
 

 

 
3. Equality and Diversity 
 
3.1 Fairer Scotland 
 
 Wishawhillwood Pumptrack is fully inclusive and activities are available to all 

sections of the community. 
   
3.2 Equality Impact Assessment 
   
 See section 3.1 above. 
 

 

 
4. Implications 
 
4.1 Financial Impact 
 
 Estimates are being sought for the costs that may require to be covered by the 

Council, but this is likely to be a small commitment which could be covered by 
the Motherwell Local Development Programme for 2019/20 if some capital 
investment is required. 

   
4.2 HR/Policy/Legislative Impact 
 
 This initiative supports the Council in fulfilling its duties under the terms of the 

Community Empowerment (Scotland) Act 2015. 
  
4.3 Environmental Impact 
  

Effective use of an area of vacant land. 
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4.4 Risk Impact 
 
 None determined at present, event management strategy would include 

appropriate risk assessments. 
   

 
5. Measures of success 
 
5.1 Number of spectators attending the events. 
 
5.2 Positive publicity for Craigneuk and North Lanarkshire. 
   

 
 
 
 

 
Lizanne McMurrich 
Head of Communities 
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North Lanarkshire Council      
Report 

Youth, Equalities and Empowerment Committee 
  

 approval  noting Ref LMcM/EW Date 29/04/19 
 
 

Grant Awards Programme 2019-2020 
 
 

From  Lizanne McMurrich, Head of Communities 

Email  mcmurrichl@northlan.gov.uk Telephone 01236 812338 
 

 

 

Executive Summary 

 
The Grant Awards Programme seeks to support community and voluntary 
organisations’ contribution towards achieving outcomes included in the Plan for North 
Lanarkshire. 
 
As Committee is aware, 53 applications were considered by the Policy and Strategy 
Committee at its meeting on 21st March 2019. 
 
The purpose of this report is to provide the Youth, Equalities and Empowerment 
Committee with further recommendations for Grant Awards Programme funding 
allocations for 2019-2020. 
 

 

 

Recommendations 

 
It is recommended that the Youth, Equalities and Empowerment Committee approve 

the funding recommendations for the 2019-2020 Grant Awards Programme as outlined 

in Appendix 1 of this report. 

 
 

 

Supporting Documents 
 
Plan for North 
Lanarkshire 
 

The Council’s Grant Awards Programme supports all five of 
the priorities together with the following high level ambition 
statements in particular:- 
 
Ambition 19: Improve engagement with Communities and 
                     deliver their capacity to help themselves. 
 

Appendix 1 
 

Discretionary Funding to Support Voluntary and Community 
Organisations – Annual Funding Recommendations 2019-
2020 

 
 
 
 
 

AGENDA ITEM 9
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1. Background 
 
1.1 Grant Awards Programme 

 At its meeting on 20 August 2013, the former Learning and Leisure Services 
Committee approved the arrangements for the introduction of the Grant Awards 
Programme together with an associated scoring system against which all 
applications are assessed. 

 
1.2 Grant Awards Programme – Budget 2019/20 

 
 At its meeting on 21st February 2019 the council approved a package of budget 

reductions across 5 grant award funding streams totalling £280,000 which 
equates to a reduction in the Grant Awards Programme funding stream of 20% 
(£162,169). The remaining budget available to support the 2019/20 programme 
is £648,678. 

 
 

  

 
2. Report 
 
2.1 Grant Awards Programme 2019/20 

At its meeting on 21st March 2019 the Policy and Strategy Committee approved 
funding recommendations for the Grant Awards Programme for 53 
organisations.  At that time a further 18 applications were awaiting further 
information to allow full consideration. 
 
Grant Awards totalling £547,091 were agreed by the Policy and Strategy 
Committee. 
 
This report now brings forward recommendations for funding a further 11 
applications.  The remaining 7 still await further information to allow 
consideration. 
 
Applications have been split into two categories depending on whether the 
organisation is currently funded or whether they are a new applicant. 

 
2.2 Applications from Currently Funded Organisations 
 

Recommendations for existing funded organisations have made on the following 
basis:- 
 

 Scores of 1 to 3 – a reduction in their current funding of 22% 

 Scores of 4 and above – a reduction in their current funding of 26% 
 
Of the 9 additional applications in this category, 3 have scored 1 to 3 and 6 
have scored 4 or more. 
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2.3 New Applicants 

 Each year the Council receives applications from organisations which are new to 
the programme.  
 
Recommendations for new applicants have been made as follows:- 
 

 Scores of 1 to 3 − award 15% of request 

 Scores of 4 and above − no award 
 

The 2 additional applications in this category both scored more than 4.  
 

 

 
3. Equality and Diversity 
 
3.1 Fairer Scotland 
  

An integrated Fairer Scotland/Equality Impact assessment on the budget saving 
option to reduce the funding for the Grant Awards programme was carried out 
and published on the Council’s website.  Higher scoring applications as 
assessed have been prioritised in terms of the funding allocations.  
  

3.2 Equality Impact Assessment 
 
 An integrated Fairer Scotland/Equality Impact assessment on the budget saving 

option to reduce the funding for the Grant Awards programme was carried out 
and published on the Council’s website.  Higher scoring applications as 
assessed have been prioritised in terms of the funding allocations. 

 
 

 
4. Implications 
 
4.1 Financial Impact 
  

Details of the additional grant award applications assessed and 
recommendations totalling £51,822 is listed in Appendix 1. 
 
This will bring the total awarded so far to £598,913 set against an overall budget 
for the Grant Awards Programme of £648,678.  

 
4.2 HR/Policy/Legislative Impact 
 
 None 
  
4.3 Environmental Impact 
 
 Many of the organisations funded via the Grant Awards programme deliver 

programmes/services that impact positively on the environment of North 
Lanarkshire communities. 

  
4.4 Risk Impact 
 
 None 
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5. Measures of success 
 
5.1 Outcomes delivered by the Grant Funded Organisations meet those set out in 

their applications and assessed. 
   

 
 
 
 
 

Lizanne McMurrich 
Head of Communities 
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Appendix 1 

 

GRANT AWARDS PROGRAMME 2018-2019 
 

DISCRETIONARY FUNDING TO SUPPORT VOLUNTARY AND COMMUNITY 

ORGANISATIONS – ANNUAL FUNDING RECOMMENDATIONS 2018-2019 

 

Organisations currently 
funded or previous applicant 

Area or 
Locality 

2018-19 
Award 

2019-2020 
Request 

2019-2020 
Recommendation 

Banton and Kelvinhead 
Community Centre Association 

North £1,763 £1,500 £1,305 

Benhar Youth and Activities 
Club 

Wishaw £3,434 £8,010 £2,679 

Cumbernauld YMCA-YWCA North £33,753 £37,500 £24,977 

Deaf Services Lanarkshire Coatbridge £5,459 £48,000 £4,258 

Friends of Airdrie and 
Coatbridge Islamic Centre 

Airdrie £3,369 £6,000 £2,628 

LANDED Peer Education 
Service 

Wishaw £1,940 £1,800 £1,409 

Terrence Higgins Trust 
Scotland 

NL Wide £4,997 £49,098 £3,698 

The Health and Wellness Hub Motherwell £3,165 £50,000 £2,335 

Victim Support Scotland Motherwell £11,531 £14,250 £8,553 

Total £51,822 

 

New Applicants Area or 
Locality 

2018-19 
Award 

2019-2020 
Request 

2019-2020 
Recommendation 

Cool School Uniforms Coatbridge n/a £2,000 Nil 

People United for Banton North n/a £50,000 Nil 

Total Nil 
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North Lanarkshire Council 

Report 

Youth, Equalities and Empowerment Committee 
  

 approval  noting Ref LMcM/LP/EW Date 29/04/19 
 
 

Community Empowerment (Scotland) Act 2015 
Implementation Plan – Update 

 
 

From  Lizanne McMurrich, Head of Communities 

Email  mcmurrichl@northlan.gov.uk 
pollockle@northlan.gov.uk 

Telephone Lizanne McMurrich, 01236 
812338 
Leanne Pollock, 01236 812359 

 

 

 

Executive Summary 
 
The purpose of this report is to provide an update on progress to date with the 
implementation of key requirements of the Community Empowerment (Scotland) Act 
2015 (“the Act”) and to highlight areas of focus and improvement for 2019/20. 
 

 

 

Recommendations 
 
It is recommended that the Youth, Equalities and Empowerment Committee:- 
 
(1) Note the progress made in implementing current key requirements of the 

Community Empowerment (Scotland) Act 2015 as set out in section 2.1 and 
Appendix 1 of the report; 

 

(2) Acknowledge and endorse improvement areas set out within section 2.2 of the 
report; and 

 

(3) Agree to receive further updates on progress. 
 

 

 

Supporting Documents 
 
The Plan for North 
Lanarkshire 
 

The requirements of the Community Empowerment (Scotland) 
Act 2015 are reflected in the following priorities and ambition 
statements set out in the Plan for North Lanarkshire:- 
 
Enhance participation, capacity and empowerment across our 
communities. 
 
Ambition 19: Improve engagement with communities and 

develop their capacity to help themselves. 
Ambition 20: Improve the involvement of communities in the 

decisions, and development of services and 
supports that affect them. 

 
Appendix 1 
 

Community Empowerment (Scotland) Act 2015 – 
Implementation Plan  

Appendix 2 Draft Common Good Register – Assets and Facilities 

AGENDA ITEM 10
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1. Background 
 
1.1 Policy Objectives linked to Community Empowerment (Scotland) Act 2015 

 
The Community Empowerment (Scotland) Act 2015 (“the Act”) seeks to deliver 
approaches to public services that contribute to improving outcomes for citizens 
and communities which:- 

 

• empower community bodies through the ownership of land and buildings and 
strengthen their voices in the decisions that matter to them; and 
 

• support an increase in the pace and scale of Public Service Reform by 
cementing the focus on achieving outcomes and improving the process of 
community planning. 

 
A Corporate Community Empowerment Working Group, comprising 
representatives from across Council services, has, to date, ensured 
coordination and consistency in responding to the implementation of the specific 
requirements of the Act. Members are reminded that there are 12 component 
elements of the Act, these are detailed within the Action Plan included in 
Appendix 1. 
 

  

 
2. Report 
 
2.1  Progress to date  
 

Elements of the Act have already come into force, with corresponding Council 
processes to manage delivery of the requirements established, whilst other 
parts are the responsibility of Scottish Ministers. Guidance to support 
implementation of some aspects of the Act have yet to be or have only recently 
been published by the Scottish Government. The Council’s Community 
Empowerment (Scotland) Act 2015 Action Plan ensures coordination of action 
and ongoing improvement of, not only the elements of the Act already being 
delivered across the organisation, but also system/procedural development to 
support the implementation in line with additional guidance as it becomes 
available. 
 
A full breakdown of all elements of the Act, progress and improvement actions 
is included in Appendix 1.  Significant areas of progress to date include:- 
 
 

• North Lanarkshire Partnership Board agreement to adopt the Plan for North 
Lanarkshire as the shared strategic delivery mechanism to set the direction 
for all of us – partners, the Council, stakeholders, and, most importantly, for 
each of our unique communities and the people who live, learn, work, 
invest and visit within North Lanarkshire; 
 

• mapping and review of partnership engagement activity to inform a 
partnership engagement framework to support delivery of the Plan for North 
Lanarkshire; 

 

• improved governance procedures for locality community planning 
structures;  
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• development of targeted locality plans and focused partnership intervention 
in 16 communities identified as experiencing high levels of inequality and 
deprivation; 

 

• implementation of Community Asset Transfer (CAT) policy, procedure and 
decision making process; 
 

• Community Asset Register – available on line; 
 

• The process for Participation Requests, as outlined by the Scottish 
Government in the Community Empowerment (Scotland) Act 2015 
associated guidance, has been adopted by the Council with strong links to 
the CAT process and other engagement opportunities;  

 

• consultation on the draft Common Good draft register (attached as 
appendix 2) will run until 14th May 2019; and 
 

• draft Food Growing Strategy is in development and it is anticipated that the 
draft strategy will be consulted on during the early part of summer 2019 in 
advance of the 1st April 2020 timescale for completion and implementation. 

 
2.2 Future priorities 
 

Although good progress has been made in delivering key parts of the Act, in 
order to ensure effective community engagement and empowerment, a number 
of areas of focus or improvement have been identified. 

 
Supporting relationships with communities and the voluntary sector is a key 
priority for the Council and the Community Planning Partnership. The Act 
provides a legislative mechanism to drive improved empowerment approaches 
and work is required particularly around the following aspects:- 
 

• finalise and agree partnership approach to supporting and resourcing 
delivery of the Plan for North Lanarkshire; 

• finalise and promote Engagement and Participation Framework to support 
delivery of the Plan for North Lanarkshire, highlighting and linking a number 
of engagement mechanisms which present as a clear opportunity to 
improve outcomes for communities (including Community Asset Transfer 
(CAT) and Participation Requests);   

• continued development of Locality Planning approaches across the 16 
localities identified and in terms of communities of interest;  

• proactive promotion and awareness raising around Participation Requests  
and CAT processes and opportunities in terms of; communities, elected 
members and council services in line with the Plan for North Lanarkshire 
programmes of work; 

• assess the support and capacity building that communities require to 
participate and lead improvement in their community and identify 
approaches across the partnership and voluntary sector to be deployed 
accordingly to meet need;   

• improve reporting process for key parts of the Act in a style and format that 
is accessible to communities and reflects outcomes across a range of 
participation opportunities;  

• continue to promote the use of the online portal, in line with Digital NL, to 
ensure that the CAT process is as accessible to communities as possible; 
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• finalise guidance for allotments including; an allotments register, process 
for review, as well as collate information relating to gaps/demand and 
identify how this will be supported locally; and 

• take forward the Council’s approach to finalising a draft Food Growing 
Strategy for consultation.  

 
Since enactment of the legislation, separate, but related, policy decisions, 
aimed at enhancing the impact of its implementation, have led to additional 
work being required around, for example; Fairer Scotland Duty and Participatory 
Budgeting as well as the drive to tackle poverty. These linked requirements are, 
and will, continue to be reflected in the work associated with the implementation 
of the wider Community Empowerment (Scotland) Act 2015 and vice versa.      

 
 

 
3. Equality and Diversity 
 
3.1 Fairer Scotland 

 
 The Fairer Scotland duty continues to be considered alongside the Council’s 
approach to the implementation of the Community Empowerment (Scotland) Act 
2015. 

   
3.2 Equality Impact Assessment 
 
 An equality impact assessment has been completed.  
 

