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30 September 2021 at 10 am. 
 

A Remote Meeting of the POLICY  AND  STRATEGY  COMMITTEE 

 
 
 
PRESENT 
 
Councillor Logue, Convener; Councillor Kelly, Vice-Convener; Councillor Roarty, Vice-Convener; Councillors 
D. Ashraf, Barclay, Beveridge, Brannan-McVey, Burrows, Douglas, Fisher, Fotheringham, Gallacher, Goldie, 
Graham, Hume, C. Johnston, Lennon, Linden, McNally, McPake, Alan Valentine and Watson. 
 
ALSO  PRESENT 
 
In terms of Standing Order 64(A) Councillor Jones substituted for Councillor Duffy. 
 
CHAIR 
 
Councillor Logue (Convener) presided. 
 
IN  ATTENDANCE 
 
The Chief Executive, Executive Director (Enterprise and Communities), Executive Director (Education and 
Families), Chief Officer, Health and Social Care, Head of Asset and Procurement Solutions, Head of Strategic 
Communications, Head of Legal and Democratic Solutions, Head of Environmental Assets, Head People and 
Organisational Development, Head of Communities, Head of Financial Solutions, Head of Planning and 
Regeneration, Head of Business Solutions, Audit and Risk Manager, Employability Resources Manager, 
Financial Inclusion Manager, Investment Manager, Strategy and Performance Manager and Democratic 
Services Manager. 
 
APOLOGIES 
 
Councillors Duffy and Morgan. 
 
 
Prior to the commencement of business, the Convener intimated that he had agreed to accept an 
additional report for consideration by the Committee entitled "Energy Efficiency Scotland: Area Based 
Scheme – Owners Contribution" and that this item would be taken immediately after agenda item 14. 
 
 
DECLARATIONS  OF  INTEREST  IN  TERMS  OF  THE  ETHICAL  STANDARDS  IN  PUBLIC  LIFE  ETC.  
(SCOTLAND)  ACT  2000 
 
1. There were none. 
 
 
 
MINUTES  OF  AUDIT  AND  SCRUTINY  PANEL  OF  30  JUNE  AND  2  SEPTEMBER  2021 
 
2. There were submitted Minutes of the meetings of the Audit and Scrutiny Panel of 30 June and 

2 September 2021. 
 

Decided: that the Minutes of the meetings of the Audit and Scrutiny Panel of 30 June and 
2 September 2021 be approved. 
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THE  PLACE,  VISION  -  UPDATE 
 
3. There was submitted a report by the Chief Executive (1) reminding the Committee that The Plan for 

North Lanarkshire is well established as the long-term strategy for the Council, its Partners and other 
Stakeholders and, most importantly, for each unique local community within North Lanarkshire; 
(2) explaining that it sets out the shared ambition of inclusive growth and prosperity for all, and 
establishes the vision for a thorough distribution of wealth across all communities and provides a very 
clear focus, and compelling narrative, in terms of what the Council is working towards; (3) recalling 
that the Committee had approved a report at its meeting held in March 2020 which had set out the 
plans for an integrated approach to guide implementation of the Place Based Investment Programme 
in line with The Plan for North Lanarkshire; (4) explaining that the consolidation of investments and 
the direction of development towards Town Centres and Communities aims to reverse the decline of 
the high street, create vibrant mixed use centres, offer choices in housing and employment, make 
attractive well connected neighbourhoods and foster distinctive communities with a strong sense of 
place in order to revitalise struggling areas and to further grow the local economy for all; (5) intimating 
that by targeting investment in this way, the aim is to establish an integrated Council, Partnership and 
Community approach that focuses on joint planning, resourcing and delivery in order to strength the 
delivery of person centred and whole system approaches to the care, supports and services required 
for those people in the most vulnerable situations; (6) reporting on progress of the programme of Place 
Based Investment since approval of The Plan for North Lanarkshire in February 2019; (7) detailing 
progress towards the ambition for integrated Town and Community Hubs, Country Parks for the Future 
and Town and Visions; (8) detailing the next steps including that, following approval of the finalised 
Town and Visions, the delivery of the high level design proposals for each Town will be taken forward, 
and (9) attaching, as Appendices to the report, a number of documents providing further detail on 
Programme of Work items and progress updates. 

