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11 March 2021 at 10 am. 
 

A Remote Meeting of the FINANCE  AND  RESOURCES  COMMITTEE 
 
 
 
PRESENT 
 
Councillor Burrows, Convener; Councillor McNeil, Vice-Convener; Councillors D. Ashraf, J. Ashraf, Baird, 
Beveridge, Burgess, Campbell, Castles, M. Coyle, Cullen, Curran, Docherty, Farooq, Fisher, Goldie, Gourlay, 
Graham, Hume, C. Johnston, T. Johnston, Jones, Lennon, Linden, Logue, MacGregor, McKendrick, 
McManus, McPake, Morgan, O'Rourke, Reddin, Shields, Stubbs, Annette Valentine and Watson. 
 
CHAIR 
 
Councillor Burrows (Convener) presided. 
 
IN  ATTENDANCE 
 
Head of Financial Solutions, Head of Legal and Democratic Solutions, Head of People and Organisational 
Development, Head of Asset and Procurement Solutions, Group Manager (Estates), Group Manager (Assets 
Management), Business Finance Manager (Resource Solutions), Category Manager, Incomes Manager, 
Finance Manager, and Democratic Services Manager. 
 
APOLOGIES 
 
Councillor Currie. 
 
 
 
Prior to the start of business, the Convener conveyed his congratulations to Councillor Linden on 
being elected as Leader of the SNP Group. 
 
 
DECLARATIONS  OF  INTEREST  IN  TERMS  OF  THE  ETHICAL  STANDARDS  IN  PUBLIC  LIFE  ETC.  
(SCOTLAND)  ACT  2000 
 
1. Councillors Burgess, Castles, Reddin and Shields each declared an interest in paragraph 10 by virtue 

of their appointment to the Lanarkshire Valuation Joint Board and did not participate in consideration 
of the item of business. 

 
Councillor O’Rourke declared an interest in paragraph 27 by virtue of a family member having an 
interest in the property and left the meeting during consideration of this item of business. 

 
 
 
MINUTE  OF  MEETING  OF  JOINT  CONSULTATIVE  COMMITTEE  FOR  LOCAL  GOVERNMENT  
EMPLOYEES  HELD  ON  8  DECEMBER  2020  
 
2. There was submitted a Minute of the Joint Consultative Committee for Local Government Employees 

held on 8 December 2020.   
 

Decided: that the Minute of the meeting of the Joint Consultative Committee for Local 
Government Employees held on 8 December 2020 be approved. 
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EMPLOYEE  APPEALS  SUB-COMMITTEE  HELD  ON  3  DECEMBER  2020  AND  19  JANUARY  2021 
 
3. There were submitted Minutes of meetings of the Employee Appeals Sub-Committee held on 

3 December 2020 and 19 January 2021. 
 

Decided: that the Minutes of the meetings of the Employee Appeals Sub-Committee held on 
3 December 2020 and 19 January 2021 be approved. 

 
 
 
REVIEW  OF  HOME  WORKING  SCHEME  (INTERIM)  AND  ASSOCIATED  HR  POLICIES 
 
4. There was submitted a report by the Head of People and Organisational Development providing an  

update on the Homeworking Scheme (Interim), which had been introduced in September 2020 in direct 
response to the Covid-19 pandemic and also advising of associated changes proposed to the 
Employee Code of Conduct and Acceptable Use of IT policies (1) reminding the Committee that the 
Homeworking Scheme (Interim) is applicable to all employees who have been categorised by their 
manager as being a home worker or an agile worker – home based (working from a mixture of home 
and office/site); (2) explaining that in September 2020, those involved in the interim scheme were 
issued with variations to their contract of employment advising of their new status and that the variation 
was effective from the beginning of October 2020 for a period of six months; (3) indicating that 
employees can purchase office equipment which they could not source from the Council to a value of 
£100 to ensure that they could work from home effectively; (4) highlighting that, in response to the 
Covid-19 pandemic and the requirement for significant numbers of employees to work from home, it 
had been necessary to review the Employee Code of Conduct and a small number of changes had 
been made as detailed in the report; (5) intimating that the Council is required to regularly review 
corporate data handling and security policies with such reviews taking place at least every two years, 
and (6) attaching, as an Appendix to the report, the Home Working Scheme (Interim). 