 

 
4. Implications 
 
4.1 Financial Impact 
             

No direct financial implications on the Council. 
   
4.2 HR/Policy/Legislative Impact 
  

No direct HR or policy implications.  
  
4.3 Environmental Impact 
 
 No direct environmental impact. 
  
4.4 Risk Impact 
 
 No direct risks.  

 
  

 

5. Measures of success 

5.1 Compliance with the duties and requirements on the council of the Community 
Empowerment (Scotland) Act 2015 and any associated guidance. 

 
5.2 Effective engagement of local citizens and communities in the opportunities that 

the requirements of the Act offer. 
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5.3 Successful Community Asset Transfers and Participation Requests. 
   

 
 
 
 

 
Lizanne McMurrich 
Head of Communities 
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Appendix 1 

North Lanarkshire Council 

Community Empowerment (Scotland) Act 2015 – Implementation Plan 

 

The Plan for North Lanarkshire – Programmes of Work References PO55 Community Asset Mapping 
          PO56 Community Matters/Local Governance System 
          PO57 Community Engagement/Community Visioning Framework 
Community Empowerment 
(Scotland) Act 2015 - Parts  
 

Requirements Placed on 
Local Authority 

Responsibility  Update on progress  Outstanding/Planned  
Actions  

Part 1 National Outcomes 
(15th April 2016) 
Duties for Scottish Ministers to 
develop and publish a set of 
National Outcomes for 
Scotland. Ministers must 
publish regular progress reports 
and review outcomes at least 
every five years. Legislates 
what is already in place through 
the National Performance 
Framework  

Paying due regard for 
outcomes set out in the 
National Performance 
Framework in carrying out 
functions  

CMT  
Services  
Committees  
North 
Lanarkshire 
Partnership 
(NLP) Board  

National Performance Framework  
reflected in development of the 
Plan for North Lanarkshire and 
Community Planning 
arrangements    

Continue to take into 
consideration in business 
planning, community 
planning and performance 
development and review 
activity in line with plan, do, 
review approach to the Plan 
for North Lanarkshire. 

Part 2 Community Planning 
(December 2016) 
Extends the statutory duty of 
Community Planning to all 
partner agencies to improve 
outcomes for communities 
particularly in relation to 
reducing inequalities and 
locality planning  
 
 

Work with partners to  

• Develop a Local Outcome 
Improvement Plan and 
Locality Plans; 

• Identify the local outcomes 
which the partnership will 
prioritise for improvement.  

• Tackle inequalities and 
agree a set of priorities for 
the individual communities 
that experience the 
greatest levels of 

NLP Board   • NLP Board agreement in place 
to adopt the One Plan for 
North Lanarkshire as its 
strategic delivery framework. 

• Develop partnership action 
and approaches to support 
and resource delivery  

• 16 locality plans established 
with each different stages of 
delivery across North 
Lanarkshire 

• Approaches to support 
delivery of Plan for North 
Lanarkshire in 
preparation for NLP 
Board approval - June 
2019 

• Engagement and 
Participation Framework 
to support delivery of the 
Plan for North 
Lanarkshire - Autumn 
2019 
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The Plan for North Lanarkshire – Programmes of Work References PO55 Community Asset Mapping 
          PO56 Community Matters/Local Governance System 
          PO57 Community Engagement/Community Visioning Framework 
Community Empowerment 
(Scotland) Act 2015 - Parts  
 

Requirements Placed on 
Local Authority 

Responsibility  Update on progress  Outstanding/Planned  
Actions  

disadvantage through 
locality planning.  

• Directly involve community 
organisations in working 
with community planning 
partners to address 
inequality 

• Review and report progress 
annually.  

 

• Associated governance 
arrangements through the 
Local Area Partnerships  

• CPP self-assessment 
complete and improvement 
actions identified  

• NLP Governance framework 
agreed  

• Community engagement short 
life review group established  

• Improved governance for local 
community planning 
arrangements approved by 
Policy and Strategy 
Committee. 

• Report on locality plans 
to Committee and NLP 
Board April – June 
2019 

• Continued development 
of Locality Planning 
approaches  

• Continued focus on 
Participatory Budgeting 
approaches – August/ 
September 2019 

Part 3 Participation Requests  
Gives community organisations 
the right to become involved in 
developing improvements to 
public sector services by 
becoming directly involved in 
working to develop 
improvements to an outcome. 
Scottish Ministers may also, by 
order, designate a Community 
Participation Body. 
 

• Implement Participation 
Requests (PR) as set out in 
guidance  

• Demonstrate a more 
systematic and rigorous 
process and clear 
understanding of existing 
participation processes 

• Actively provide information 
and promote participation 
request aligned to other 
participation opportunities  

• Identify a Point of Contact 
for participation requests   

• Identify how  participation 
requests and outcome 

Communities  
Team  

• NLC process agreed by 
committee  

• Point of contact established 
and details published for 
Participation Requests  

• Work ongoing with 3 
Community Groups on 
potential Participation 
Requests  

 

• Map and outline key 
participation 
opportunities and 
relationship to 
supporting or as an 
alternative to PR’s  

• Active promotion of PR’s 
as part of a wider effort 
to promote participation 
opportunities such as 
CAT 

• Development session for 
Extended Corporate 
Management Team 

• Elected Members 
briefing/training required 
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The Plan for North Lanarkshire – Programmes of Work References PO55 Community Asset Mapping 
          PO56 Community Matters/Local Governance System 
          PO57 Community Engagement/Community Visioning Framework 
Community Empowerment 
(Scotland) Act 2015 - Parts  
 

Requirements Placed on 
Local Authority 

Responsibility  Update on progress  Outstanding/Planned  
Actions  

improvement processes will 
be supported  

• Publish information relating 
to requests  

• Links to be established 
to wider Council 
Investment Programme 
– June 2019 

Part 4 Community Right to 
Buy  
Allows community groups to 
buy abandoned or neglected 
land or where there is a 
detrimental impact to the 
environmental wellbeing of the 
community, even where the 
land owner is unwilling to sell 
the land. Scottish Ministers will 
determine the eligibility of land 
to be purchased under 
‘Community Rights to Buy’ and 
will appoint an independent 
valuer to assess the market 
value of the land. Right to Buy 
may only be exercised with 
Scottish Ministers’ consent. 

No action unless directed by 
Scottish Ministers  

Estates Team  • Response provided to initial 
consultation 

• Consideration given to 
implications on Council 
business   

Continue to consider 
implications in business and 
operational planning  

Part 5 Community Asset 
Transfer  
Gives community groups the 
right to request to buy, lease, 
manage or use buildings or land 
that belong to public sector 
bodies or Scottish Ministers 
themselves.  

• Publish register of land 
owned or leased by Council  

• Set up process in line with 
guidance  

• Identify a Point of Contact  

• Publish information relating 
to requests allowing 4 
weeks for feedback  

Communities 
Team  

• Register of land established  

• Point of contact agreed 

• Process and policy in place 
including pre-qualification 
questionnaire to assess 
capacity of applicants and 
application proposals  

• Criterion for decision making 
developed  

• Proactively raise 
awareness of process 
with communities, 
elected members and 
council services  

• Continue to review and 
improve process 
including assessment 
criteria and roles in 
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The Plan for North Lanarkshire – Programmes of Work References PO55 Community Asset Mapping 
          PO56 Community Matters/Local Governance System 
          PO57 Community Engagement/Community Visioning Framework 
Community Empowerment 
(Scotland) Act 2015 - Parts  
 

Requirements Placed on 
Local Authority 

Responsibility  Update on progress  Outstanding/Planned  
Actions  

• Relates to land or buildings 
owned by the public sector 
or Scottish Ministers. 
(Community Rights to Buy 
includes land in private 
ownership). 

• Terms are negotiated 
between the local authority 
and the individual group  

• Designed to support and 
empower community 
groups by enabling them to 
take on and manage local 
community facilities. 

• Process/criteria to ensure 
capacity of organisation 
making request and 
support where capacity is 
not satisfactory  

• Establish criterion for 
making decisions 

• Establish review and 
appeals procedures  

• Produce and publish 
annual reports  

• initial annual report produced 
and published 

• Community Learning and 
Development Community 
Capacity Building Workers 
allocated to support 
community groups within 
localities.   

 
 
 

providing support to 
communities  

• Develop a fast-track 
approach where 
appropriate 

• Develop clear reporting 
process and timetable in 
a style and format that is 
accessible to 
communities and reflects 
outcomes across a 
range of participation 
opportunities  

• Continue to develop 
online portal to make the 
CAT process accessible 
to communities as 
possible – August 2019.  

Part 6: Delegation of Forestry 
Commissioners’ Functions 
Extends existing Forestry 
legislation by allowing any 
corporate body, including a 
constituted community group, to 
take on a forestry lease. 

No direct action for NLC at 
present  

TBC  No action required  Ensure awareness of any 
implications/actions as 
required.  

Part 7: Football Clubs 
Gives Scottish Ministers 
regulatory powers to allow 
football supporters to become 
involved in decisions about the 
management, governance and 

No direct action for NLC at 
present 

Corporate 
Community 
Empowerment 
Working Group 

No action required Ensure awareness of any 
implications/actions as 
required. 
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The Plan for North Lanarkshire – Programmes of Work References PO55 Community Asset Mapping 
          PO56 Community Matters/Local Governance System 
          PO57 Community Engagement/Community Visioning Framework 
Community Empowerment 
(Scotland) Act 2015 - Parts  
 

Requirements Placed on 
Local Authority 

Responsibility  Update on progress  Outstanding/Planned  
Actions  

operation of the Club. Ministers 
may also, through Regulations, 
facilitate Football Supporters 
purchasing the Club. Football 
Associations, such as the SFA, 
have the right to be consulted 
before any such regulations are 
introduced. 
Part 8: Common Good  
The Community Empowerment 
Act aims to increase awareness 
and transparency about the 
existence of Common Good 
assets, how they are used and 
potentially disposed of and also 
to allow for greater community 
involvement in decisions about 
Common Good. 
 

• Establish and maintain a 
register of all Common 
Good property and assets; 

• Consult with Community 
Councils and community 
bodies when establishing 
the register and take 
account of the comments 
received; and, 

• Publish any proposals and 
consult community bodies 
before disposing of or 
changing the use of 
Common Good assets. 

Legal and 
Democratic 
Solutions  

Statutory consultation on draft 
Common Good register underway 
- concludes May 2019  

• Complete consultation 
and publish register – 
May 2019. 

• Monitor process for 
publishing and 
consulting on Common 
Good property and 
assets proposals.  

Part 9: Allotments 
The Act aims to make it easier 
for people to acquire an 
allotment. It introduces a more 
formalised regime which local 
authorities will be required to 
implement. 
 

• Establish and maintain an 
up to date register and 
waiting list of people who 
would like to lease an 
allotment. 

• Produce an annual report 
on allotment provision in 
the area. 

Conservation & 
Biodiversity 
Manager, 
Environmental 
Facilities Team 

Food growing strategy under 
development for consultation 
summer 2019  

In line with finalised 
guidance:- 

• establish register and 
process for review;  

• establish annual 
reporting process;  

• collate information 
relating to gaps/demand 
and identify how this will 

Page 110 of 164



The Plan for North Lanarkshire – Programmes of Work References PO55 Community Asset Mapping 
          PO56 Community Matters/Local Governance System 
          PO57 Community Engagement/Community Visioning Framework 
Community Empowerment 
(Scotland) Act 2015 - Parts  
 

Requirements Placed on 
Local Authority 

Responsibility  Update on progress  Outstanding/Planned  
Actions  

• Provide additional 
allotments when certain 
waiting list triggers are 
exceeded 

• Prepare and consult on 
allotment site regulations.  

• The Act introduces 
standardisation in terms of 
the preferred size for an 
allotment plot  

• Obtain Scottish Ministers’ 
approval before changing 
the use of, or disposing of 
any allotments owned or 
leased. 

• Prepare a Food Growing 
strategy setting out 
reviewed at least every five 
years. 

be supported locally – 
August 2019. 

Part 10: Public Participation 
in Decision Making 
Introduced as a Stage 2 
amendment, this part of the Act 
gives Scottish Ministers new 
regulatory powers enabling 
them to instruct public sector 
authorities to allow participation 
by members of the public in 
decision making. 
 

No action unless directed by 
Scottish Ministers 

Community 
Empowerment 
Working Group  

No action at present  Respond to instruction as 
required  
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The Plan for North Lanarkshire – Programmes of Work References PO55 Community Asset Mapping 
          PO56 Community Matters/Local Governance System 
          PO57 Community Engagement/Community Visioning Framework 
Community Empowerment 
(Scotland) Act 2015 - Parts  
 

Requirements Placed on 
Local Authority 

Responsibility  Update on progress  Outstanding/Planned  
Actions  

Part 11: Non Domestic Rates 
Introduces a new power to the 
Local Government (Financial 
Provisions) (Scotland) Act 1962 
which allows councils to create 
localised rate relief schemes for 
Business Rates. Local 
authorities are required to fully 
fund any such Rates Relief  
This is designed to enable an 
authority to regenerate an area 
by incentivising through offering 
more favourable Business 
Rates. Or the authority could 
encourage a particular type of 
business. 

No action enforced at present  Support & NDR 
Manager, 
Revenue 
Services 

Decision taken to not create a 
relief scheme under this 
guidance. At the time that the 
guidance was issued the it was 
felt that funding  such an initiative 
would be feasible or beneficial  

Consider potential 
options/approaches linked 
to the Plan for NL as 
appropriate and feasible   

Part 12: General 
This part of the Act deals 
largely with procedural and 
related matters. For example, it 
requires Scottish Ministers to 
publish statutory guidance in 
relation to this Act and to 
determine commencement 
dates.  