 
Decided:  

 
(1) that the high level design proposals outlined in the finalised Town Visions and associated 

Town Prospectuses, attached as Appendix 6 to the report, in order to provide a strategy for 
future investment within North Lanarkshire’s Towns, be approved; 

 
(2) that the proposals to establish Town Action Plans, in conjunction with Key Stakeholders and 

Local Communities, that will support the delivery of the approved high level concepts 
established as part of the Town Visions be approved;  

 
(3) that it be noted that the list of preferred locations for Town Hubs, as outlined at Appendix 2 to 

the report, will be submitted to the Nine Community Boards for information, and that the 
feasibility appraisals for new Town Hubs will be taken forward on that basis; 

 
(4) that it be noted that feasibility work for the next phase of the Community Hub Programme will 

be concentrated on Schools at the top of prioritisation list, as set out at Appendix 3 to the 
report, and that investment will still be required in the existing estate to transition towards the 
integrated Hub model; 

 
(5) that the progress update showing the range of enhancements completed and projects 

underway, as summarised at Appendix 4 to the report, in terms of the delivering on the Master 
Plans to develop Country Parks for the Future be noted, and  

 
(6) that the next steps for each of the three Programme of Work items which are set out in the 

report be noted. 
 
 
 
STRATEGIC  CAPITAL  INVESTMENT  PROGRAMME  -  UPDATE 
 
4. There was submitted a report by the Executive Director (Enterprise and Communities) (1) providing 

an update on the Strategic Capital Investment Programme and providing an overview of the challenges 
being experienced in delivering the Council’s Strategic Capital Investment Programme in light of a 
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number of external factors affecting the wider economy including external labour supply, material 
shortage and the ongoing impact of both Brexit and Covid-19; (2) advising that, following consideration 
by the Strategic Capital Delivery Group, the report seeks to re-profile the Capital Programme to reflect 
the revised delivery timescales; (3) providing narrative on the rationale for the re-profiling of the 
Programme; (4) reporting that during the re-profiling exercise, services had identified a number of 
budget virement requirements largely linked to updated information associated with known cost 
profiles and seeking approval from the Committee for a number of virement requests; (5) outlining 
proposed amendments to the Terms of Reference and Governance Framework for the Strategic 
Capital Development Group to ensure that it can continue to effectively discharge its responsibilities, 
and (6) attaching, as Appendices to the report, a reprofiling summary for the Programme and the 
updated Terms of Reference and Governance framework for the Group. 

 

Decided:  
 

(1) that the Re-profiled Strategic Capital Investment Programme, as outlined in the report and at 
Appendix 1 to the report, be approved; 

 

(2) that the virement requests outlined in the report be approved; 
 

(3) that the updated Terms of Reference and Governance Framework for the Strategic Capital 
Delivery Group, as outlined in the report and at Appendix 2 to the report, be approved, and 

 

(4) that, otherwise, the contents of the report be noted. 
 
 
 

