
JOINT  CONSULTATIVE  COMMITTEE  FOR  LOCAL  GOVERNMENT  EMPLOYEES  -  
6 OCTOBER 2020 

 

 

 

 
22 

6 October 2020 at 2 pm. 
 

A Remote Meeting of the JOINT  CONSULTATIVE  COMMITTEE  FOR  LOCAL  
GOVERNMENT  EMPLOYEES 

 
 
 
PRESENT 
 
Councillors D. Ashraf, Barclay, Brannan-McVey, M. Coyle, Douglas, Feeney, Fisher, Kelly, Logue and Stocks. 
 
S. Traynor, GMB; A. Clark, M. Simpson and J Watson, UNISON, and J. Rooney, Unite. 
 
IN  ATTENDANCE 
 
The Employee Service Centre Manager; HR Business Partnership Manager; Occupational Safety and Wellbeing 
Manager; Talent and Organisational Development Manager; Committee Officer, and Administrative Officer. 
 
APOLOGIES 
 
Councillor Duffy; M. Quigley, and J. Struthers, UNISON. 
 
CHAIR 
 
In the absence of the Convener and Vice-Convener, and in terms of the Constitution, Councillor Brannan-McVey 
presided. 
 
 
 
ELECTION  OF  CONVENER  AND  VICE-CONVENER 
 
1. In terms of the Constitution of the Joint Consultative Committee for Local Government Employees, 

nominations were sought for the Convener and Vice-Convener of the Committee. 
 
 Decided: that Marie Quigley, Unison, be elected Convener, and Councillor Duffy, be elected 

Vice-Convener of the Joint Consultative Committee for Local Government Employees 
for 2020/21. 

 
 
 
DECLARATIONS  OF  INTEREST  IN  TERMS  OF  THE  ETHICAL  STANDARDS  IN  PUBLIC  LIFE  ETC.  
(SCOTLAND)  ACT  2000 
 
2. There were no declarations of interest. 
 
 
 
COVID-19  EMPLOYEE  AND  MANAGER  SUPPORT  ARRANGEMENTS 
 
3. The Employee Service Centre Manager provided an overview of the work undertaken to change work 

practices in light of government guidance, together with the joint work which had been undertaken with 
Trade Union representatives to ensure that changes to work practices were agreed and communicated 
to staff clearly and consistently. 

 
Thereon the Employee Service Centre Manager intimated that:- 
 



JOINT  CONSULTATIVE  COMMITTEE  FOR  LOCAL  GOVERNMENT  EMPLOYEES  -  
6 OCTOBER 2020 

 

 

 

 
23 

• Trade Union representatives had been paramount in raising issues where there had been 
challenges with consistency of approach, and discussions would continue with Trade Unions 
representatives. 

 

• The Covid-19 Review and Recovery Report had been approved by the Council’s Policy and 
Strategy Committee on 1 October 2020. 

 

• The MyNL website, which had been launched in November 2019, provided a one-stop shop 
for providing information to staff and managers. 

 

• The Talent and Organisational Development Team provided flexible learning content for staff 
across all services, and virtual online webinar sessions had been delivered to approximately 
1000 staff, and  

 

• Work was ongoing to ensure that staff in statutory roles continued to have a learning offering 
where it was required to carry out their role in areas such as child and adult protection. 

 
John Watson, on behalf of the Trade Union representatives, sought assurances that the lessons which 
had been learned from the Covid-19 outbreak in the Dalziel Building, Motherwell would be shared with 
Trade Unions and implemented, should there be any further outbreaks in premises across North 
Lanarkshire. 
 
In response, the Employee Service Centre Manager (1) advised that the Covid-19 outbreak in the 
Dalziel Building, Motherwell had been fully investigated and that any further outbreaks within North 
Lanarkshire Council premises would be dealt with in a joined up and consistent manner, and 
(2) reiterated that Working From Home was the Council's default position. 

 
Decided: that the update and information provided, be noted. 

 
 
 
INTERIM  HEALTH  AND  SAFETY  COVID-19  WORKING  ARRANGEMENTS 
 
4. The Health and Safety Manager provided an overview of the work which had been undertaken to 

manage the safety and wellbeing of employees, service users, school pupils and the wider community 
during the Covid-19 pandemic and further advised that:- 

 

• Weekly conference calls had been held with Trade Union representatives to ensure that risk 
assessments had been put in place and that the Council complied with all current Government 
Guidance. 

 

• That the risk assessments for the Dalziel Building had been reviewed following the recent 
Covid-19 outbreak to ensure compliance with current Scottish Government Guidance, and  
 

• That the current circumstances highlighted the need for partnership working between the 
Council and the Trade Unions, to ensure that the health and wellbeing of employees was 
maintained and consistent across all services. 

 
Decided: that the update and information provided, be noted. 

 
 
 
Councillor Brannan-McVey, on behalf of the Committee, thanked all employees of the Council for the 
work undertaken during lockdown to ensure the continuation of Council services during this 
challenging time and acknowledged the partnership working undertaken with the Trade Unions. 