Not Applicable  N/A N/A N/A 

 

Version: 001 

Status: Final 

Date: 29 April 2019 
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Appendix 2 

Former Burgh Name of Property Description of Property Location of Property and approximate size (if 

known) 

Airdrie Brownsburn Community 

Park  

Community Park and Local Nature Reserve Brownsburn Road adjacent to Brownsburn Industrial 

Estate, Airdrie 

Airdrie Centenary Park Public park and recreation ground comprising play area  Between Alexander Street and Centenary Avenue, 

Airdrie - 4.94 acres 

Airdrie Central Park Public park and recreation ground with playground and 

bowling green 

Between Bore Road, Kirkness Street and Henderson 

Street 

Airdrie Craigneuk Park Public park and recreation ground including football pitches 

and pavillion 

Between Carlisle Road and Craigneuk Avenue - 2.98 

acres  

Airdrie Gartlea Park Public park and recreation ground comprising play area and 

multi sports facility 

Between Livingston Place and Gartleahill, Airdrie -  

Airdrie Katherine Park Public park and recreation ground comprising playground and 

bowling green 

Between Forrest Street and Towers Road, Airdrie 

Airdrie Kenilburn Park Public park and recreation ground At Kenilburn Avenue, Airdrie 

Airdrie Mavisbank Park Public park and recreation ground Between Wester Mavisbank Avenue and Mavisbank 

Street, Airdrie 

Airdrie Rawyards Park Public park and recreation ground comprising play area and 

skate park 

Next to Airdrie Leisure Centre adjacent to Motherwell 

Street, Airdrie 

Airdrie West End Park Public park and recreation ground Between Alexander Street and Kennedy Drive, Airdrie - 

3.95 acres 

Airdrie Wheatholm Park Public park and recreation ground Between Wheatholm Street and Aitken Street, Airdrie 

Coatbridge Dunbeth Park Public park comprising football pitches, playground and 

bowling green 

Between Park Street and Kildonan Street, Coatbridge 

Coatbridge Drumpellier Park Country park comprising Visitor Centre, cafe, wildlife displays 

and adventure playground 

Between Gartcosh Road and Townhead Road - 500 

acres 

Coatbridge Rosehall Park Public park and recreation ground Former Rosehall High School site at Palacecraig Street, 

Coatbridge 

Coatbridge Scarhill Street Play Area Children's play area Between Scarhill Street and Mossneuk Street, 

Kirkshaws, Coatbridge 

Coatbridge West End Park Public park comprising playground, skating area, bowling 

green and recreation ground 

Between Bank Street, Blair Road and King Street, 

Coatbridge - 22.24 acres 

Coatbridge Whifflet Park Public park and recreation ground with playground and 

bowling green 

Between Whifflet Street, Bute Street and Calder 

Avenue, Whifflet, Coatbridge - 12 acres 
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Kilsyth Burngreen Public park and recreation ground comprising playground, 

putting green, trampolines, tennis courts, bowling green, road 

traffic school and football pitch 

Between Stirling Road and Burngreen, Kilsyth - 8.65 

acres 

Kilsyth Dumbreck Marsh Marsh Local Nature Reserve Between Gavell Road and South Dumbreck Road, 

Kilsyth 

Motherwell Calder Park  Public park and recreation ground Between Merry Street, Highfield Crescent and Wilson 

Street, Motherwell 

Motherwell Dalzell Estate  Country park and recreation ground At the end of Dalzell Drive, Motherwell - 83.6 acres  

Motherwell Duchess of Hamilton Park  Public park comprising playing fields, playground and skating 

area 

Between Airbles Road and Avon Street, Motherwell - 

17.52 acres  

Motherwell Ladywell Park Public park and recreation ground Between Ladywell Road, Bute Avenue and The Loaning, 

Motherwell - 13.92 acres  

Motherwell Shields Glen Park Public park and recreation ground At Muirhouse Avenue, Muirhouse, Motherwell - 11.6 

acres  

Wishaw Belhaven Park Public park comprising football pitches, playground and 

skating area 

Between Dryburgh Road, Glenpark Street and Glen 

Road, Wishaw - 11.12 acres 

Wishaw Greenhead Moss Community Park and Local Nature Reserve Between Greenhead Road, Cambusnethan Street and 

Stewarton Street, Wishaw - 247 acres 

Wishaw Stewarton Street Park Public park and recreation ground Between Stewarton Street, Greenhead Road and 

Creamery Road, Wishaw - 31 acres 

Wishaw Memorial Park Public park and recreation ground Between Cambusnethan Street and East Gate, 

Cambusnethan, Wishaw 
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Former Burgh Simple Description Location of Property Additional Information 

Airdrie Badge Summerlee Museum, Coatbridge Special Constable badge in blue and red with the words ~Special Constable of the 

Burgh of Airdrie' on the front 

Airdrie Belt Summerlee Museum, Coatbridge Burgh of Airdrie Fire Brigade uniform belt made from wide leather for tools and 

containing an axe, a large clip, a smaller clip on a swivel and two hydrant tools 

Airdrie Bison's Head Summerlee Museum, Coatbridge North American bison's head which comprises a stuffed head and neck of a bison 

mounted for wall-hanging. Sent as a gift from the town of Airdrie in Canada to the 

Burgh of Airdrie in Lanarkshire 

Airdrie Box Summerlee Museum, Coatbridge Commemorative tin box on which two sides have an image of the Municipal Buildings 

in Airdrie while the other two sides are printed with the text 'Burgh of Airdrie 

Centenary 1821-1921. The lid has the remains of a crest and the word Vigilantibus on 

it. 

Airdrie Charter in Box Summerlee Museum, Coatbridge Lord Lyon's official registration of the Burgh of Airdrie's coat-of-arms. Hand painted 

text and coat of arms on rolled vellum. Stored in a red leather covered presentation 

box 

Airdrie Embossing Stamp Summerlee Museum, Coatbridge Metal lever action embossing stamp. Black with floral pattern decoration. Brass plate 

on front. Heavy base and large handle. The press impresses on to paper the  crest of 

the Burgh of Airdrie 

Airdrie Gavel Summerlee Museum, Coatbridge Wooden gavel in which the brass nose cone and copper ring from an artillery shell 

have been incorporated into the head of the gavel and an inscribed copper plate. The 

gavel sits on a flat light-coloured wooden stand with red leather lined recess to take 

the head 

Airdrie Hats Summerlee Museum, Coatbridge 4 bicorn hats from Airdrie Burgh in original boxes which belonged to the Senior Baillie, 

2nd Baillie, 3rd Baillie and 4th Baillie. Black cotton with braiding and rosette and silver 

coloured stud 

Airdrie Helmet Summerlee Museum, Coatbridge Burgh of Airdrie Fire Brigade uniform helmet made from stiff leather with a crest and 

front and rear peaks which are strengthened by metal along the peak edges and crest. 

Crossed axes and torch badge at the front 

Airdrie Medal Summerlee Museum, Coatbridge Airdrie First of August Friendly Society Centenary Presses medallion and chain of 

office. The medallion consists of an oviod silver plate fitted with an ovoid foliate, 

possibly silver frame. It is suspended from a long double loop chain which has small 

shield shaped plaques fitted at regular intervals.  

Airdrie Painting Summerlee Museum, Coatbridge Oil painting of Provost James Connor 1896-1896 

Airdrie Painting Summerlee Museum, Coatbridge Oil painting of James Chapman, Town Clerk of Airdrie 1897 

Airdrie Painting Summerlee Museum, Coatbridge Oil painting of Provost James Knox 

Airdrie Painting Summerlee Museum, Coatbridge Oil painting. Portrait of Andrew Aitken, ironmonger and Airdrie Town Councillor in his 

later years 
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Airdrie Painting Summerlee Museum, Coatbridge Oil painting. Portrait of Aitcheson Alex Mack, Provost of Airdrie 1831-1832 

Airdrie Painting Summerlee Museum, Coatbridge Oil painting. Portrait of Andrew Aitken as a younger man - Mid 19th Century 

Airdrie Painting Summerlee Museum, Coatbridge Oil painting of Provost Thomas Armour. He is wearing the Airdrie Provost's purple 

velvet and ermin robes and gold chain of office.  

Airdrie Painting Summerlee Museum, Coatbridge Oil painting of Provost George Arthur. Glazed portrait of a man with receding hair and 

goatee, Edward VII style. He is wearing the old black Airdrie Provost's robes of office 

Airdrie Painting Summerlee Museum, Coatbridge Oil painting. Portrait of Provost Gavin Black Motherwell in the Provost's black robes 

and chain.  

Airdrie Painting Summerlee Museum, Coatbridge Oil painting, a portrait of James Walker Provost of the Burgh of Airdrie in his official 

regalia of purple velvet and ermine robe with gold chain of office. 

Airdrie Painting  Summerlee Museum, Coatbridge Oil painting of Portrait of Provost of Airdrie believed to be Provost Kennedy. 20th 

Century  

Airdrie Print Block Summerlee Museum, Coatbridge Print block in high relief showing Airdrie Burgh Police Office. It is an irregularly shaped 

metal plate on chipboard from a depiction by Andrew Muir and is reproduced in The 

Book of Airdrie. It is signed by Andrew Muir.  

Airdrie Print Block Summerlee Museum, Coatbridge Print block showing Airdrie Burgh centenary celebrations at Airdrie Cross in 1921 

Airdrie Print Block Summerlee Museum, Coatbridge Print block showing the old Burgh court hall in Airdrie 

Airdrie Print Block Summerlee Museum, Coatbridge Print block showing the interior of Airdrie Burgh museum 

Airdrie Print Block Summerlee Museum, Coatbridge Print block showing a portrait of Allan Nelson who was the baths superintendent at 

Airdrie Burgh baths 

Airdrie Print Block Summerlee Museum, Coatbridge Print block of a map depicting the expansion of Airdrie Burgh from 1821-1971 

Airdrie Trousers Summerlee Museum, Coatbridge Burgh of Airdrie Fire Brigade uniform trousers in a dark blue/black woollen material 

with black braces buttons and fly buttons 

Airdrie Tunic Summerlee Museum, Coatbridge Burgh of Airdrie Fire Brigade uniform tunic in a dark blue/black woollen material of a 

double-breasted design with 2 rows of 6 brass buttons, brass shoulder scales and a 2 

inch stand-up collar. Wire hooks at waistband to hold belt and 2 brass buttons at rear 

on the waistband. The coat has long skirts.  

Airdrie Weight Summerlee Museum, Coatbridge Burgh of Airdrie weight measuring 8 ounces. Weight made from brass with a sub-

spherical body and sub-disc shaped handle. Body and handle are inscribed all over by 

its weight along with the marker and numerous official stamps 

Airdrie Weight Summerlee Museum, Coatbridge Burgh of Airdrie weight measuring 1 pound. Weight made from brass with a sub-

spherical body and sub-disc shaped handle. Body and handle are inscribed all over by 

its weight along with the marker and numerous official stamps 
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Airdrie Weight Summerlee Museum, Coatbridge Burgh of Airdrie weight measuring 2 pounds. Weight made from brass with a sub-

spherical body and sub-disc shaped handle. Body and handle are inscribed all over by 

its weight along with the marker and numerous official stamps 

Airdrie Weight Summerlee Museum, Coatbridge Burgh of Airdrie weight measuring 4 pounds. Weight made from brass with a sub-

spherical body and sub-disc shaped handle. Body and handle are inscribed all over by 

its weight along with the marker and numerous official stamps 

Airdrie Weight Summerlee Museum, Coatbridge Burgh of Airdrie weight measuring 7 pounds. Weight made from brass with a sub-

spherical body and sub-disc shaped handle. Body and handle are inscribed all over by 

its weight along with the marker and numerous official stamps 

Airdrie Weight Summerlee Museum, Coatbridge Burgh of Airdrie weight measuring 7 pounds. Weight made from brass with a sub-

spherical body and sub-disc shaped handle. Body and handle are inscribed all over by 

its weight along with the marker and numerous official stamps 

Airdrie Weight Summerlee Museum, Coatbridge Burgh of Airdrie weight measuring 14 pounds. Weight made from brass with a sub-

spherical body and sub-disc shaped handle. Body and handle are inscribed all over by 

its weight along with the marker and numerous official stamps 

Airdrie Weight Summerlee Museum, Coatbridge Burgh of Airdrie weight measuring 28 pounds. Weight made from brass with a sub-

spherical body and sub-disc shaped handle. Body and handle are inscribed all over by 

its weight along with the marker and numerous official stamps 

Airdrie Weight Summerlee Museum, Coatbridge Burgh of Airdrie weight measuring 56 pounds. Weight made from brass with a sub-

spherical body and sub-disc shaped handle. Body and handle are inscribed all over by 

its weight along with the marker and numerous official stamps 

Airdrie Wig Summerlee Museum, Coatbridge Horse hair wig made for Thomas Thomson who was the Town Clerk of Airdrie. 

Includes black oval metal tin with gold coloured decoration for storage 

Airdrie Wig Summerlee Museum, Coatbridge Horse hair wig made for the Town Clerk of Airdrie. Includes black oval metal tin with 

gold coloured decoration for storage 

Coatbridge Badge Summerlee Museum, Coatbridge Special Constable badge in blue with a colour coat of arms for the Burgh of Coatbridge 

in the centre and the words 'Special Constable Coatbridge' in gold around the sides.  

Coatbridge Badge Summerlee Museum, Coatbridge Burgh of Coatbridge street trading arm band with licence for Gilbert Taylor Licence No 

22. Expires 31/12/1928 on front of badge and licence held at back of badge. Metal 

licence holder with leather strap 

Coatbridge Button Summerlee Museum, Coatbridge Coatbridge Burgh Police button in silver-coloured metal with the burgh coat of arms 

in the centre and the words 'Coatbridge Burgh Police' around the sides 

Coatbridge Certificate Summerlee Museum, Coatbridge Certificate presented by the Artillery of the 1st Polish Brigade in Scotland, thanking 

the Scottish people and the Burgh of Coatbridge for their hospitality and friendship. 

Gold coloured wood and plaster glazed frame.  
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Coatbridge Coat Summerlee Museum, Coatbridge Burgh of Coatbridge town cryer's coat. Mock 18th Century style tailored single-

breasted blue serge coat with red serge collar, cuffs and piping. Black silk lining and 

white metal buttons with the Burgh coat-of-arms 

Coatbridge Dies Summerlee Museum, Coatbridge Set of four dies for Coatbridge Burgh Police 

Coatbridge Embossing Stamp Summerlee Museum, Coatbridge Metal lever action embossing stamp. Black with gold coloured floral pattern 

decoration. Brass plate on front. Heavy base and large handle. The press impresses on 

to paper the circular crest of the Burgh of Coatbridge 

Coatbridge Flag Summerlee Museum, Coatbridge Norwegian national flag and covering letter from Norwegian Lieutenant Colonel to 

Provost of Coatbridge, gifting flag and thanking town for its hospitality to Norwegian 

troops stationed there during World War II 

Coatbridge Glove  Summerlee Museum, Coatbridge Coatbridge town clerk's white kidskin kid gloves which fasten at the wrist with a white 

button. Size 9 and still with their paper wrapper 

Coatbridge Hat Summerlee Museum, Coatbridge Burgh of Coatbridge town cryer's hat. Black silk covered tricorn hat with off-white silk 

lining, a silk bow and lace band with a cord button on one side. 

