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Executive Summary 

The purpose of this report is to allow the Council’s appointed external auditor to report back to 
the Panel their initial findings in relation to the content of the Remuneration Report contained 
within the Council’s 2018-19 Annual Accounts and in particular their observations in relation to 
the payments made to the former Chief Officer for Health and Social Care and the former 
Assistant Chief Executive (Education, Youth and Communities). 

Members will recall that this matter has been the subject of considerable media interest and was 
discussed when the unaudited accounts were presented to the Panel in June.  At that time, the 
external auditors had not concluded their work on this matter and a commitment was given to 
report back to the Panel at the earliest opportunity when that work was complete.  The verbal 
report which will be given by the external auditor on the back of this report fulfills that commitment. 

 

Recommendations 

The Panel is invited to note the report and to invite the Council’s appointed external auditors to 
provide feedback on their consideration of issues arising from the details contained within the 
Remuneration Report. 

 

Links 

The Plan for North Lanarkshire:  

Priority:   All priorities 

Ambition statement All ambition statements 
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1. Background 

1.1 The Accounts Commission have appointed Audit Scotland as the Council’s appointed 
external auditor for the five year period from 2016-17. 

 

2. Report 

2.1 Members will recall that there has been considerable media interest in payments made 
for loss of office in relation to the former Chief Officer for Health and Social Care and, 
to a lesser extent, to the former Assistant Chief Executive (Education, Youth and 
Communities). 

2.2 Full details of relevant payments are included in the Remuneration Report contained 
within the Council’s unaudited 2018-19 annual accounts. 

2.3 This matter was discussed when the external auditor’s interim report and the unaudited 
accounts were presented to the Panel in June; but at that time, the external auditors 
had not concluded their work on the Remuneration Report within the Annual Accounts 
and a commitment was sought and given to report back to the Panel at the earliest 
opportunity when that work was complete. 

2.4 The verbal report which will be given by the external auditor in relation to these 
payments, on the back of this covering report, fulfills that commitment.  A further report, 
addressing all relevant audit issues (including any issues in relation to the 
Remuneration Report), will be reported in the External Audit annual report which will 
be presented to the Panel in September in line with the normal external audit reporting 
timetable. 

 

3. Equality and Diversity 

Fairer Scotland  No relevant issues identified 

Equality Impact Assessment No relevant issues identified 

 

4. Implications 

Financial impact   None identified 

HR/Policy/Legislative Impact None identified 

Environmental Impact  None identified 

Risk Impact    None identified 

 

5. Measures of success 

5.1 The Council is committed to delivering effective and efficient financial reporting and 
high standards of financial management and corporate governance which underpin the 
delivery of Council services and the achievement of planned outcomes and corporate 
priorities. 

5.2 Both Internal and External Audit report to the Audit and Scrutiny Panel on their 
assessment of the adequacy and effectiveness of the Council’s financial management 
and corporate governance arrangements.  

 

 
Ken Adamson, Audit and Risk Manager 