 
Decided:  

 
(1) that the extension of the Homeworking Scheme (Interim) for a further 12 month period be 

approved; 
 

(2) that the proposed changes to the Employee Code of Conduct and Acceptable Use of IT Policy 
be approved; 

 
(3) that the new policies be implemented as early as possible; and 

 
(4) that, otherwise, the contents of the report be noted. 

 
 
 
REVIEW  OF  ABSENCE  MANAGEMENT  POLICY  AND  APPROACH 
 
5. There was submitted a report by the Head of People and Organisational Development setting out the  

proposed way forward for managing sickness absence across the Council following a significant 
programme of review and revision which had been undertaken in conjunction with officers and Trade 
Union representatives (1) reminding the Committee that the current Managing Attendance Policy for 
non-teaching employees had been introduced in October 2014 and that there had been no significant 
changes made to it since that time; (2) reporting on the findings of a Working Group consisting of 
representatives from Employee Relations, HR Business Partnership Team and Service Managers 
which undertook a full review of the current policy; (3) providing statistical analysis of sickness absence 
during 2020; (4) providing narrative on the key changes to the policy, and (5) attaching, as an Appendix 
to the report, the Supporting Attendance Policy and Procedure. 

 
  

C 

C 
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Decided:  
 

(1) that the proposed changes to the Managing Attendance Policy and Approach for non-teaching 
employees, and the intention to include this within the Programme of Work for 2021/22, be 
approved; 

 
(2) that the new policy and approach be implemented at the earliest possible opportunity, and 

 
(3) that otherwise the contents of the report be noted. 

 
 
 
PREMATURE  RETIREMENT  SCHEME  (TEACHERS) 
 
6. There was submitted a report by the Head of People and Organisational Development outlining 

proposals for the use of the Teachers’ Premature Retirement Regulations during the period 2020/21, 
which would give authority to the Service to agree to the premature retirement of certain groups of 
staff who fall within teachers’ conditions of service as laid down in the report (1) outlining the specific 
objectives of the premature retiral proposals; (2) highlighting a number of issues which the new 
proposed scheme seeks to resolve, and (3) explaining that the proposed scheme for 2020/21 would 
permit the premature retirement of teachers in accordance with the proposals and opportunities, as 
detailed in the report, improve the demographics of the workforce and refresh the profession to ensure 
an engaged workforce fit for teaching in the 21st Century. 

 
Decided:  

 
(1) that the proposed Scheme for 2020/21, permitting the premature retirement of teachers in 

accordance with the proposals outlined in the report, be approved, and 
 

(2) that appropriate individual cases be presented to the Council’s Workforce Steering Group as 
special cases for exceptional consideration. 

 
 
 
TREASURY  MANAGEMENT  STRATEGY  2021/2022  –  TREASURY  MANAGEMENT  AND  
PRUDENTIAL  INDICATORS  2021/2022  TO  2023/2024 
 
7. There was submitted a report by the Head of Financial Solutions fulfilling the key requirements of the 

Local Government Act 2003 in that it (a) outlines the Treasury Management Strategy for 2021/22 in 
accordance with the CIPFA Code of Practice on Treasury Management and (b) reports on the 
Treasury and Prudential Indicators as required by the above Code and the CIPFA Prudential Code for 
Capital Finance in Local Authorities (1) providing an explanation of the purpose of the Treasury 
Management Strategy and its relationship with the various codes;  (2) informing the Committee that 
the Council continues to review the options available around the local government financial flexibilities 
as advised by the Scottish and UK Governments and as per the Scottish Government’s letter to HM 
Treasury in September 2020, and (3) attaching, as an Appendix to the report, the Treasury 
Management Strategy 2021/2022 and the Treasury Management Indicators and Prudential Indicators 
2021/2022 to 2023/2024. 

 
Decided:  

 
(1) that the Treasury Management Strategy 2021/22 be endorsed and that the Treasury 

Management and Prudential Indicators for 2021/2022 to 2023/2024, and the policy and 
repayments of Loans Fund advances 2021/22 as set out within Appendix 1 to the report be 
adopted; 

 
(2) that the fiscal flexibilities as advised by Scottish Government and subject to statutory 

guidance, in whole or in part in 2020/2021 and 2021/2022, to support the cost of Covid, with 



FINANCE  AND  RESOURCES  - 11 MARCH 2021 
 

 

 

 
114 

the implementation of the fiscal flexibilities managed in line with the principles detailed within 
the Treasury Management Strategy 2021/2022 be approved, and 

 

(3) that the Treasury Management Strategy be remitted to the Council for approval. 
 