Coatbridge Hood Summerlee Museum, Coatbridge Coatbridge town clerk's detached medieval style hood of black ribbed fabric with 

purple cotton lining and scarlet silk cord piping along lower edge  

Coatbridge Painting Summerlee Museum, Coatbridge Oil painting of Gartsherrie Iron Works in Coatbridge depicting furnaces lighting up the 

night sky. Work attributed to artist C R Stanley c. 1853 

Coatbridge Painting Summerlee Museum, Coatbridge Oil painting. Large full length portrait of Mr Andrew McCosh, 3rd generation Baird 

family member and managing director of the company. Also Provost of Coatbridge. 

Late 19th to early 20th century.  

Coatbridge Painting Summerlee Museum, Coatbridge Oil painting. Half length portrait of Provost John Alexander, first Provost of 

Coatbridge, 3rd generation Baird family member and partner in the company c. 1885.  

Coatbridge Painting Summerlee Museum, Coatbridge Oil painting of John Motherwell Alston, Town Clerk 1886 

Coatbridge Painting Summerlee Museum, Coatbridge Oil painting entitled Provost John Lavelle, Provost of Coatbridge by J R Middleton 

Coatbridge Plaque Summerlee Museum, Coatbridge Metallic commemorative wall plaque marking 

Coatbridge Programme Summerlee Museum, Coatbridge Programme of the official opening of Coatbridge Municipal Baths and Swimming Pond 

11/05/1938 

Coatbridge Robe Summerlee Museum, Coatbridge Coatbridge town clerk's robe made from black ribbed fabric in the style of a full-length 

coat with a very full cut. Elbow length arms with pleating, braid and button decoration 

and stiffened shoulder pads. 

Coatbridge Waistcoat Summerlee Museum, Coatbridge Burgh of Coatbridge town cryer's waistcoat. Scarlet serge front and scarlet cotton rear 

with pinstriped blue on cream twill cotton lining, one breast pocket, two hip pockets 

and white metal buttons with the Burgh coat-of-arms 

Kilsyth Album Summerlee Museum, Coatbridge Provosts of Kilsyth 

Kilsyth Certificate Summerlee Museum, Coatbridge Framed and glazed scroll of the Burgh of Kilsyth Coat of Arms 
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Kilsyth Document Summerlee Museum, Coatbridge "Longest ballot" paper, dated 06/02/1878 and citing results for the first election of 

commissioners for the Burgh of Kilsyth in which 22 candidates stood. It is mounted on 

a wooden frame with a white surround.  

Kilsyth Document Summerlee Museum, Coatbridge Document of Kilsyth Burgh minutes in glazed wooden frame 

Kilsyth Heraldry  Summerlee Museum, Coatbridge Coat of Arms in 3 pieces. The main crest features a castellated top and legend, red 

silver crest, blue top and black legend with the words Daur or Prosper  

Kilsyth Office Stamp Summerlee Museum, Coatbridge Lever action stamp which embosses the seal of the Burgh of Kilsyth on paper. 

Motherwell Badge North Lanarkshire Heritage Centre, 

Motherwell 

Motherwell Burgh police badge 

Motherwell Book North Lanarkshire Heritage Centre, 

Motherwell 

Burgh of Wishaw visitors book beginning with the visit of His Majesty King George V 

on the date 19/09/1917 

Motherwell Document North Lanarkshire Heritage Centre, 

Motherwell 

(1) Population and Valuation of Motherwell 1865-1908 dated 19/03/1908, (2) 

Population and Valuation of Motherwell 1865-1908 dated 19.05.1908 and (3) 

Valuations of Burgh of Motherwell, County of Lanark Middle Ward 1891-1908 dated 

19/03.1908 

Motherwell Ornament North Lanarkshire Heritage Centre, 

Motherwell 

Souvenir ornament in the form of a capstan bearing the Seal of the Burgh of 

Motherwell 

Motherwell Painting Summerlee Museum, Coatbridge Framed oil painting by John A Walker of Thomas Watson, Provost of Motherwell from 

1880 to 1883 

Motherwell Painting Summerlee Museum, Coatbridge Framed oil painting of William King, Provost of Motherwell 1868-1877 by James 

(Unknown Surname) 

Motherwell Painting Summerlee Museum, Coatbridge Framed oil painting of Alexander Findlay, Provost of Motherwell 1901-1904 

Motherwell Painting Summerlee Museum, Coatbridge Framed oil painting by John A Walker in 1884 of Thomas Walker Provost of 

Motherwell 1883-1885 

Motherwell Painting Summerlee Museum, Coatbridge Framed oil painting by G Ogilvie Reid of James Russell First Provost of Motherwell 

1865-1868 

Motherwell Photograph North Lanarkshire Heritage Centre, 

Motherwell 

Photograph of the Town Council of the Burgh of Motherwell 

Motherwell Photograph North Lanarkshire Heritage Centre, 

Motherwell 

Framed Photograph of David RS Crabb, Motherwell Baths Manager 1935-1968 

Motherwell Plaque North Lanarkshire Heritage Centre, 

Motherwell 

Plaque commemorating 1953 coronation visit 

Motherwell Plaque North Lanarkshire Heritage Centre, 

Motherwell 

Framed plaque for the position of Honorary Burgess of the Burgh which was awarded 

to ex-Provost Edward McArdle JP on 07/03/1974. Mr McArdle was the Provost from 

1965 to 1968 

Motherwell 

and Wishaw 

Badge North Lanarkshire Heritage Centre, 

Motherwell 

Burgh of Motherwell and Wishaw emblem and crest badge which is enclosed in a box 

and hall marked 

Page 119 of 164



Motherwell 

and Wishaw 

Certificate North Lanarkshire Heritage Centre, 

Motherwell 

Black framed Burgh of Motherwell and Wishaw Coat of Arms 

Motherwell 

and Wishaw 

Document North Lanarkshire Heritage Centre, 

Motherwell 

Memorial by the Burgh of Motherwell and Wishaw for the opinion of Council. Refers 

to a claim by the County Council of Lanark from the town Council dated 1922 

Motherwell 

and Wishaw 

Glass North Lanarkshire Heritage Centre, 

Motherwell 

Pane of glass engraved with the Burgh of Motherwell and Wishaw coat-of-arms and a 

decorated border dated 1920 

Motherwell 

and Wishaw 

Gown North Lanarkshire Heritage Centre, 

Motherwell 

Gown or robe warn by the town clerks of Motherwell and Wishaw throughout the 

20th century. The gown is full length with armholes and full length panels hanging 

down instead of sleeves. It is decorated with tassels on the front and also on the arm 

panels.  

Motherwell 

and Wishaw 

Painting North Lanarkshire Heritage Centre, 

Motherwell 

Framed oil painting of Bernard Brogan, Provost of Motherwell and Wishaw 1956-1959 

Motherwell 

and Wishaw 

Photograph North Lanarkshire Heritage Centre, 

Motherwell 

Black framed black and white photograph of Provost Howson and guest speakers at a 

dinner to mark the 50th anniversary of the amalgamation of the Burghs of 

Motherwell and Wishaw on 22/12/1970 

Motherwell 

and Wishaw 

Photograph North Lanarkshire Heritage Centre, 

Motherwell 

Black framed black and white photograph of the first Kirkin' of the Council of Burgh of 

Motherwell and Wishaw at Dalziel High Church on 07/11/1920 led by Provost Frood 

Motherwell 

and Wishaw 

Photograph North Lanarkshire Heritage Centre, 

Motherwell 

Black framed black and white photograph of the First photograph of the Town Council 

of the Burgh of Motherwell and Wishaw including Provost McLees in 1922  

Motherwell 

and Wishaw 

Photograph North Lanarkshire Heritage Centre, 

Motherwell 

Black framed black and white photograph of Provost H B Sneddon Magistrates and 

Town Clerk with Oberburgermeister Whicherman on the occasion of his visit to the 

Burgh 07/05/1971 

Motherwell 

and Wishaw 

Photograph North Lanarkshire Heritage Centre, 

Motherwell 

Black framed black and white photograph of the Procession of Clergy, Civic Dignitaries 

and Officials from the Civic Centre to South Dalziel Parish Church to commemorate 

the 50th Anniversary of Amalgamation of the Burgh of Motherwell and Wishaw 

20/12/1970. 

Motherwell 

and Wishaw 

Plate North Lanarkshire Heritage Centre, 

Motherwell 

Silver plate marked Burgh of Motherwell and Wishaw 

Motherwell 

and Wishaw 

Plate North Lanarkshire Heritage Centre, 

Motherwell 

Burgh of Motherwell and Wishaw Meritorious Achievement Award 

Motherwell 

and Wishaw 

Plate North Lanarkshire Heritage Centre, 

Motherwell 

Burgh of Motherwell and Wishaw Meritorious Achievement Award 

Motherwell 

and Wishaw 

Wig North Lanarkshire Heritage Centre, 

Motherwell 

Wig worn by the town clerks of Motherwell and Wishaw throughout the 20th century 

Wishaw Bowl North Lanarkshire Heritage Centre, 

Motherwell 

White ceramic bowl with Burgh of Wishaw coat of arms 

Wishaw Card North Lanarkshire Heritage Centre, 

Motherwell 

Invitation and Acceptance card for opening of Wishaw Library dated 03/10/1933 
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Wishaw Document North Lanarkshire Heritage Centre, 

Motherwell 

Burgh of Wishaw Inventory of Productions 

Wishaw Document North Lanarkshire Heritage Centre, 

Motherwell 

Minutes of Agreement between the commissioners of pulses of the Burgh of Wishaw 

and James Black, farmer, Carluke. Dated 1875 

Wishaw Jug North Lanarkshire Heritage Centre, 

Motherwell 

Ceramic Burgh of Wishaw jug 

Wishaw Ornament North Lanarkshire Heritage Centre, 

Motherwell 

Ornament in the form of a flagon bearing the inscription of the Burgh of Wishaw and 

dating from 1855 

Wishaw Photograph North Lanarkshire Heritage Centre, 

Motherwell 

Black framed black and white photograph of the Burgh Chambers and Main Street, 

Wishaw 

Wishaw Photograph North Lanarkshire Heritage Centre, 

Motherwell 

Black framed black and white photograph of Provost Nimmo, Magistrates, Councillors, 

Officials and wifes on the occasion of the Royal visit to Wishawin 07/1914 

Wishaw Programme North Lanarkshire Heritage Centre, 

Motherwell 

Programme from opening of Wishaw Library dated 03/10/1933 

Wishaw Seal North Lanarkshire Heritage Centre, 

Motherwell 

Wishaw Burgh Seal 
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North Lanarkshire Council      

Report 

Youth, Equalities and Empowerment Committee 
  

 approval  noting Ref LMcM/EW Date 29/04/19 
 
 

The International Fair Trade Charter 
 
 

From  Lizanne McMurrich, Head of Communities 

Email  mcmurrichl@northlan.gov.uk  
weiry@northlan.gov.uk  
costellom@northlan.gov.uk  

Telephone 01236 812338 
01236 632864 
01236 812356 

 

 

 

Executive Summary 
 
The purpose of this report is to make committee aware of a request received by the 
Council from the Scottish Fair Trade Forum to pledge support for the International Fair 
Trade Charter and to outline the terms of the Charter. 
 
The report also provides an update on work already being undertaken within the 
council with partners and communities in relation to obtaining Fair Trade status across 
North Lanarkshire. 
 

 

 

Recommendations 
 
The Youth Equalities and Empowerment Committee is recommended to:- 

(1) note the content of this report and the progress to support the establishment of 

a Fair Trade Zone in North Lanarkshire; and 

 

(2) approve that the Council pledge support for the International Fair Trade Charter. 

 

 

Supporting Documents 
 
The plan for North 
Lanarkshire 
 

The content of this report contributes to meeting the Council’s 
Plan for North Lanarkshire, namely: 

• Improving economic opportunities and outcomes – by 
promoting businesses which sell Fair Trade products and 
encouraging people and businesses to buy local 

• Supporting all children to reach their full potential – by 
involving young people in the promotion of the Fair Trade 
movement in North Lanarkshire  

• Improving the health and care of communities – by 
encouraging and supporting people to buy local  

• Improving relationships with communities and the 
third sector – by building capacity of the local steering 
committee and members to deliver against the goals 
required to meet Fair Trade zone status 

• Improving the Council’s resource base – by considering 
the Council’s use and promotion of Fair Trade products 
 

Appendix 1 The International Fair Trade Charter 
Appendix 2 Fair Trade Steering Group 

AGENDA ITEM 11
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1. Background 
 
1.1 Council Motion 

 
As members are aware, following a Motion put forward to Council by 
Councillors McLaren and Barclay, the following action was agreed:- 
 
Research, develop and support a strategy to facilitate the promotion of foods 
with the FAIRTRADE Mark to give marginalised producers a fair deal and aim to 
be recognised by residents of the business community of North Lanarkshire 
suppliers, employees and other Local Authorities, as a Council that actively 
supports and promotes Fairtrade, and 
 
Contribute to achieving Fairtrade status for North Lanarkshire as detailed in the 
Fairtrade Towns initiative and to this end, the Council resolves to:- 
 

• Promote the FAIRTRADE Mark using Fairtrade Foundation materials in 
refreshment areas and promoting the Fairtrade Towns initiative in internal 
communications and external newsletters; 

 

• Use influence to urge retailers to provide Fairtrade options for residents; 
 

• Use influence to urge local businesses to offer Fairtrade options to their staff 
and promote the FAIRTRADE Mark internally; 

 

• Engage in a media campaign to publicise the Fairtrade Fortnight – the 
annual national campaign to promote sales of products with the FAIRTRADE 
Mark. 

 
1.2 The International Fair Trade Charter 

 
1.2.1 The council has been approached by the Scottish Fair Trade Forum requesting 

that the council pledge its support for the International Fair Trade Charter. 
 

1.2.2 Trade’s role in addressing challenges such as inequality, gender rights, climate 

change and other topics of the UN Sustainable Development Goals.  

1.2.3 The Charter was initiated by the two largest International Fair Trade 

organisations – Fair Trade International and the World Fair Trade Organisation 

and was launched on 25th September 2018. A copy of the Charter is contained 

in Appendix 1 of this report. 

