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Engaging Actively with Children and Young People Within North Lanarkshire Strategy 

 

Building on the intelligence we gathered during consultation of our Strategic Plan 2019-22 we re-

engaged with our key stakeholders to seek further views on our local service delivery. 

One of the key themes which have emerged from the analysis of the survey results include:  

• Increasing opportunities to engage with Young People,  

North Lanarkshire has a distinguished and long-standing involvement with children and young people, 

with strengths in supporting vulnerable and disadvantaged younger members of society. This strategy 

sets out our intentions to continue our engagement with North Lanarkshire communities and partners 

to deliver services for this group, detailing our specific programmes.  

The role of the Firefighter is widely viewed as a role model within our communities. We will develop 

this representation to ensure that our future engagement continues to promote safer communities 

and develop our young citizen’s skills for life, learning and work; promoting fairness and equality 

through active participation and engagement opportunities.  

This strategy is to actively engage with children and young people; to educate them in fire safety skills, 

become responsible citizens and divert them from fire crime and associated antisocial behaviour, 

linking in with the National Youth Work Outcomes. At the heart of all this activity will be close 

partnership working with North Lanarkshire key organisations. The delivery of this strategy will 

contribute to the development of opportunities for children and young people across North 

Lanarkshire. 



This strategy outlines the future direction for youth engagement for the period 2020 – 2023 and 

supports The Local Fire and Rescue Plan for North Lanarkshire and The Plan for North Lanarkshire.  

North Lanarkshire Youth Engagement statistics for 2019 demonstrates 316 young people have had the 

opportunity to achieve an SCQF Employability Award through the Fire Reach programmes. It is 

estimated 13,125 young people have received educational talks of Bonfire Safety and Anti-Social 

Behaviour at local schools.  
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We deliver a wide range of programmes for children and young people. These programmes teach a 

variety of skills such as fire safety awareness, communication skills and team working. Some 

programmes will give them the chance to experience what it’s like to be a firefighter. 

 

• North Lanarkshire will continue in its commitment to working in partnership with other 

agencies by providing support, intervention and the sharing of relevant information on those 

within our communities deemed to be at risk. Specifically, in relation to children and young 

people. All personnel will report a concern about a child, in accordance with Scottish Fire and 

Rescue Service (SFRS) Safeguarding Procedure for the Protection of Children. 

 

• Currently, North Lanarkshire run a full time Fire Reach program that delivers the Fire Skills 

award to 26 High Schools within North Lanarkshire. The program also delivers to various 

third sector organisations, for example Barnardo’s and Community Alternatives. The 

ambition is to roll this program out further and have specific courses for 

‘Care Experienced Children and young People’. In doing so, we will continue 

to demonstrate our statutory responsibilities as a Corporate Parent. We 

will take our guidance from; Children and Young People (Scotland) Act 

2014: Statutory Guidance on Part 9: Corporate Parenting.  

 

 

• North Lanarkshire LSO area will continue to work in partnership to deliver the Firesetter 

Intervention and Re-education Scheme (FIReS). Through a programme of targeted 

interventions, FIReS will offer a flexible approach to assist in the education of those who 

demonstrate an unsafe or concerning interest in fire. 

 

• The area also aims to introduce a ‘Youth Volunteer Scheme’ program, to further support 

our focus on working with young people. The dedicated Fire Reach building within 

Coatbridge Community Fire Station has been adapted and is set up for the program to run. 

Delivery will involve uniformed personnel on a voluntary basis. This scheme will develop an 

inclusive and progressive youth programme. In 

collaboration with key partners we will create 

opportunities to improve life chances and empower 

young people to work together for a safer Scotland.  

 

 

• To meet our commitment to provide fire safety education to all children in North 

Lanarkshire we will support the delivery of Go Safe Scotland www.gosafescotland.com/. This 

online resource provides a range of fire safety lessons and materials, 

aligned to the Curriculum for Excellence, that can be delivered by 

schools and community based organisations. 

 

 

 

 



• Another way in which we will focus on working with young people is through education. The 

North Lanarkshire LSO Area are committed to working in partnership with all local Primary 

and Secondary schools as well as with Police Scotland. We will aim to deliver 

Fireworks/Bonfire Presentations to all Primary schools on the lead up to bonfire night and 

Deliberate Fire Setting messages prior to the Easter Holidays.  

 

• In partnership with Police Scotland we will deliver Anti-Social Behaviour Talks in schools that 

are identified within areas of high deliberate fire setting instances. The aim will be to reduce 

incident activity through education. 

 

• Contribute to the North Lanarkshire Champions Board that support young people with 

experience of care to work alongside those who make decisions about the care system. This 

is a vehicle for young people, Corporate Parents, and other professionals to come together 

with a shared goal. 

 

• Support and monitor the establishment of the MCR Pathways 

programme for young people who are care experienced. 

 

 

 

 

 

 

 