 
 

POW11  –  REVIEW  OF  2020/21  TO  2022/23  BUDGET  SAVINGS 
 

8. There was submitted a report by the Head of Financial Solutions providing an update on the 
achievement of the three year financial savings of £58.784m which had been approved as part of the 
2020/21 budget setting process (1) reporting that it was currently anticipated that £26.622m (85%) of 
the 2020/21 savings would be delivered by the financial year end with a further £4.591m (15%) in 
place for the beginning of 2021/22, and (2) anticipating that there would be no recurring savings gap 
arising from the 2021/22 to 2022/23 approved savings. 

 

Decided: that the contents of the report be noted. 
 
 
 

PAYMENT OF LOCAL TAXATION AND BENEFIT UPDATE 
 

9. There was submitted a report by the Head of Financial Solutions providing an update on the payment 
performance for Council Tax and Non-domestic Rates, and the administration of welfare benefits and 
the Council Tax Reduction Scheme as at 31 January 2021. 

 

Decided: that the contents of the report be noted. 
 
 

Prior to consideration of the following item of business, Councillors Burgess, Castles, Reddin and 
Shields, by virtue of their appointment to the Lanarkshire Valuation Joint Board, had each declared an 
interest in the matter and did not participate in consideration of the item. 
 
 

STATUTORY BODIES: LVJB ANNUAL OVERSIGHT REPORT 2019/20 
 

10.  There was submitted a report by the Head of Financial Solutions providing an overview of the 
Lanarkshire Valuation Joint Board (LVJB) which has statutory responsibility for service delivery in 
North Lanarkshire and that, because the Council appoints Elected Members to serve on its Board, it 
is necessary to maintain oversight of its performance to ensure compliance with “Following the Public 
Pound” and attaching, as an Appendix to the report, the Overview. 

 

Decided: that the LVJB performance for 2019/20 be noted. 
 
 
 

AUDIT  SCOTLAND  REPORT  –  HOUSING  BENEFIT  PERFORMANCE  AUDIT 
 

11. There was submitted a report by the Head of Financial Solutions summarising a report by Audit 
Scotland relating to audit work it had conducted during 2019/20 on Housing Benefit performance and 
the introduction of thematic reviews looking at issues across all councils (1) reporting that, during 
2019/20 Audit Scotland had carried out one Housing Benefit performance audit in East Dunbartonshire 
Council, one desktop assessment in Shetland Isles Council and had completed a thematic study on 
Housing Benefit overpayments in Scotland; (2) summarising the findings of the national report and 
also providing detail on current practice within the Council in respect of these, and (3) attaching, as 
Appendices to the report, the Audit Scotland Housing Benefit Performance Audit Report and the Audit 
Scotland Housing Benefit Overpayments in Scotland – A Thematic Study. 

 

Decided: that the contents of the report, and the Appendices to the report, be noted. 
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GENERAL  DEBTORS  DEBT  WRITE-OFF  2020/21 
 

12. There was submitted a report by the Head of Financial Solutions presenting a summary of outstanding 
local taxation accounts which were deemed uncollectable following all attempts at recovery and 
explaining that a Debt Provision had been included within the annual accounts recognising the non-
collection of these accounts. 

 

Decided:  
 

(1) that the decision of the Head of Financial Solutions, under delegated responsibilities, to write-
off £381,983.33 for debts under £500 be noted, and 

 

(2) that the write-off of £3,819,911.90, which included debts greater than £500, be approved. 
 
 
 

REMIT  FROM  HOUSING  AND  REGENERATION  COMMITTEE  –  FORMER  TENANT  ARREARS  
WRITE- OFF 
 

13. In reference to paragraph 8 of the meeting of the Housing and Regeneration Committee held on 
17 February 2021 to which there was submitted a report by the Head of Housing Solutions (1) 
providing a summary of outstanding housing rent debts which were deemed uncollectable following 
all attempts at recovery by the Housing Rents and Court teams, or are considered uneconomically 
viable to continue pursuing, and advising that, in accordance with financial guidelines, a bad debt 
provision had previously been established for the outstanding accounts; (2) explaining that the total 
recommended write-off for 2019/20 was £3,505,182.93 which equates to 2.54% of the total rent 
income of £138m, and (3) agreeing that the report be remitted to this Committee for approval of the 
write-off. 