POW11:  FIVE  YEAR  MEDIUM  TERM  FINANCIAL  PLAN  2022/23  TO  2026/27 
 

5. There was submitted a report by the Head of Financial Solutions providing an update on the five year 
financial forecast and outlining the challenges faced by the Council in maintaining medium term 
financial stability, whilst achieving the strategic priorities of the Council and reflecting the forecast 
medium term impact of recovery from Covid-19 (1) indicating that, taking the previously reported 
2022/23 position as the new baseline, the plan updates financial planning assumptions in relation to 
future revenue grant and other funding sources, along with increased cost pressures arising from 
employee costs, inflation and policy decisions; (2) indicating that a number of risk based scenarios 
had been considered, resulting in envisaged, pessimistic and optimistic positions being detailed as 
outlined in Appendices 1-3 of the report; (3) highlighting that the two main variables which have the 
greatest scope to impact financial plans and the Council's ability to set a balanced budget are the level 
of local government funding and potential pay awards; (4) summarising, in tabular format, the 
anticipated budget gaps within the optimistic, envisaged and pessimistic scenarios; (5) detailing 
consideration of a number aspects of the Medium Term Financial Plan in relation to both income and 
expenditure and the impact this may have upon the Council's budget position; (6) outlining the risks 
and uncertainties faced by the Council; (7) attaching, as Appendices to the report, financial detail 
relating to each of the envisaged, pessimistic and optimistic scenarios, and (8) intimating that Council 
Officers will work with elected Members to ensure options for potential solutions are presented to 
enable the Council to address the budget gap in each financial year and to meet its legal obligation to 
set a balanced budget. 

 

Decided:  
 

(1) that the Medium Term Financial Plan 2022/23 to 2026/27 be noted; 
 

(2) that it be noted that the Plan will be subject to ongoing review with changes reported through 
future Financial Outlook reports, and 

 

(3) that it be noted that, as per paragraph 5.6 of the report, that engagement with elected 
Members is required to ensure options to address the budget gap in each financial year are 
identified, to enable the Council to set a balanced budget and that a series of budget briefings 
sessions will be arranged as required between November 2021 and January 2022 to progress 
this work. 
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NATIONAL  TRANSFER  SCHEME  -  UNACCOMPANIED  ASYLUM  SEEKING  CHILDREN 
 
6. There was submitted a report by the Head of Children, Families and Justice Services/Chief Social 

Work Officer (1) providing detail on the newly launched revised UK National Transfer Scheme for 
Unaccompanied Asylum Seeking Children (UASC) which is built around the concept of a weighted 
rota to enable transport of unaccompanied minors from the "entry local authority" to another local 
authority; (2) explaining that the scheme is intended to relieve the pressure on a small number of 
southern local authorities which are no longer able to support the numbers of UASC arriving, mainly 
by boat, both to more fairly distribute responsibility across the UK and to improve support and 
outcomes for UASC; (3) advising that, in Scotland, COSLA is working with local authority leads to 
determine how such a rota could be put into operation in Scotland and has asked for all local authorities 
to confirm their positions with respect to voluntary participation in the rota; (4) outlining the Council's 
experience to date of supporting UASC and the potential impacts of participation in the new 
arrangements and how these could be managed; (5) reporting that COSLA leaders had agreed 
proposed parameters for Scottish local authority participation in the scheme at their meeting on 
27 August 2021, and (6) seeking approval for a proposed position with respect to North Lanarkshire 
which had been considered and supported by the Member/Officer Working Group on Resettlement 
and Relocation at its meeting on 6 August 2021. 

 
Decided:  

 
(1) that the report be noted; 

 
(2) that it be agreed that North Lanarkshire participate in a new Scottish rota, whilst continuing to 

engage through Lead Officers and COSLA on how this would be operated; 
 

(3) that the Scheme of Delegation to Officers be amended to the effect that delegated authority 
be granted to the Head of Children, Families and Justice Social Work Services to accept a 
small number 4 emergency transfer requests or less, and 

 
(4) that it be noted that updates on progress will be made to the newly re-established 

Member/Officer Group on Resettlement and Relocation and also through the wider reporting 
arrangements for children and young people experiencing care. 