1.3 The Fair Trade Movement 

1.3.1 The Fair Trade movement was established to ensure that producers are paid a 
fair price and offered an opportunity to participate in global markets without 
exploitation. North Lanarkshire Council is a member of the Scottish Fair Trade 
Forum. The Scottish Fair Trade Forum is an independent membership body 
which was established in January 2007 by a group of Fair Trade campaigners, 
Scotland-based non-governmental organisations and the Scottish Government.  
The role of the forum is to promote the cause of Fair Trade in Scotland and, in 
particular, help secure Fair Trade Nation status for Scotland.  
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1.4 North Lanarkshire Steering Group 
  
 A steering group has been established tasked with supporting the establishment 

of a Fair Trade Zone in North Lanarkshire.  The group’s inaugural meeting was 

held on 30th October 2018.  The group comprises; elected members, council 

officers, volunteers from the Scottish Fair Trade Forum, members of local fair 

trade groups and local community groups.   This initial meeting concluded that 

there was a real willingness to enable the area to achieve Fair Trade Zone 

status.  The steering group will continue to work in partnership, informed by 

wider community consultation, to progress the work required to obtain Fair 

Grade status.  Details of the current steering group membership is set out in 

Appendix 2. 

1.5 Fair Trade Status 

 There are 5 goals which must be achieved by a local authority area to obtain 

Fair Trade status; 

• Local Council Resolution - The council needs to pass a resolution 
supporting Fairtrade and agreeing, for example, to serve Fairtrade tea and 
coffee at its meetings, and in its offices and canteens; 
 

• Fairtrade Products Available Locally - A range of (at least 4) Fairtrade 
products need to be readily available in a minimum of 26 North 
Lanarkshire's retail outlets (e.g. shops, supermarkets, newsagents, petrol 
stations) and served in at least 13 local catering outlets (e.g. cafes, 
restaurants, pubs); 
 

• Fairtrade In Local Work Places & Organisations - Fairtrade products also 
need to be used by a number of local workplaces and community 
organisations (e.g. churches, schools etc) of significance to the zone if 
possible. This also needs to include a flagship employer who is a large, 
local and influential workplace that uses Fairtrade products and promotes 
Fairtrade to its staff, clients and contacts;  

 

• Establish a Steering Committee - The establishment of a local steering 
committee is essential to ensuring continued commitment to Fairtrade 
Status. The group should ideally include a council representative, Fairtrade 
Towns campaigners and people representing the area’s educational 
establishments, faith groups and businesses if possible. The steering 
committee would be responsible for submitting the area’s Fairtrade Zone 
Status application; and 
 

• Attract Media Coverage and Popular Support - To achieve zone status, 
North Lanarkshire would also need to show that the area has put on a range 
of events throughout the zone and achieved press coverage for them. Using 
social media for the zone to link with other groups and amplify the Fairtrade 
message is a key part of reaching zone status. 
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2. Report 
 
2.1 Registering Support for the International Fair Trade Charter 

The main objectives of The International Fair Trade Charter are to; 

• support the work of Fair Trade Organisations in raising awareness of 

consumers and citizens of the importance and impact of Fair Trade; 

• facilitate collaboration among Fair Trade Organisations by connecting their 

specific missions and strategies with the common philosophy of the 

movement, and to promote collaboration with the solidarity economy, 

organic agriculture movements and others that fight for similar goals to the 

movement; and 

• enable others who work with Fair Trade Organisations e.g. Government, to 

recognise the values and approaches that unite the movement. 

2.2 The charter details, amongst other important issues, the positive impact that 

Fair Trade has on the lives of farmers, other workers and artisans and illustrates 

how inclusive economic growth and improved working conditions can be 

achieved, whilst empowering women and ensuring opportunities for the next 

generation. 

2.3 The council is asked to recognise the charter as a common reference document 

for the global fair trade movement and to reflect approaches within the charter 

when engaging in Fair Trade issues. The charter in itself does not endow the 

council with any Fair Trade status.  

2.4 The council can register its support for The International Fair Trade Charter 

through the website http//bit.ly/2GsicPE and are encouraged to announce our 

support on social media linking with @FairTradeNation. 

 

 
3. Equality and Diversity 
 
3.1 Fairer Scotland 
 
 The Fair Trade movement is made up of individuals, organisations and 

networks that share a common vision of a world in which justice, equity and 
sustainable development are at the heart of trade structures and practices so 
that everyone, through their work, can maintain a decent and dignified livelihood 
and develop their full human potential. 

   
3.2 Equality Impact Assessment 
 
 See 3.1, no adverse impact. 
 

 

 
4. Implications 
 
4.1 Financial Impact 
 
 There are no financial implications at this stage. 
 
4.2 HR/Policy/Legislative Impact 
 
 Some staff resources from across the council will be required to engagement 

communities; promote and deliver on the Fair Trade project. 
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4.3 Environmental Impact 
 
 The commitment to support the charter would ultimately have a positive impact 

on the environment given the Fair Trade approaches to trade, manufacturing and 
production.  

 
4.4 Risk Impact 
 
 None identified. 
   

 
5. Measures of success 
 
5.1 The council, in supporting the International Fair Trade Charter, would pledge to 

embrace the diversity of the movement and be part of supporting the movement 

in presenting its common vision. 

5.2 The council could be viewed as having a strong commitment to Fair Trade 

principles which are positively viewed across the world and could assist in 

obtaining Fair Trade Zone status across North Lanarkshire. 

  

 
 
 
 

 
Lizanne McMurrich 
Head of Communities 
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The 

Internat ional 

Fai r  Trade 

Charter
How the Global Fair Trade Movement 
works to transform trade in order to 

achieve justice, equity and sustainability 
for people and planet.

Launched on 25 September 2018

Copyright TransFair e.V.
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AN OVERVIEW OF THE 

INTERNATIONAL FAIR 

TRADE CHARTER

There is another way
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AN OVERVIEW AN OVERVIEW
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All over the world and for many cen-
turies, people have developed econom-
ic and commercial relations based on 
mutual benefit and solidarity. Fair Trade 
applies these ideas to the contemporary 
challenges of international trade in a 
globalised world. 

The Fair Trade movement is made up of 
individuals, organizations and networks 
that share a common vision of a world 
in which justice, equity and sustainable 
development are at the heart of trade 
structures and practices so that every-
one, through their work, can maintain 
a decent and dignified livelihood and 
develop their full human potential.

World Fair Trade Organization and 
Fairtrade International have initiated 
the process of drafting this Charter 
in consultation with other actors and 
with the aim of producing a common 
reference document for the Global Fair 
Trade movement. It seeks to help Fair 

Trade actors explain how their work con-
nects with the shared values and generic 
approach, and to help others who work 
with Fair Trade to recognise those values 
and approaches.

Global trade has grown spectacularly in 
recent decades. This has been a major 
contributor to economic growth in 
many countries but the gains have not 
been shared evenly. The models of trade 
promoted by global institutions and 
large corporations have not delivered 
on their promise to eliminate poverty 
and have caused unprecedented levels of 
inequality.

Markets are typically dominated by a 
handful of international firms who have 
the power to set the terms of trade for 
their suppliers, forcing prices down, 
often to levels below the full costs of 
production. This leaves small producers 
and workers struggling to earn a living 
wage and vulnerable to exploitation.

ABOUT THE INTERNATIONAL FAIR TRADE 

CHARTER

“Fair Trade is based on modes of production 

and trading that put people and planet before 

financial profit.”

THE RICHEST 1% NOW OWN AS 

MUCH WEALTH AS THE REST 

OF THE WORLD

GLOBAL SUPPLY CHAIN

S
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Farmers & Workers
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Fair Trade is based on modes of pro-
duction and trading that put people 
and planet before financial profit. Fair 
Trade also connects producers and 
consumers through greater transparency 
of supply chains. By demonstrating that 
greater justice in world trade is possible, 
Fair Trade also seeks to involve citizens 
in rewriting the rules of trade with the 
needs of small producers, workers and 
consumers at their heart. Fair Trade is 
not charity but a partnership for change 
and development through trade.

1. Fair Trade starts with producers work-
ing together in democratic organisations 
to build stronger businesses that can 
compete in international markets and 
secure improved terms of trade.

2. Trading enterprises help to connect 
producers and consumers in a partner-
ship for change. Pioneering 100% Fair 
Trade enterprises have been joined by 
many mainstream commercial compa-
nies who recognise the importance of 
supporting Fair Trade as part of their 
sustainability programmes.

3. Fair Trade helps consumers to act re-
sponsibly by choosing products that offer 
a better deal to the people at the other 
end of the supply chain. Fair Trade also 
strengthens the voice of producers and 
consumers as citizens, helping them lobby 
their governments for fairer trade rules.

4. By demonstrating the commercial 
success and development impact of trad-
ing fairly, the market grows, and this 

creates more opportunities for produc-
ers and their business partners.

The failures of the conventional trading 
system are deep-rooted and complex. 
Fair Trade takes a holistic approach to 
tackling these by combining many indi-
vidual approaches.

By supporting artisans, farmers and 
workers to build democratic organi-
zations, Fair Trade seeks to empower 
them to take more control over their 
own future and secure outcomes based 
on justice for people and planet. In this 
way, Fair Trade contributes to many of 
the Sustainable Development Goals.

Traditional models of Fair Trade, based 
on the sale of products from Africa, Asia 
and Latin America & the Caribbean to 
markets in Europe, North America and 
the Pacific remain important but Fair 
Trade ideas are increasingly a part of 
initiatives to address social, economic and 
environmental challenges everywhere in 
the world.

Fair Trade’s work depends on trust; the 
trust of consumers who buy Fair Trade 
products and the trust of those who invest 
in new services and programmes. Fair 
Trade Organizations are committed to 
protecting that trust, f irstly by adopting 
the highest possible standards of integri-
ty, transparency and accountability, and 
secondly by striving for continual im-
provement of its impact by learning from 
monitoring and evaluation of their work.

THERE IS ANOTHER WAY!

The Charter offers a concise explanation 
of the generic objectives and approach-
es that are common to most Fair Trade 
initiatives. 

It is not possible for such a document to 
act as a manual of Fair Trade practices 

or as a standard by which the approach 
of specific organizations can be assessed. 

This document cannot therefore be 
used to justify the Fair Trade claims or 
credentials of any organisation, busi-
ness, or network.

IMPORTANT NOTICE ON THE USE OF 

THIS CHARTER
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INTRODUCTION

CHAPTER 1 

INTRODUCTION

Justice, equity and sustainable development 
should be at the heart of trade structures
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10

This document uses the term of “Fair 
Trade Organizations” to include all 
organizations and networks who tackle 
poverty and inequality through trade as 
part of their mission. 

This includes production, exchange and 
marketing of goods as part of Fair Trade 
initiatives as well as promotion, aware-
ness raising, and advocacy of the concept 
of Fair Trade.

This document revises and updates the 
2009 Charter of Fair Trade Principles 
which has been widely used as a primary 
reference document for policy and ad-
vocacy work. An international group of 
experts has advised the World Fair Trade 
Organization and Fairtrade Internation-

al, the two global networks that have 
jointly led the process.

The updating of the Charter provides an 
opportunity to restate the fundamental 
values of Fair Trade that unite the diverse 
range of organizations and networks that 
make up the Global Fair Trade movement. 
This is important at a time when the 
success of Fair Trade is encouraging more 
widespread use of the term, increasing the 
need for a common reference point.

The new Charter also seeks to highlight 
Fair Trade’s longstanding role in address-
ing challenges such as inequality, gender 
rights, climate change and other topics of 
the United Nations Sustainable Develop-
ment Goals.

BACKGROUND TO THE CHARTER

The Charter offers a general explanation 
of the shared vision and values of the 
Global Fair Trade movement. It has three 
main aims:

1. To support the work of Fair Trade Or-
ganizations in raising awareness among 
consumers and citizens of the importance 
and impact of Fair Trade, so that more peo-
ple will be inspired to join and support it.

2. To facilitate collaboration among Fair 
Trade Organizations by connecting their 

specific missions and strategies with the 
common philosophy of the movement, 
and to promote collaboration with the 
solidarity economy, organic agriculture 
movements and others that fight for sim-
ilar goals to the Fair Trade movement.

3. To enable others who work with Fair 
Trade Organizations (in government, aca-
demia or the private sector) to recognise 
the values and approaches that unite the 
global movement.

OBJECTIVES OF THE CHARTER

FAIR TRADE’S VISION

The main global networks of the Fair Trade movement agreed the following deinition 
of Fair Trade in 2001(i):

Fair Trade is a trading partnership, based on dialogue, 

transparency and respect, that seeks greater equity 

in international trade. It contributes to sustainable 

development by offering better trading conditions 

to, and securing the rights of, marginalized producers 

and workers – especially in the South.

Fair Trade Organizations, backed by consumers, are 

engaged actively in supporting producers, awareness 

raising and in campaigning for changes in the rules 

and practice of conventional international trade.

DEFINITION OF FAIR TRADE

The Fair Trade movement shares a vision 
of a world in which justice, equity and 
sustainable development are at the 
heart of trade structures and practices 

so that everyone, through their work, 
can maintain a decent and dignified 
livelihood and develop their full human 
potential.
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THE NEED FOR FAIR TRADE

CHAPTER 2 

THE NEED FOR 
FAIR TRADE

Trade liberalisation has not delivered its 
promise of poverty reduction

Copyright Lisa Jaspers
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THE NEED FOR FAIR TRADE

The expansion of global trade in recent 
decades has been a major contributor 
to economic growth in most countries 
but the gains from increased global 
trade have not been shared evenly. 
Trade liberalisation has not delivered 
its promise of poverty reduction. For 
several decades, world trade has grown 
on average nearly twice as fast as world 
production and countries that were 
able to fully participate in this wave 
of globalisation have seen a reduction 
in the numbers of people living in ex-
treme poverty (ii).

Yet inequality has grown dramatical-
ly and to unprecedented extremes; it 
has been estimated that the wealth of 
the richest 1% equals that of everyone 
else and just 8 people (in 2017) own as 
much as the poorer half of the world’s 
population (iii). The other side of this 
coin is that wages for ordinary work-
ing people have not kept pace with the 
cost of living; many barely receive a 
subsistence income. 800 million people 
still suffer from extreme poverty and 
face a daily struggle to secure access to 
land, water, education, and healthcare. 

Even for those who have been able 
to move out of extreme poverty, their 
position is fragile, and economic shocks, 
food insecurity and climate change 
threaten to rob them of their hard-won 
gains (iv). The global economic crisis of 
2007/8 has amplified these trends. Cur-
rent levels of inequality – within and 
between countries - are a major threat to 
human rights and a cause of instability, 
conf lict and forced migrations (v).