 

Decided:  
 

(1) that the decision of the Head of Housing Solutions and the Head of Financial Solutions, under 
their delegated responsibilities, to write-off £266,920.70 for debts under £500 be noted; 

 

(2) that the write-off of £3,238.262.23, which included individual debts greater than £500, be 
approved, and  

 

(3) that the write-off of credit balances that had arisen in some former tenancy rent accounts, 
totalling £50,148.15, be approved. 

 
 
 

REVENUE  MONITORING  REPORT  COUNCIL  SUMMARY  –  1  APRIL  2020  TO  5 FEBRUARY  2021  
 

14. There was submitted a report by the Head of Financial Solutions (1)  providing an update on the overall 
position in the General Fund Account, Housing Revenue Account and Adult Health and Social Care 
for the financial year to 31 March 2021, consolidating the budget monitoring positions of all services 
and highlighting and explaining major variances as per the Council’s approved financial regulations, 
and (2) outlining that greater clarity was awaited from the Scottish Government in relation to additional 
funding for the Council in respect of Covid-19. 

 

Decided:  
 

(1) that the financial position of the 2020/21 Revenue Budget be noted; 
 

(2) that the uncertainties surrounding additional 2020/21 funding, as highlighted in paragraph 
2.3.4 of the report, be noted, and 

 

(3) that, otherwise, the contents of the report be noted. 
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REVENUE  BUDGET  MONITORING  REPORT:  CHIEF  EXECUTIVE’S  AND  OTHER  CORPORATE  
SERVICES  1 APRIL  2020  TO  5  FEBRUARY  2021 
 
15. There was submitted a report by the Head of Financial Solutions providing a summary of the Chief 

Executive's and other corporate services’ financial performance for the period 1 April 2020 to 
5 February 2021, illustrating the provisional outturn as at 31 March 2021 with major outturn variances 
highlighted and explained as per the Council’s approved financial regulations. 

 
Decided: that the financial position of the 2020/21 Chief Executive's and other corporate 

services’ revenue budget be noted. 
 
 
 
CAPITAL PROGRAMME 2020/21 MONITORING REPORT – 1 APRIL 2020 TO 5 FEBRUARY 2021 
 
16. There was submitted a report by the Head of Financial Solutions providing an update on the 2020/21 

resources and expenditure for the Council’s Capital Programme and showing the 2020/21 provisional 
outturn position and resultant variances. 

 
Decided: that the financial position of the Council’s Capital Programme as at 5 February 2021 

be noted. 
 
 
 
TREASURY MANAGEMENT MONITORING REPORT FOR QUARTER ENDED 31 DECEMBER 2020 
 
17. There was submitted a report by the Head of Financial Solutions fulfilling the key requirements of the 

Council’s reporting procedures for Treasury Management in accordance with the CIPFA Code of 
Practice on Treasury Management and the CIPFA Prudential Code for Capital Finance in Local 
Authorities and informing of the quarterly Treasury Management activity for the period 1 October 2020 
to 31 December 2020, in compliance with the mandatory treasury and prudential indicators. 

 
Decided: that the Treasury Management activity for the quarter ended 31 December 2020, 

including the positive performance against the key treasury and prudential indicators, 
be noted. 

 
 
 
PROPERTY  SURPLUS  –  KIRKWOOD  SPORTS  BARN,  VIEWFIELD  ROAD,  COATBRIDGE,  ML5 5PS 
 
18. There was submitted a report by the Head of Asset and Procurement Solutions seeking approval to 

declare the Kirkwood Sports Barn building as surplus to Council requirements and for a demolition 
exercise to be carried out whilst noting that, although the Head of Asset and Procurement Solutions 
has delegated authority to do this, due to an objection to the proposal from a local Member this matter 
requires to be considered by the Committee. 

 
Councillor Logue, seconded by Councillor McNeil, moved as the Motion, the terms of the report. 
 
Councillor Hume, seconded by Councillor Lennon, moved as an Amendment that consideration of the 
matter be continued until consultation had been undertaken with the community and the matter 
referred to the Coatbridge Community Board. 
 
Thereon, in accordance with Standing Order 39, a vote was taken by calling the roll. 
 
On the roll being called:- 
 
15 Members voted for the Amendment as follows:- 
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Councillors D Ashraf, J Ashraf, Baird, M Coyle, Farooq, Goldie, Hume, C Johnston, T Johnston, 
Lennon, Linden, MacGregor, McManus, Stubbs and Annette Valentine. 
 