 
 
 
RESETTLEMENT  AND  RELOCATION  PROGRAMME  -  UPDATE 
 
7. There was submitted a report by the Head of Communities (1) referring to the report which had been 

submitted to the Council at its meeting on 17 June 2021 on the UK Resettlement Programme and the 
Afghan Locally Employed Staff Relocation Scheme; (2) updating the Committee on the progress in 
respect of the recommendations which had been agreed by the Council; (3) outlining the details of the 
Afghan Citizens Resettlement Scheme as formally announced by the UK Government on 
13 September 2021 and how this interacts with the existing Afghan Relocations and Assistance Policy 
Scheme, and (4) indicating that the context and pace of progress has been significantly impacted by 
the rapid deterioration of the situation in Afghanistan and the higher numbers of Afghan nationals who 
have been evacuated to the United Kingdom reflected in the establishment of the Afghan Citizens 
Resettlement Scheme. 

 
Decided:  

 
(1) that the decisions made by the Resettlement and Relocation Member/Officer Working Group, 

as outlined within the report, be endorsed, and 
 

(2) that the previously agreed approach, whereby the level of support that is made available to 
the Afghan Relocations and Assistance Policy and the Afghan Citizens Resettlement Scheme 
will be determined by the availability of accommodation and the capacity of services to support 
each family, be endorsed. 

 

 

C 
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CONSULTATION:  A  NATIONAL  CARE  SERVICE  FOR  SCOTLAND 
 
8. There was submitted a Joint Report by the Executive Director (Education and Families) and the Head 

of Children, Families and Justice Social Work Services/Chief Social Work Officer (1) advising that, on 
9 August 2021, the Scottish Government had launched a consultation on a “National Care Service for 
Scotland”; (2) explaining that the consultation, initially scheduled to last until mid-October, would now 
close on 2 November 2021; (3) outlining that the consultation follows the Feeley report published in 
February 2021 which had been commissioned as the The Independent Review of Adult Social Care 
and which had been designed to consider improvements in the delivery of Adult Social Care and in 
outcomes for people who use the services and for their carers; (4) detailing that the consultation 
reaches beyond the recommendations arising from the independent review of Adult Social Care and 
includes in its scope proposals around the future delivery of Children, Families and Justice Services 
as well as Alcohol and Drug changes, with the changes proposed effectively encompassing significant 
reform of the public service delivery landscape in Scotland, and (5) providing a high level overview of 
the scope of the consultation and plans for the formation of a Council response, which it is proposed 
would be brought to a special meeting of the Committee to be arranged for late October. 

 
The Convener informed the Committee that if approved, the Special Meeting of the Committee would 
take place on 27 October 2021. 
 
Thereon, and following a proposal by the Leader of the SNP Group, the Convener agreed to an 
additional recommendation that a cross-party Short Life Working Group be established to consider an 
appropriate Council response to the consultation. 

 
Decided:  

 
(1) that the report and plans for formation of a Council response to the consultation be noted; 

 
(2) that a further report and the proposed consultation response be considered by a Special Policy 

and Strategy Committee to be scheduled for late October 2021, and 
 

(3) that a cross-party Short Life Working Group be established, to consider a Council response to 
the consultation, with that Group to have completed its work by 25 October 2021. 

 
 
 
COVID-19  RECOVERY  REPORT 
 
9. There was submitted a report by the Executive Director (Enterprise and Communities) (1) reminding 

the Committee that the emergence of Covid-19 in March 2020 required the Council to respond quickly, 
efficiently, and collectively with Partners and Organisations to support the surrounding Communities 
and that at its meeting on 1 October 2020 the Committee had considered, and approved, two reports 
“Council Response Covid-19” and “Covid-19 Recovery and Renewal Plan” which outlined the 
Council’s response to the initial stages of the pandemic and a recovery plan for Council Services 
through to April 2021; (3) reporting on the recovery process for Council Services; (4) summarising the 
governance arrangements which had been put in place throughout recovery including a weekly 
meeting involving the Chief Executive and Political Group Leaders which had evolved to become the 
Recovery Group involving Leadership Representatives from all Political Groups and none, the Chief 
Executive, Executive Directors, the Health and Social Care Chief Officer and the Head of Strategic 
Communication, and (5) providing an update on the current position in relation to the Council and the 
summary of the Service actions and mitigations taken since the last reports in October 2020. 