A fairer trading system based on pro-
tecting and enhancing common goods 
is vital if the international community 
is to achieve the goal of ending ex-
treme poverty within a generation and 
promoting shared prosperity in a sus-
tainable manner across the globe. As 
well as improving access to markets for 
more producers in more countries, a 
fairer trading system would correct the 
imbalances of power in supply chains 
in which many markets are dominat-
ed by a handful of f irms. These f irms 
have the power to set the terms of 
trade for their suppliers, forcing prices 
down, often to levels below the costs 
of production, leaving small producers 

“Experience shows that economic growth on 

its own is not sufficient. We must do more to 

empower individuals through decent work, 

support people through social protection, and 

ensure the voices of the poor and marginalized 

are heard” 
UN SECRETARY- GENER AL BAN KI-MO ON, WORLD DAY OF  

SO CIAL JUS TICE 2014 .

and workers struggling to earn enough 
to maintain themselves and their families 
with dignity. This also leaves workers 
vulnerable to unsafe working conditions 
and other forms of exploitation.

Conventional trade also fails consumers 
who consistently express their outrage 
at production conditions that exploit 
people or planet. A fairer trading system 
would provide citizens with information 
on supply chains and trading terms so 
they can make purchasing choices accord-
ing to their principles.

Fair Trade Organizations work to a 
different business model that puts the 
needs of people and planet first in trad-
ing relationships and connects producers 
and consumers through greater transpar-
ency of supply chains. As well as demon-
strating that greater justice in world trade 

is possible, the Fair Trade movement 
also works to persuade governments and 
international institutions to meet their 
responsibilities to bring fairness to trade 
structures and processes.

It is clear that the “neoliberal” model 
of free trade based on weak regulation 
of human rights and environmental 
protection that has prevailed for the 
past 30 years has failed. But the solu-
tion does not lie in policies that simply 
reinforce protectionism and restrict 
international trade; rather the need is 
for trade to be managed in a better way. 
As a movement that seeks to transform 
trade into a force not just for economic 
growth but also for social justice and 
sustainability, the values of the Fair 
Trade movement and the knowledge 
and experience of its members are more 
necessary and relevant than ever before.
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CHAPTER 3 

FAIR TRADE’S UNIQUE 

APPROACH

A holistic approach

Copyright Sean Hawkey
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FAIR TRADE’S UNIQUE APPROACH

Producers and workers face many barriers 
to securing their fair share of the gains of 
trade. Fair Trade takes a holistic approach 
to these challenges, in which disadvan-
taged groups are empowered to work for 
the changes they need, according to their 
own situation and context. The interven-
tions listed below are the most common 
approaches adopted by Fair Trade Or-
ganizations to enable change and sustain 
improvements.

This multi-stakeholder approach gives a 
voice to those who are often marginal-
ized in the writing of trade rules. At the 
same time it is a multi-dimensional ap-
proach that brings together economic, so-
cial, environmental and political dimen-
sions of development; and a multi-level 
approach where local, national, regional 

and global scenarios are interconnected 
and work together to achieve fairer eco-
nomic relations, respecting the cultural 
diversity of each people and the leading 
role of producers in their communities 
and countries.

Fair Trade transactions exist within a “so-
cial contract” in which buyers (including 
final consumers) agree to do more than 
is expected by the conventional market, 
such as paying fair prices, providing 
pre-finance and offering support for de-
velopment. In return for this, producers 
use the incomes of Fair Trade to improve 
their social, economic and environmental 
conditions. In this way, Fair Trade is not 
charity but a partnership for change and 
development through trade.

Fair Trade Organizations apply their val-
ues in commercial contracts and transac-
tions, putting human relationships rather 
than profit maximization at the core of 
their work. 

Trading terms offered by Fair Trade buyers 
seek to enable producers and workers to 
maintain a sustainable livelihood; that 
meets day-to-day needs for economic, social 
and environmental well-being and that 
allows to improve conditions over time.

There is a commitment to a long-term 
trading partnership that enables both 

sides to co-operate and grow through 
information sharing and joint planning.

Overall, the Fair Trade movement aims 
to create an environment in which public 
and private sector policies support eco-
nomic, social and environmental sustain-
ability in trade so that small producers 
and workers are able to achieve sustainable 
livelihoods by exercising their rights and 
freedoms and earning a living income 
from viable and resilient businesses.

CREATING THE CONDITIONS  

FOR FAIR TRADE

Trade is more than just an economic activ-
ity about exchanging goods and services; it 
is a social interaction between people. Fair 
Trade aims to strengthen social capital by 
partnering with inclusive and democratic 
organizations that are active in supporting 
education, health and social facilities with-
in their communities as a way of spreading 
the gains of trade as widely as possible.

Associations or co-operatives of small 
and family-owned businesses have always 

been at the heart of Fair Trade because 
of their role in helping marginalised and 
disadvantaged producers and workers 
improve their access to markets. Fair 
Trade Organizations support the efforts 
of associations and cooperatives to build 
their capacity to manage successful busi-
ness, develop production capabilities and 
strengthen access to markets.

ACHIEVING INCLUSIVE ECONOMIC GROWTH

Everyone should be able to live with 
dignity from the income generated 
from their work. Fair Trade promotes 
respect for local regulations or in-
ternational conventions regarding 
freedom of association and collective 
bargaining, elimination of discrimi-
nation, avoidance of forced work, and 

provision of a safe and healthy working 
environment.

Beyond this, Fair Trade Organizations 
work towards achieving a living wage for 
workers in their supply chains and for 
small-scale farmers and artisans to secure 
living incomes from their enterprises.

PROVIDING DECENT WORK AND HELPING 

TO IMPROVE WAGES AND INCOMES
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Although women are often the main pro-
viders of labour, they are often restrict-
ed from accessing land and credit that 
would enable them to benefit fully from 
economic activity and opportunities for 
social and economic development. Wom-
en have the right to receive equal pay and 
treatment, and have access to the same 
opportunities, compared to men.

Fair Trade Organizations not only 
respect this principle of non-discrimina-

tion but they work actively to promote 
gender equity within their own opera-
tions by including women in decision 
making and to inf luence positive change 
more widely.

For millions of women, Fair Trade pro-
jects have provided the first opportunity 
to make decisions about household in-
come, and evidence shows this improves 
outcomes in areas such as health, educa-
tion and social development (vi).

EMPOWERING WOMEN

The exploitation of children can only be 
addressed by targeting its causes as well 
as monitoring compliance with national 
and international standards.

Fair Trade supports organizations that 
help families earn suff icient income 
without recourse to child labour and that 
builds understanding within communi-
ties of the importance of children’s well- 
being, educational needs and right to play.

Fair Trade also addresses the threats 
facing many rural communities from 

the lack of incentives for the next gen-
eration to become farmers and artisans. 
Fair Trade Organizations offer young 
people the option of a brighter future 
close to their families and as part of 
their communities by enabling them to 
learn the skills required for their future 
working life. Leaders of Fair Trade 
Organizations, especially women, are 
powerful entrepreneurial role models 
for young people.

PROTECTING THE RIGHTS OF CHILDREN 

AND INVESTING IN THE NEXT GENERATION

The protection of the environment and 
the longterm viability of natural re-
sources and biodiversity are fundamen-
tal pillars of Fair Trade.

Good environmental practice including 
protection of soil and water resources 
and reduction of energy consumption, 
greenhouse gas emissions and waste is 
the responsibility of all actors in the 
chain of production, distribution and 
consumption. 

The entire value chain should be man-
aged to ensure that the real costs of 
good environmental practice are ref lect-
ed in prices and terms of trade.

Small-scale farmers and artisans are 
among the most vulnerable to the ef-
fects of climate change and it is impor-
tant they are supported in developing 
and investing in adaptation and mitiga-
tion strategies.

NURTURING BIODIVERSITY AND THE 

ENVIRONMENT
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Fair Trade Organizations seek to build on 
the direct impact they achieve through 
their work and share their experience so 
that Fair Trade values can be adopted 
in conventional business practices and 
government regulations. They do this by 
campaigning and through lobbying and 
advocacy on the different levels of nation-
al and international governments.

Public policy can encourage businesses 
to conduct more trade under Fair Trade 
conditions with the aim of making Fair 
Trade principles the norm. Seeking 
changes to the rules and practices of 
conventional trade is an integral ele-
ment of Fair Trade.

INFLUENCING PUBLIC POLICIES

Fair Trade supply chains help connect 
producers and consumers. The grow-
ing presence of Fair Trade products 
in mainstream markets illustrates the 
power consumers wield in their con-
sumption choices. By informing people 
about the impact of their buying choices 
it contributes to responsible consump-
tion that can be sustained within the 
ecological limits of the planet.

But it should not just be the responsibil-
ity of consumers to seek out Fair Trade; 
they have a right to expect it as the norm 
for all products. Therefore Fair Trade 
also engages with its stakeholders as 
citizens, recognizing that producers and 
consumers are social actors as well as 
economic ones. 

Fair Trade’s focus on inclusion and em-
powerment helps connect local grass-
roots campaigns with a global move-
ment for alternative economic models 
that include a just and equitable global 
trading system for everyone.

The success of Fair Trade in its work 
with producers in Africa, Asia and Lat-
in America & the Caribbean selling to 
markets in Europe, North America and 
the Pacific is increasingly referenced by 
initiatives seeking to improve trade in 
all parts of the world.

INVOLVING CITIZENS IN BUILDING  

A FAIR WORLD

Page 140 of 164



25

FAIR TRADE’S IMPACT & ACHIEVEMENTS

CHAPTER 4 

FAIR TRADE’S IMPACT AND 

ACHIEVEMENTS

Fair Trade is a path

Dr. Bronner’s
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FAIR TRADE’S IMPACT & ACHIEVEMENTS

Over 4,000 grassroots organizations, 
representing over two-and-a-half million 
small-scale producers and workers in over 
70 countries work with the World Fair 
Trade Organization or Fairtrade Interna-
tional. Their products are sold in thou-
sands of World-shops or Fair Trade shops, 
supermarkets and many other sales points 
around the world. Advocacy work by their 
members and partners has engaged polit-
ical decision-makers on every continent 
and has helped to bring social and envi-
ronmental responsibilities to the agenda 
of leading companies.

Building public support for, and under-
standing of, Fair Trade is a signif icant con-
tributor to impact. Communities across 
the world are working to promote Fair 
Trade in their area and there are now 1830 
Fair Trade Towns in 28 countries (vii). 

Similar movements exist for schools, 
universities and places of worship, 

strengthening intercultural and inter-faith 
understanding and co-operation and con-
necting initiatives with a global movement 
for change. As the business world has en-
gaged with sustainability issues in recent 
years, the public’s support for Fair Trade 
has played an important role in putting 
production and labour conditions on this 
agenda (viii).

Public support in turn depends on trust 
in Fair Trade Organizations to “say what 
they do and do what they say”. Fair 
Trade’s stakeholders have a right to expect 
the highest possible standards of integrity, 
transparency and accountability from all 
Fair Trade actors. The Fair Trade move-
ment has therefore made sustained invest-
ment over many years in assurance systems 
that can objectively verify its claims.

Those who support Fair Trade also want 
to know that their actions enable positive 
outcomes for producers. Understanding 

the social and economic impact of Fair 
Trade is therefore very important, and is 
an increasing focus of academic research.

Collaborations between researchers and 
practitioners include the International 
Fair Trade Symposiums which have been 
held since 2002(ix). 

A range of studies(x) has shown benefits 
in areas such as

• increased incomes and/or better income 
security for producers and 

• empowerment of farmers and workers 
by enhancing democracy in producer 
organizations and strengthening their 
voice in supply chains, 

• increasing the participation of wom-
en in economic activity and decision 
making, and 

•  complementing the work of other ini-

tiatives in protecting the environment 
and tackling climate change.

However, it is not always possible to estab-
lish causal relationships between interven-
tions and outcomes and some of the most 
important contributions of Fair Trade are 
“human” or non-material such as empow-
erment, wellbeing and happiness.

Fair Trade has been recognised as a unique 
approach to development in the policies 
of national governments and international 
institutions. The former United Nations 
rapporteur on the right to food, Olivier 
De Schutter, has noted that:

“The Fair Trade movement has set a mod-
el that others should seek inspiration from, 
and that can ensure that global supply 
chains work for the beneit of small-scale 
farmers and thus contribute signiicantly 
to the alleviation of rural poverty and to 
rural development (xi)”.

Copyright Florian Schueppel

GreenNet 
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Fair Trade recognises the importance of multi-
lateral frameworks for the protection of human 
rights and the environment in public policies 
and business practices and references their pro-
visions in its work. Among the most important 
frameworks are:

» Sustainable Development Goals (SDG’s). 
Adopted by the UN General Assembly in Sep-
tember 2015, the SDG’s are an ambitious set 
of 17 global commitments aimed at “ending 
poverty in all its forms, everywhere” by 2030 
by tackling inequality and promoting sustain-
able development. The Fair Trade movement 
shares with the SDG’s the vision of a sustain-
able world in which people can escape poverty 
and enjoy decent work without harming the 
earth’s essential ecosystems and resources and 
in which women and girls are aforded equal 
rights and equal opportunities. The Fair Trade 
movement has for a long time recognised 
the importance of raising awareness among 
consumers of the impact of their purchasing 
decisions and so it welcomes the inclusion of 
responsible consumption in the sustainability 
agenda. Accordingly The Fair Trade move-
ment seeks to partner with governments, civil 
society organizations and the private sector on 
achieving the Sustainable Development Goals.

» International Labour Organization (ILO) 
Conventions. Comprising 190 laws which 
aim to improve the labour standards of 
people around the world. Eight of these (on 
prohibition of forced labour, child labour, 
the right to organize in a trade union, and 
suffer no discrimination) are fundamental 
Conventions which are binding upon every 
member country. The ILO’s Decent Work 
Agenda was adopted by the UN General 

Assembly as part of the 2030 Sustainable De-
velopment Agenda (xii).

» Guiding Principles on Business and Human 
Rights. A global standard for preventing and 
addressing the risk of adverse impacts on hu-
man rights linked to business activity, adopt-
ed by the United Nations General Assembly 
in June 2011.

The development of the Fair Trade Charter 
has been led by two global networks:

» World Fair Trade Organization (www.wfto.
com) is the global network of producers, mar-
keters, exporters, importers, wholesalers and 
retailers that demonstrate 100% commit-
ment to Fair Trade and apply the 10 WFTO 
Principles of Fair Trade to their supply chain. 
WFTO operates in over 70 countries across 5 
regions (Africa, Asia, Europe, Latin America, 
and North America and the Pacific Rim) 
with elected global and regional boards.

» Fairtrade International (xiii) (www.fairtrade.
net) is the Organization that coordinates the 
Fairtrade labelling scheme. It is co-owned by 3 
Regional Producer Networks (representing over 
1400 Organizations certiied to Fairtrade stand-
ards in 73 countries) and 19 National Fairtrade 
Organizations who licence the Fairtrade label 
and promote it to businesses and consumers.