19 Members voted for the Motion as follows:- 
 
Councillors Beveridge, Burgess, Burrows, Campbell, Castles, Cullen, Curran, Docherty, Gourlay, 
Graham, Jones, Logue, McKendrick, McNeil, McPake, Morgan, Reddin, Shields and Watson. 
 
15 Members having voted for the Amendment and 19 Members having voted for the Motion, the Motion 
was accordingly declared carried. 
 
Decided:  

 
(1) that the local Member objection be noted, and 

 
(2) that the proposal to declare the building surplus to requirements and thereafter for it to be 

demolished for the reasons outlined in the report be approved. 
 
 
 
FORMER  ST.  IGNATIUS  PRIMARY,  GRAHAM  STREET,  WISHAW  –  RE-ALLOCATION 
 
19. There was submitted a report by the Head of Asset and Procurement Solutions seeking approval for 

the transfer of land extending to 1,918 square metres (0.477 acres) or thereby for inclusion in the New 
Build Programme.   

 
Decided: that the transfer of the site of the former St. Ignatius Primary School on Graham 

Street, Wishaw from Education and Families to Planning and Regeneration on the 
terms detailed in Section 2.2 of the report be approved. 

 
 
 
SITE  OF  FORMER  CHILTERNS  HOME,  LINDSAYBEG  ROAD,  CHRYSTON  –  RE-ALLOCATION 
 
20. There was submitted a report by the Head of Asset and Procurement Solutions seeking approval for 

the transfer of land, extending to 4,047 square metres (1.0 acre) or thereby, to Planning and 
Regeneration, for inclusion in the New Build Housing Programme.   

 
Decided: that the transfer of the Site of the former Chiltern’s Home, Lindsaybeg Road, Chryston 

from Education and Families to Planning and Regeneration on the terms detailed in 
Section 2.2 of the report, be approved. 

 
 
 
LAND  AT  DYKEHEAD  ROAD,  AIRDRIE  –  RE-ALLOCATION 
 
21. There was submitted a report by the Head of Asset and Procurement Solutions seeking approval for 

the transfer of land, extending to 33,223 square metres (8.2 acres) or thereby, to Planning and 
Regeneration for inclusion in the New Build Housing Programme. 

 
Decided: that the transfer of land at Dykehead Road, Airdrie from Environmental Assets to 

Planning and Regeneration, on the terms detailed in Section 2.2 of the report, be 
approved. 
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PROPOSED  SALE  OF  GROUND  ADJACENT  TO  30  WOODLANDS  DRIVE, COATBRIDGE 
 
22. There was submitted a report by the Head of Asset and Procurement Solutions seeking consent to 

dispose of the land shown on the plan attached to the report to the owner of the adjacent property at 
30 Woodlands Drive, Drumpellier, Coatbridge. 

 
The Convener intimated that he wished to include an additional recommendation into the terms of the 
report, namely that the concerns expressed by a local Member be noted. 
 
Councillor Burrows, seconded by Councillor McNeil, moved as the Motion, the terms of the report, 
including the additional recommendation as outlined above.   
 
Councillor Stubbs, seconded by Councillor MacGregor, moved as an Amendment:- 
 
(1) “note the contents of the report; 

 
(2) note that the proposal was initially refused by Council Officers due to concern of loss of 

Greenspace and,  
 

(3) agrees to refuse the application, maintaining the space for common good.” 
 

Thereon, in accordance with Standing Order 39, a vote was taken by calling the roll. 
 
On the roll being called:- 
 
13 Members voted for the Amendment as follows:- 
 
Councillors D Ashraf, J Ashraf, Baird, M Coyle, Goldie, Hume, C Johnston, T Johnston, Lennon, 
Linden, MacGregor, McManus and Annette Valentine. 
 
18 Members voted for the Motion as follows:- 
 
Councillors Beveridge, Burgess, Burrows, Campbell, Castles, Curran, Docherty, Gourlay, Graham, 
Jones, Logue, McKendrick, McNeil, McPake, Morgan, Reddin, Shields and Watson. 
 
13 Members having voted for the Amendment and 18 Members having voted for the Motion, the Motion 
was accordingly declared carried. 