 
Thereon, the Convener moved that an additional recommendation be included to thank Council 
employees for their efforts during the pandemic. 

 
Decided:  

 
(1) that the contents of the report be noted, and 
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(2) that the Committee places on record its thanks to all staff of the Council who have worked so 
hard to maintain services in the face of the enormous challenges brought about by the 
Covid-19 pandemic, and that these efforts which have supported people and business across 
North Lanarkshire through a very difficult period be recognised, demonstrating that the Council 
is well placed as it works through what will be a lengthy and complex recovery process. 

 
 
 
P005.2(1)  DEVELOP  A  NORTH  LANARKSHIRE  INCLUSION  PLEDGE/GUARANTEE  BUILT  AROUND  
CURRENT  DUTIES  AND RESPONSIBILITIES  TO  SUPPORT  THE  CREATION  OF  ADDITIONAL  
DIVERSE  EMPLOYMENT  OPPORTUNITIES  ALIGNED  WITH  THE  WORKFORCE  FOR  THE  FUTURE  
STRATEGY 
 
10. There was submitted a report by the Head of Communities (1) providing an update on Programme of 

Work item P005.2 and highlighting how this aspect of the Programme of Work contributes to inclusion 
within economic growth; (2) providing an overview of the local labour market and of the various strands 
of work across the Council which support implementation including inclusive employment support, 
workforce planning, recruitment and procurement, and (3) outlining how this work supports the Council 
in not only meeting its Equality and Fairer Scotland duties but also in delivering outcomes to address 
many of the issues identified within “Towards a Fairer North Lanarkshire – Tackling Poverty Strategy”. 

 
Decided:  

 
(1) that the approach to developing a North Lanarkshire Inclusion Pledge/Guarantee through the 

Local Employability Partnership, to support access to employment support for all, as outlined 
in the report, be approved; 

 
(2) that the information provided on the local labour market and a range of activities being 

implemented to support additional diverse employment be noted, and 
 

(3) that the contribution of these activities to The Plan for North Lanarkshire’s ambition for 
inclusion and prosperity for all be noted. 

 
 
 
P005.2(4)  REPORT  ON  THE  REVIEW  TO  CONSIDER  HOW  THE  COUNCIL’S  APPROACH  TO  THE  
IMPLEMENTATION  OF  A  FAIRER  SCOTLAND  DUTY  HAS  DELIVERED  ON  THE  DUTY  TO  REDUCE  
SOCIAL/ECONOMIC  DISADVANTAGE  -  PROGRESS  UPDATE 
 
11. There was submitted a report by the Head of Communities providing an update on the Fairer Scotland 

Duty (1) reminding the Committee that the duty had come into effect in April 2018 and required the 
Council, and other listed public bodies, to actively consider what more can be done to tackle social or 
economic disadvantages at a strategic decision making and policy development level; (2) indicating 
that the Programme of Work outlines the requirement to carry out a review of the Council’s approach 
to the implementation of the Fairer Scotland Duty, and the extent to which it has delivered on the duty 
to reduce social economic disadvantage and that the review would also examine the synergies and 
opportunities between the Fairer Scotland Duty and the Tackling Poverty Strategy; (3) informing that 
the Council’s approach to the Duty has been the subject of discussion at the Tackling Poverty 
Member/Officer Review Group and forms part of the updated Action Plan for the “Towards a Fairer 
North Lanarkshire/Tackling Poverty Strategy”; (4) advising that the start date for the review has been 
varied as a consequence of these considerations and to dovetail with the issue by the Scottish 
Government of new guidelines in the autumn of 2021, and (5) reporting on the approach to be 
undertaken in order to carry out the review. 