» With the support of their joint Fair Trade 
Advocacy Oice (www.fairtrade-advocacy.
org) these networks seek to enable dialogue 
beyond their membership bases and provide 
more accessible information on other parts of 
the Fair Trade movement. Based in Brussels, 
Belgium, the Fair Trade Advocacy Oice leads 

APPENDIX: EXTERNAL FRAMEWORKS & 

SOURCES OF FURTHER INFORMATION

the Fair Trade movement’s political advocacy 
at European Union level and contributes to the 
strengthening of the political advocacy capaci-
ties of the Global Fair Trade movement.

» A history of the Fair Trade movement can 
be found here.

NOTES

Usually referred to as the “FINE Deinition” 
this text was agreed in 2001 by Fairtrade La-
belling Organizations International (FLO), 
International Federation for Alternative Trade 
(IFAT), Network of World Shops (NEWS), and 
the European Fair Trade Association (EFTA). 
IFAT has since been renamed as the World Fair 
Trade Organization and includes the former 
NEWS within its membership base.

ii The World Bank estimated a reduction in 
the number of people living in absolute pover-
ty of 58% between 1998 and 2010. See World 
Bank Poverty Overview http://www.world- 
bank.org/en/topic/poverty/overview

iii Oxfam Inequality Report to Davos World 
Economic Forum, 2017 https://www.oxfam.
org/en/pressroom/pressreleases/2017-01-16/just-
8-men-own-same-wealth-half-world

iv World Bank Poverty Overview http://www.
worldbank.org/ en/topic/poverty/overview

v Forced Migration is “a general term that refers 
to the movements of refugees and internally dis-
placed people (those displaced by conlicts within 
their country of origin) as well as people displaced 
by natural or environmental disasters, chemical 
or nuclear disasters, famine, or development pro-
jects.” http://www.columbia.edu/itc/hs/pubhealth/
modules/forced- Migration/deinitions.html:

vi FAIRHER: WOMEN’S EMPOWERMENT 
AND FAIR TRADE http://fairtradecam-

paigns.org/2016/04/fairher-womens-empower-
ment-and-fair-trade/

vi See www.fairtradetowns.org

vii “Does fair Trade change society”: : https://
www.fairtrade-deutschland.de/ileadmin/DE/
mediathek/pdf/fairtrade_society_study_short_
version_EN.pdf

ix See http://www.fairtradeinternationalsym-
posium.org/

x See the bibliography in a paper by independ-
ent research consultant Sally Smith for Max 
Havelaar Netherlands in 2013, accessed via 
http://www.fairtradegemeenten.nl/wp-con-
tent/uploads/2013/03/Bijeenkomsten_Im-
pact-Day.pdf

xi Olivier de Schutter (2013): The contribution 
of Fair Trade to securing human rights in ag-
riculture” – Q&A from the Special Rapporteur 
(11 May 2013). http://www.srfood.org/images/
stories/pdf/otherdocuments/20130510_fair-
trade.pdf

xii Decent work and the Agenda for Sustain-
able Development http://ilo.org/global/topics/
sdg-2030/lang--en/index. htm

xiii Formally, Fairtrade Labelling Organiza-
tions International eV but operating as Fair-
trade International
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Appendix 2 
 

North Lanarkshire Fair Trade Steering Committee 
 

• Chair – John McDonald (local community representative) 

• Vice Chair – Vacant 

• Treasurer – Vacant (NB may not be required) 

• Secretary - Vacant 

• Minute Secretary – Morag Rennie (local community representative) 

• Council Liaison Officer – Yvonne Weir 

• Council Communities Link Officer – Matt Costello 

• Council Procurement Liaison – Graham Proudfoot 

• Elected Members (4 Cross Party and Independent): Councillor John McLaren; Councillor 
Claire Barclay: Councillor Allan Beveridge; one more representative to be confirmed via 
Councillor Watson. 

• School Representation – 3 pupils from Airdrie Academy 

• College Representative – to be confirmed 

• Youth Representative – youth forum representative 

• Representatives from faith groups – to be confirmed 

• Representatives from Community Councils – to be confirmed 

• Representatives from Business – to be confirmed 
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North Lanarkshire Council      
Report 

Youth, Equalities and Empowerment Committee 
  

 approval  noting Ref LMcM/MC/EW Date 29/04/19 
 
 

Play Area Accessibility Audit 
 
 

From  Lizanne McMurrich, Head of Communities 

Email  mcmurrichl@northlan.gov.uk Telephone 01236 812338 
 

 

 

Executive Summary 

 
The purpose of this report is to outline the progress made in developing the 
methodology and mechanism for carrying out an accessibility audit of all Council play 
areas following agreement on a motion (Agenda item 13) considered at Council on 20 
December 2018 which stated “While we recognise this Council incorporates disability 
friendly play equipment into play areas whenever they are upgraded, replaced or 
refurbished. We request that the Council agrees to examine the disabled access to all 
existing play areas to ensure that no child is disadvantaged. We also request that 
Disability play provision should also be considered as part of the planning process for 
new developments." 
 

 

 

Recommendations 

 
The Youth Equalities and Empowerment Committee is recommended to:- 

(1) note the content of this report and the progress made by the Community 
Partnership team towards the development of an accessibility audit for all Council 
play areas; and 
 

(2) agree that the Head of Communities prepare a report on the outcome of the audit 
for consideration at a future meeting of the Youth, Equalities and Empowerment 
Committee. 
 

 

 

Supporting Documents 
 
The Plan for North 
Lanarkshire 
 

All of the Plan for North Lanarkshire priorities are 
underpinned by strong participatory democracy which is 
reflected in the work of Community Matters (Locality 
Partnerships).  This approach supports the partnership 
work to deliver on the following ambition statements:- 
 
Ambition 19. Improve engagement with communities 

and develop their capacity to help 
themselves; and 

Ambition 20. Improve the involvement of communities 
in the decisions and development of 
services and supports that affect them. 

 
Appendix 1 Examples of inclusive and accessible play features 

currently incorporated across North Lanarkshire facilities. 
 

AGENDA ITEM 12
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1. Background 
 
1.1 Council Motion 

 
At Council on 20th December 2018 the following motion was submitted by 
Councillors Goldie and Magowan for consideration (Agenda Item 13):  
 
"While we recognise this Council incorporates disability friendly play equipment 
into play areas whenever they are upgraded, replaced or refurbished. We 
request that the Council agrees to examine the disabled access to all existing 
play areas to ensure that no child is disadvantaged. We also request that 
Disability play provision should also be considered as part of the planning 
process for new developments." 
 

  The motion was supported and agreed.   

The accessibility audit will be overseen by the Community Partnership Team 

who hold the development remit for Council play areas. The audit will be carried 

out in partnership with other appropriate Council services.  

 Accessibility of play areas is already a key component of planning for such 

facilities.  Appendix 1 illustrates some of the features already incorporated in 

play areas across North Lanarkshire. 

  

 
2. Report 

2.1 Approach to Audit 

Following approval of the motion at Council on 20th December 2018, work 

began on the development of an accessibility audit for all Council play areas. 

 The following definitions for accessibility and inclusiveness as set out within 

“Free to Play: A Guide to Creating Accessible and Inclusive Public Play Spaces” 

(Scot Govt. 2018) will be used as a frame of reference for the audit:- 

Accessibility refers to equal access to the physical environment, transport, 
information, facilities and services. In relation to play spaces, accessible 
design would seek to minimise environmental and physical barriers to 
participation including, for example, entrances, movement around the 
space, ease of access to the features or opportunities within the space, 
types of surfaces used, width of gates and paths, steepness of inclines, 
ease of access to play equipment, location and access to and from the site. 
 
Inclusive: accessibility alone is not sufficient to create an inclusive play 
space as social factors and play value should also be considered. It may 
not be possible for every child to access every feature or opportunity of the 
space in the same way, however an inclusive play space aims to enable 
satisfying play opportunities for all children. In inclusive play spaces 
disabled and non-disabled can play together. Creative design solutions are 
sought to ensure opportunities for all children to actively engage in play in 
their own way and to provide plenty of variety for high play value. 
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The Scottish Government has recognised the fundamental value of play through 
the development of the first Play Strategy for Scotland.  This strategy has the 
following ethos at its heart:- 
 

 ‘ Wherever they live, children and young people of all ages, abilities and 
interests, should be able to play in a variety of ways, in high quality spaces, 
within sight of their homes or within easy walking distance, where they feel 
safe whether or not they are ‘accompanied by adults’. 

(Getting it Right for Play, Play Scotland) 

The importance of play in communities is also emphasised in the Scottish 

Government’s Play Map which sets out the following objectives to support the 

wellbeing of children, young people and their families across communities:- 

 Supporting play in communities – so that children and young people have 

sufficient time and space for playing and are welcomed in their 

communities; and 

 

 Ensuring positive support for play – through commitment to play across all 

sectors and services within communities. 

 

2.2 Assessment Process 

 An independent playground inspection company will develop an accessibility 

matrix to assess and score each play area. These scores will be recorded 

during the independent annual inspection of play areas which takes place in 

March/April each year. 

 Direct consultation will be carried out via the NL Access Panel to determine the 

aspirations from communities in relation to play area accessibility.  Broader 

consultation will be carried out via Survey Monkey to ensure as wide a range of 

views as possible are gathered to inform future decisions. 

  As members will be aware, the Council already require play provision within 

new housing developments to comply with the Equalities Act 2010. 

2.2 Next Steps – Timeline 

 The timeline for the audit programme of work is set out in table 1 below:- 

 Table 1 – Play Area Accessibility Audit – Timeline 

Task Timescale 

Complete Accessibility Matrix scoring process and 
collate results 

May 2019 

Carry out face to face consultation April 2019 

Produce and widely circulate Survey Monkey on 
accessibility for play taking into account results 
from accessibility matrix analysis 

May/June 2019 

 

Compile a priority list of play areas requiring 
accessibility improvements 

June 2019 

Produce follow up report on findings for Committee June 2019 
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3. Equality and Diversity 
 
3.1 Fairer Scotland 
 
 A Fairer Scotland assessment will be carried out, informed by consultation. 
   
3.2 Equality Impact Assessment 
 
 An assessment will be carried out, informed by consultation. 
 

 

 
4. Implications 
 
4.1 Financial Impact 
  

There are no financial implications at this stage, these will emerge from the 

audit process. 

4.2 HR/Policy/Legislative Impact 

 None.  

4.3 Environmental Impact 

 There are no environmental impacts at this stage in the audit process. 

4.4 Risk Impact 

There are no significant financial risks which have been identified at this stage.  

However the outcome of the audit may identify areas where additional budget is 

required for remedial and/or upgrading works to improve the play infrastructure.   

  

 
5. Measures of success 
 
5.1 Accessibility Audit of all play areas completed and recommendations provided on 

future improvement options. 

5.2 Relevant communities affected by accessibility issues are satisfied with the 

outcome and feel empowered by the process.  

  

 
 
 
 

Lizanne McMurrich 
Head of Communities 
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North Lanarkshire Council 
Report 

Youth, Equalities and Empowerment Committee 
  

 approval  noting Ref LMcM/LP/EW Date 29/04/19 
 
 

Access to Free Sanitary Products – Expansion of Access to 
Free Sanitary Products – 2018/19 and 2019/20 

 
 

From  Lizanne McMurrich, Head of Communities 

Email  mcmurrichl@northlan.gov.uk 
pollockle@northlan.gov.uk 

Telephone Lizanne McMurrich, 
01236 812338 
Leanne Pollock, 01236 
812359 

 

 

 

Executive Summary 

 
This report provides an overview of the expansion of access to free sanitary products 

beyond schools together with details of the associated funding allocated to North 

Lanarkshire Council to implement this initiative. In line with Scottish Government 

guidance, the North Lanarkshire approach to delivery will be through the North 

Lanarkshire Partnership.  
 

 

Recommendations 

 
It is recommended that the Youth, Equalities and Empowerment Committee:- 
 
(1) note the funding allocation of £268,277 to North Lanarkshire over a two year 

period (2018/19 and 2019/20) to implement the provision of access to free sanitary 

products; 

 

(2) acknowledge initial work to develop an approach to delivery; and 

 

(3) agree to consider further updates on progress. 
 

 

 

Supporting Documents 
 
Council business      
plan to 2020 
 

The provision of access to free sanitary products within North 
Lanarkshire supports the delivery of outcomes linked to the 
following priorities and ambitions:- 
 
Improve relationships with communities and the third sector 
 
Ambition 20: Improvement involvement of communities in 

the decisions and development of services and 
supports, that affect them. 

 
Improve the councils resource base 
 
Ambition 24: Review and design services around people, 

communities and shared resources. 
 

Appendix 1 Local Authority Funding Allocations 2018/19 and 2019/20 

AGENDA ITEM 13

Page 151 of 164

mailto:pollockle@northlan.gov.uk


 
1. Background 
 

From August 2018 all Local Authorities in Scotland were provided with funding 
to provide access to free sanitary products in schools. The Scottish Government 
made a new commitment in the 2018 Programme for Government to expand 
this provision beyond schools. In November 2018 COSLA Leaders agreed to 
this proposal, and developed Guiding Principles in partnership with Scottish 
Government.  
 

  

 
2. Report 
 
2.1 Guiding Principles 

 
Since the rollout of funding to provide access to free sanitary products in 
schools from August 2018, the Scottish Government has committed to building 
on this approach aiming to ‘increase the number and range of places where 
sanitary products are available for those who need them…through working with 
a range of public and private sector organisations and with additional third 
sector partners to expand the geographical spread of support’.  
 
The main focus for this initiative is to support tackling poverty.  However, it is 
clear that Local Authorities require to consider wider need in order to address 
matters of gender inequality and dignity, regardless of income. The allocated 
funding therefore reflects both low income and universal elements.  Local 
authorities are encouraged to develop delivery models through their community 
planning arrangements to ensure wide reach and accessibility. The delivery 
model should reflect the guiding principles as agreed by Scottish 
Government/COSLA namely:-  
 

 protecting peoples dignity, avoiding anxiety, embarrassment and stigma;  

 making a range of products visible in places that people use;  

 a response that is reflective of communities views and needs;  

 an efficient and effective approach that demonstrates value for money;  

 individuals being able to get sufficient products to meet their needs;  

 gender equality – ensuring anyone who menstruates can access products 
including transgender men/non binary individuals and that language is 
gender inclusive; 

 awareness raising and education to both promote the ‘offer’ and attempt to 
change cultural norms. 