 
Decided:  

 
(1) that the sale of land adjacent to 30 Woodlands Drive, Coatbridge on the terms as detailed 

within the report be approved; 
 

(2) that the concerns expressed by a local Member be noted, and 
 

(3) that all other terms and conditions be adjusted by the Head of Asset and Procurement 
Solutions. 

 
 
 
COVID-19  PANDEMIC  –  CONTRACT  AWARD  FOR  NOTING  –  PERSONAL  PROTECTIVE  
EQUIPMENT 
 
23. There was submitted a report by the Head of Asset and Procurement Solutions asking the Committee 

to note the action taken by him to award the contract for Personal Protective Equipment to Banner 
Group Limited for the sum of £80,750 following the completion of the Negotiated Tender Procedure in 
accordance with Regulation 33 of the Public Contracts (Scotland) Regulations 2015 and GCSO 9.4.1. 

 



FINANCE  AND  RESOURCES  - 11 MARCH 2021 
 

 

 

 
119 

Decided: that the action taken to award the contract for Personal Protective Equipment to 
Banner Group Limited for the sum of £80,750 be noted. 

 
 
 
COVID-19  PANDEMIC  –  CONTRACT  AWARD  FOR  NOTING  –  PERSONAL  PROTECTIVE  
EQUIPMENT 
 
24. There was submitted a report by the Head of Asset and Procurement Solutions asking the Committee 

to note the action taken by him to award the contract for Personal Protective Equipment to Streamline 
Corporate Limited for the sum of £545,000 following the completion of the Negotiated Tender 
Procedure in accordance with Regulation 33 of the Public Contracts (Scotland) Regulations 2015 and 
GCSO 9.4.1. 

 
Decided: that the action taken to award the contract for Personal Protective Equipment to 

Streamline Corporate Limited for the sum of £545,000 be noted. 
 
 
 
CONTRACTS WITH VARIATIONS 
 
25. There was submitted a report by the Head of Asset and Procurement Solutions notifying the 

Committee of contracts completed between 15 August 2020 and 31 January 2021, where the 
expenditure levels exceeded the original contract award levels by greater than 5% or £25,000 and 
setting out those contracts awarded with a value below the financial threshold which required 
Committee approval, and, where the original contract value exceeded Committee thresholds, any 
variations would be reported in individual reports. 

 
Decided: that the content of the report, and the accompanying Appendix, be noted. 

 
 
It was agreed in terms of Section 50A(4) of the Local Government (Scotland) Act 1973, that the public 
be excluded from the meeting for the following two items on the grounds that the business involved 
the likely disclosure of exempt information as defined in paragraphs 8 and 9 of Part 1 of Schedule 7A 
of the Act. 
 
 
PO21  –  PROPOSED  PURCHASE  OF  TWO  AREAS  OF  LAND  AT  ROSE  STREET  AND  THE  
DELLBURN  TRADING  ESTATE,  MOTHERWELL 
 
26. There was submitted a report by the Head of Asset and Procurement Solutions seeking consent to 

acquire two areas of land, as shown on the plan attached to the report, from the owner of Rose Street 
and the Dellburn Trading Park, Motherwell with the proposed acquisitions to form part of the Glasgow 
City Region City Deal Ravenscraig Infrastructure Access Project (Programme of Work ref. PO21).   
 
Decided:  

 
(1) that the purchase of the two areas of land at Rose Street and the Dellburn Trading Estate, 

Motherwell, on the terms detailed within this report be approved, and 
 

(2) that all other terms and conditions be adjusted by the Head of Asset and Procurement 
Solutions. 

 
 
Prior to the consideration of the following item of business Councillor O’Rourke had declared an 
interest by virtue of a family member having an interest in the property and had left the meeting prior 
to consideration of this item. 
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CASTLEHILL  ROAD,  GOWKTHRAPPLE  –  LAND  ACQUISITION 
 
27. There was submitted a report by the Head of Asset and Procurement Solutions seeking approval for 

the acquisition of land as shown on the plan attached to the report from the owner of Castlehill Road, 
Gowkthrapple in connection with the proposed Estate Regeneration Project. 

 
Decided:  

 
(1) that the acquisition of 3.877 hectares (9.580 acres) or thereby of land for the Gowkthrapple 

Estate Regeneration, as shown in Appendix 1 to the report, subject to a satisfactory legal 
agreement being concluded be approved, and 

 
(2) that all other terms and conditions be adjusted by the Head of Asset and Procurement 

Solutions. 
 