 
Decided: that the review process, in terms of the Council’s approach to the implementation of 

the Fairer Scotland Duty as set out in the report, be approved. 
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PROGRAMME  OF  WORK  (P005.1(2)  AND  (3))  TACKLING  POVERTY  COMPOSITE  UPDATE  REPORT 
 
12. There was submitted a report by the Head of Communities providing an update on the implementation 

of the Tackling Poverty Strategy and improved outcomes achieved and on the Programme of Work 
item to produce an annual Child Poverty Action Report (1) reminding the Committee that, at its meeting 
on 11 June 2020, it had approved the Tackling Poverty Strategy which had merged four of the original 
Plan for North Lanarkshire Programme of Work priorities for action in order to ensure a better 
integrated approach; (2) detailing that the Tackling Poverty Strategy aligns, and co-ordinates, 
resources across the Council and Partners to ensure effective delivery and encompasses the statutory 
requirement to produce and publish an annual local Child Poverty Action Report for North Lanarkshire; 
(3) reporting that as a result of concerns that the impact of Covid-19 would acutely effect inequality 
and poverty in North Lanarkshire a short-term Member/Office Task and Finish Group was established 
in order to examine its impact; (4) intimating that the full implementation of the Tackling Poverty 
Strategy was impacted by both the response to the pandemic and the review process by the 
Member/Officer Task and Finish Group; (5) providing details of the remit of the Member/Officer Task 
and Finish Group and reporting on its activity including that it had taken a decision to end its remit with 
future reports and updates on tackling poverty to be submitted to this Committee with that Group 
assuming a monitoring role in considering six monthly updates; (6) advising that, in discussion with 
the Scottish Government, and the National Co-ordinator for Child Poverty, the outcome report for 
2020/2021, due in June 2021, would be submitted to the Scottish Government by the revised deadline 
of 30 September 2021. 

 
Thereon, Councillor McNally, as Chair of the Member/Officer Task and Finish Group, thanked all 
Elected Members, Council Officers and Stakeholders for their hard work. 
 
Further, discussion took place regarding changes to Universal Credit which were due to commence in 
the immediate future and the Committee agreed that the Council’s disagreement with these changes 
be communicated to the Secretary of State. 

 
Decided:  

 
(1) that the updated “Towards a Fairer North Lanarkshire/Tackling Poverty Strategy/Action Plan” 

as outlined in Appendix 1 to the report, be approved; 
 

(2) that the local Child Poverty Action report for 2020/2021 as set out in Appendix 2 to the report, 
be approved for publication and issued to the Scottish Government; 

 
(3) that it be noted that the report is being referred to the North Lanarkshire Partnership and 

Strategic Leadership Board for consideration; 
 

(4) that the report be remitted to the Health and Social Care Joint Integration Board for 
consideration; 

 
(5) that the decision of the Member/Officer Task and Finish Group to end its remit, with future 

reports/updates on outcomes achieved by the implementation of “Towards a Fairer North 
Lanarkshire Tackling Poverty Strategy/Action Plan” being submitted to the Policy and Strategy 
Committee, and with the Task and Finish Group assuming a monitoring role, receiving a six 
monthly update report, be approved, and 

 
(6) that a letter be submitted by the Council to the Secretary of State outlining its disagreement 

with the proposed reduction in Universal Credit payments, and asking that the Secretary of 
State reconsider that decision. 

 
 
 
P086(3)  REPORT  ON  THE  WORK  OF  THE  BLACK  LIVES  MATTER  WORKING  GROUP 
 
13. There was submitted a report by the Head of Communities providing an update, in accordance with 

The Plan for North Lanarkshire Programme of Work as per the P086(3), on the work of the Black Lives 
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Matter Working Group setting out the purpose of the Group and the progress against the key actions 
developed to advance the work of the Council in respect of race equality as a provider of services, an 
education authority and as an employer. 