 
2.2 North Lanarkshire Funding Allocation 
 

From the overall initial £4.01m to Local Authorities covering the period 2018-
2020 North Lanarkshire Council has been allocated a total of £81,122 for 
2018/19 and £187,155 for 2019/20. Whilst there is an indication from Scottish 
Government that the initiative may be supported until 2021 and beyond, the 
arrangements and level of funding available for this period has yet to be 
specified. The initial 2018/19 allocation for North Lanarkshire includes £34,333 
for initial set up costs and £46,789 for delivery. A minimum base amount of 
£15,000 has been provided to all Local Authorities with the remainder of 
available resources then allocated to reflect:- 

 
 a tackling poverty element reflecting the share of the number of people in 

an area receiving low income benefits (DWP benefits data). Namely the 
number of people on the claimant count or claiming Income Support or in – 
work Universal Credit;  
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 a wider access element reflecting the female population aged 12-54 (mid –
year population estimates); 

 a pro-rata payment for January to March 2019 based on a pro-rata of the 
above methodology; 

 an additional one off set up cost allocated on the basis of £3.25 per person 
eligible for the tackling poverty element. 

 
A breakdown of allocations across Scotland can be found at Appendix 1. 
 

2.3 Delivery Approach  
 

Following an initial discussion with community planning partners reflecting the 
guiding principles for delivery, the Council is engaging across key services and 
partner agencies through a working group to develop a delivery model. Potential 
venues and approaches to making sanitary products available stigma free are 
being explored to reach as wide an audience as possible.  Learning from the 
North Lanarkshire schools model, as well as approaches in other areas, will 
inform practice. Key areas of focus to support implementation include:-  

 

 mapping and identification of key locations and organisations to support 
distribution;  

 agreement and delivery process and protocol including any necessary 
training or support for delivery staff; 

 ensuring connection and referral to wider support for those accessing the 
‘offer’ as required;  

 promotion of the initiative and key messages to raise awareness and 
challenge gender equality matters;  

 identifying any barriers to access including stereotyping, cultural sensitivity, 
language barriers, embarrassment or stigma and identifying actions to 
address these;  

 monitoring and review process to ensure continuous improvement; and 

 effective and efficient procurement methodology. 
 
 Support is available through an Officer within COSLA appointed to support the 

work. 
 

 

 
3. Equality and Diversity 
 
3.1 Fairer Scotland 

 
 Fairer Scotland duty will be considered as part of the development and 
implementation of the North Lanarkshire approach. 

   
3.2 Equality Impact Assessment 
 
 An equality impact assessment will be completed during the planning of the 

delivery approach, informed by consultation on the proposed arrangements. 
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4. Implications 
 
4.1 Financial Impact 
             

The funding for 2018/19 has been paid to North Lanarkshire Council through an 
adjustment to the 2018/19 Local Government Finance Order.  Finance for 
2019/20 will be through the Local Government Finance Order. 

   
4.2 HR/Policy/Legislative Impact 
  

No direct HR or policy implications.  
  
4.3 Environmental Impact 
 
 No direct environmental impact. 
  
4.4 Risk Impact 
 
 No direct risks.  

 
  

 

5. Measures of success 

5.1 More targeted approaches and interventions across partnership priorities to 
reduce inequalities within communities. 

   

 
 
 
 

 
Lizanne McMurrich 
Head of Communities 
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Appendix 1 
 

LOCAL AUTHORITY FUNDING ALLOCATIONS  
 
2018/2019 
  
Local Authority  Set-up and 

Development 
Funding  

Sanitary 
Products 
Allocation  

Total for 
2018/19  

Aberdeen City  £24,313  £22,624  £46,937  
Aberdeenshire  £24,588  £17,541  £42,129  
Angus  £10,374  £14,267  £24,642  
Argyll and Bute  £7,145  £6,793  £13,938  
Clackmannanshi
re  

£4,885  £9,820  £14,704  

Dumfries and 
Galloway  

£12,890  £13,637  £26,526  

Dundee City  £15,581  £28,360  £43,941  
East Ayrshire  £11,734  £22,872  £34,606  
East 
Dunbartonshire  

£9,697  £9,986  £19,683  

East Lothian  £10,043  £17,069  £27,112  
East 
Renfrewshire  

£8,931  £6,295  £15,226  

Edinburgh, City 
of  

£57,078  £43,155  £100,232  

Eilean Siar  £2,281  £3,750  £6,032  
Falkirk  £15,669  £19,423  £35,092  
Fife  £35,594  £56,180  £91,774  
Glasgow City  £69,078  £101,005  £170,083  
Highland  £21,411  £32,873  £54,284  
Inverclyde  £7,496  £18,237  £25,733  
Midlothian  £8,776  £14,039  £22,815  
Moray  £8,749  £8,107  £16,855  
North Ayrshire  £12,750  £26,696  £39,446  
North 
Lanarkshire  

£34,333  £46,789  £81,122  

Orkney Islands  £1,951  £3,750  £5,701  
Perth and 
Kinross  

£13,598  £10,650  £24,248  

Renfrewshire  £17,418  £22,585  £40,002  
Scottish Borders  £10,060  £9,174  £19,234  
Shetland Islands  £2,090  £3,750  £5,840  
South Ayrshire  £9,982  £13,868  £23,850  
South 
Lanarkshire  

£30,682  £46,965  £77,647  

Stirling  £9,651  £11,737  £21,388  
West 
Dunbartonshire  

£8,851  £14,988  £23,839  

West Lothian  £18,321  £18,518  £36,839  
 
 
 

 
 
 
 
2019/2020 
 

 
 
 
 
Total  
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Local Authority  
Aberdeen City  £90,496  
Aberdeenshire  £70,164  
Angus  £57,069  
Argyll and Bute  £27,172  
Clackmannanshire  £39,278  
Dumfries and Galloway  £54,546  
Dundee City  £113,440  
East Ayrshire  £91,488  
East Dunbartonshire  £39,943  
East Lothian  £68,277  
East Renfrewshire  £25,179  
Edinburgh, City of  £172,618  
Eilean Siar  £15,000  
Falkirk  £77,693  
Fife  £224,721  
Glasgow City  £404,019  
Highland  £131,493  
Inverclyde  £72,947  
Midlothian  £56,155  
Moray  £32,426  
North Ayrshire  £106,783  
North Lanarkshire  £187,155  
Orkney Islands  £15,000  
Perth and Kinross  £42,600  
Renfrewshire  £90,338  
Scottish Borders  £36,696  
Shetland Islands  £15,000  
South Ayrshire  £55,472  
South Lanarkshire  £187,861  
Stirling  £46,948  
West Dunbartonshire  £59,953  
West Lothian  £74,070  
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North Lanarkshire Council 
Report 
Youth, Equalities and Empowerment Committee 

  

 approval  noting Ref JMcK/GP Date 29/04/19 
  

Contracts awarded below Committee approval threshold 
 
 

From  Head of Asset and Procurement Solutions 
Email  proudfootg@northlan.gov.uk Telephone Graham Proudfoot 

01698 403957 
 

 

 

Executive Summary 
 
This report notifies the Committee of the contracts awarded between 1 January 2019 
and 31 March 2019. It sets out those contracts awarded with a value below the financial 
threshold requiring Committee approval.  

 
  

Recommendations 
 
It is recommended that the Youth, Equalities and Empowerment Committee: 

 Note the content of this report and the accompanying appendix 

 
  

 
Supporting Documents 
 
Council business    
plan to 2020 
 

Improving economic opportunities and outcomes 
Supporting all children to realise their full potential 
 

Appendix 1 
 

Summary of contracts awarded 

  
  
 
 
1. Background 
 
1.1 The Councils General Contract Standing Orders (the ‘GCSOs’) outline financial 

approval thresholds for contracts for goods, works and services. Contract awards 
above £500,000 for Supplies and Services and above £2,000,000 for Works 
require approval by the Committee. These contract awards are considered by the 
Committee on a case by case basis. 

 
1.2 Where the value of a contract award is between £50,000 and £500,000 for 

Supplies and Services and between £500,000 and £2,000,000 for Works, 
GCSOs require that the Head of Asset and Procurement Solutions award these 
contracts on behalf of the appropriate Chief Officer. 
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1.3 The Head of Asset and Procurement Solutions is required to notify Committee on 

a regular basis of any such contracts awarded. 
  

  

 
2. Report 
 
2.1 The GCSOs require that contracts in excess of £500,000 for supplies and 

services and £2,000,000 for works are approved, on a case by case basis, by the 
Committee before award 

 
2.2 The GCSOs require that contracts with a value above £50,000 but less than 

£500,000 for Supplies and Services and above £500,000 but less than 
£2,000,000 for Works are awarded by the Head of Asset and Procurement 
Solutions on behalf of the appropriate Chief Officer. 

 
2.3 The contracts awarded by the Head of Asset and  Procurement Solutions that are 

under the £500,000 Committee financial approval threshold for Supplies and 
Services and £2,000,000 for Works in the period from 1 January 2019 to 31 
March 2019 are detailed in Appendix 1.  

 

 
3. Equality and Diversity 
 
3.1 Fairer Scotland 
 
 No impact under the Fairer Scotland Duty in relation to this report 
   
3.2 Equality Impact Assessment 
 
 No impact under the Equality Legislation in relation to this report. 
 

 

 
4. Implications 
 
4.1 Financial Impact 

 Through robust procurement strategy and proactive management of contract 
cycles, aggregating spend and carrying out competitive procurement where 
appropriate, should help minimise financial waste and achieve Best Value for 
Council contracts.  

  
4.2 HR/Policy/Legislative Impact 
 Contracts awarded by the Council are compliant with GCSOs and procurement 

legislation. 
  
4.3 Environmental Impact 

There are no sustainability impacts directly arising as a result of this report.  
  
4.4 Risk Impact 
 Contract award procedures may be susceptible to legal challenge if they are not 

discharged in accordance with GCSO and procurement legislation. 
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5. Measures of success 
 
5.1 Contracts support the delivery of Council and service priorities. 
 
5.2 Appointment of contractors who have suitable experience and capability to 

deliver the required supplies, services or works. 
 
5.3 Contracts awarded by the Council are compliant with GCSOs and procurement 

legislation. 
 
5.4 The Council’s Contract Register is kept updated by services and management 

information is comprehensive and accurate. 
 
5.5 Best Value is both demonstrable and achieved. 
   

 
 

 
 
 
 
Head of Asset and Procurement Solutions  
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APPENDIX 1 

Contract Description Contract 
Award 
Date 

Contract 
Start    
Date 

Contract 
End Date 

Contract 
Extension 

Contract Value 
(inc extension) 

(£s) 

Approved 

Budget (£’s) 

Successful 
Tenderer  

Supplies 
Services 
Works 

No of 
Tenders 

Received 

 

Route* 

Design, Supply & Installation of 
Outdoor Gym – Airdrie Leisure 
Centre 

30/1/19 1/3/19 31/6/19 31/6/19 £60,000.00 £60,000.00 Proludic Limited Services 2 FMC3 

Design, Supply & Installation of 
Outdoor Gym – Dunbeth & 
Glenboig Parks 

30/1/19 1/3/19 31/6/19 31/6/19 £55,000.00 £55,000.00 Proludic Limited Services 2 FMC3 

Play Area, Project Group 1 of 2  
Lot 1 Waterloo &  Mossband 
Lane 

20/2/19 20/2/19 20/6/19 20/6/19 £84,450.00 

£180,000.00 

Hags SMP 
Limited 

Services 7 FMC3 

Play Area, Project Group 1 of 2 
Lot 2 The Glens 

20/2/19 20/2/19 20/6/19 20/6/19 £69,900.00 Hawthorn 
Heights Ltd 

Services 4 FMC3 

Play Area, Project Group 1 of 2 
Lot 3 Sandyknowes, Muirfield 
and Broom Road 

20/2/19 20/2/19 20/6/19 20/6/19 £66,932.00 Proludic Ltd Services 3 FMC3 

Play Area, Project Group 2 of 2 
Lot 2 Dunbrach Road 

15/3/19 18/3/19 31/7/19 31/7/19 £69,972.92 £190,000.00 Kompan 
Scotland Ltd 

Services 5 FMC3 

 
*Key – Procurement Route 

CO -   Contract Open Procedure 

CR -   Contract Restricted Procedure 

FO -   Framework Open Procedure 

FR -   Framework Restricted Procedure 

FMCC - Mini Comp Council Framework 
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FMC3 - Mini Comp 3rd Party Framework 

DAFC - Direct Award Council Framework 

DAF3 -  Direct Award 3rd Party Framework 

N -   Negotiated Contract 

EXT -  Extension to Contract/Framework 
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North Lanarkshire Council 
 

Report 
 

Youth, Equalities and Empowerment Committee 
 

  approval  noting Ref: RL/GG Date: 29 April 2019 

 

Conference – Combating Gangs, Violence and Weapon 
Crime 

 

From: Archie Aitken, Head of Legal and Democratic Solutions 

Email: AitkenA@northlan.gov.uk Telephone: 01698 302295 

 
Executive Summary 
 
The purpose of this report is to advise the Committee of an invitation which has been 
received in respect of Member Attendance at a Conference. 

 
Recommendations 
 
That consideration be given to the Conference invitation received.   

 
1. Report 
 

1.1. An invitation, coming under the remit of this Committee, has been 
received for representatives to attend a Conference entitled “The National 
Combating Gangs, Violence and Weapon Crime Conference 2019” to be 
held in central London, on 3 December 2019. 

 
1.2. The Conference, which is organised by Government Events, will bring 

together the key stakeholders involved in tackling gang violence and 
weapon crime in the UK, and look at tackling county lines and misuse of 
drugs, early intervention and prevention, supporting communities and 
partnerships, and an effective law enforcement and criminal justice 
response. 
 

1.3. The Conference aims to provide delegates with an opportunity to share 
key insights into Gangs, Violence and Weapon Crime, learn from leading 
industry experts from across the Sector, and understand and hear 
recommended best practice and case-studies. 

 
2. Equality and Diversity 
 

2.1. Fairer Scotland 
 

There is no requirement for a Fairer Scotland Assessment. 
 

2.2. Equality Impact Assessment 
 

There is no requirement for an Equality Impact Assessment. 
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3. Implications 
 

3.1. Financial Impact 
 

The Conference fee is £379 per delegate. 
 
3.2. HR/Policy/Legislative Impact 
 

There are no specific HR/policies or legislative impact. 
 
3.3. Environmental Impact 
 

There are no environmental impacts 
 

3.4. Risk Impact 
 

There are no identified risks. 
 
 
 
 
 
 
 
Head of Legal and Democratic Solutions 
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