 
Decided:  

 
(1) that the initial action plan as detailed at Appendix 1 to the report, be approved, and 

 
(2) that the Group complete its work by the end of December 2021 and report on the findings and 

future recommended actions during Cycle 1 in 2022. 
 
 
 
NORTH  LANARKSHIRE  COMMUNITY  PLANNING  PARTNERSHIP  -  IMPROVEMENT  PLAN  UPDATE  
AND  FUTURE  REPORTING 
 
14. There was submitted a report by the Head of Business Solutions (1) explaining that the Community 

Empowerment (Scotland) Act 2015 had introduced a range of new requirements on local authorities 
and community planning partners to empower and strengthen community involvement in the design, 
planning and delivery of local services; (2) explaining that the statutory duty of community planning 
requires all public sector agencies to work collaboratively in agreeing strategic and local priorities for 
their areas to improve outcomes and address poverty and inequalities; (3) confirming that community 
planning partnerships must also annually review and report on their progress; (4) providing an update 
on recent activity to strengthen governance arrangements within the North Lanarkshire Community 
Planning Partnership Board, and (5) recommending submission of an annual review report to the 
Committee demonstrating where partnership working is making a significant contribution to improving 
local outcomes and ensuring the Partnership's compliance with its statutory duties. 

 
Decided:  

 
(1) that, referencing the statutory duty placed on community planning partnerships to prepare and 

publish a local improvement plan and agreed set of priorities to improve outcomes and tackle 
poverty and inequalities in their areas, it was noted that in North Lanarkshire this has been 
addressed by partner agencies adopting The Plan for North Lanarkshire as the overarching 
strategic vision for community planning; 

 
(2) that the recent developments by the North Lanarkshire Community Planning Partnership 

Board to strengthen its governance and oversight arrangements with an increased focus on 
leadership and direction and simplified decision-making be noted; 

 
(3) that an annual summary of North Lanarkshire Partnership's own programme of work to support 

The Plan for North Lanarkshire, along with an annual review of progress by the Partnership in 
improving outcomes, be submitted to this Committee in furtherance of the Community 
Empowerment (Scotland) Act's requirements, and 

 
(4) that the 2020/21 progress review, as described in the report and summarised at Appendix 1 

to the report, be approved. 
 
 
 
ENERGY  EFFICIENCY  SCOTLAND:  AREA  BASED  SCHEME  (FORMERLY  HEEPS/ABS)  -  OWNERS  
CONTRIBUTIONS 
 
15. There was submitted a report by the Head of Housing, Property and Projects (1) providing an update 

on the Energy Efficiency Scotland: Area Based Scheme (EES: ABS) Programme activity to date; (2) 
noting the external factors which are having an effect on the Council's ability to continue to deliver the 
programme without a contribution from owner/occupiers towards energy efficiency works to their 
properties; (3) outlining appropriate methods of communication the Council will look to utilise to notify 
owners that they will require to contribute to the 2021/22 EES: ABS Programme, and (4) proposing 
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that, as the external factors as detailed in the report are unlikely to be restricted to the Council, 
discussion take place with COSLA by the Convener of the Housing and Regeneration Committee on 
whether other local authorities with a significant housing stock are experiencing, or are likely to 
experience, the same issues currently and going forward. 

 
During discussion, the Committee agreed that a letter be issued to Scottish Ministers to request a 
review of the criteria and an increase in the funding cap available to home owners in North Lanarkshire 
to maximise participation in the Scheme. 
 
Decided:  

 
(1) that the contents of the report be noted; 

 
(2) that the proposal for the Convener of the Housing and Regeneration Committee to raise the 

implications of the report with COSLA be approved, and 
 

(3) that, subject to agreement with the wording of the letter, the Leaders of all Political Groups on 
the Council co-write to the Scottish Minister to request a review of the criteria and an increase 
in the funding cap available to home owners in North Lanarkshire to maximise participation in 
the Scheme. 

 
 
It was agreed in terms of Section 50A(4) of the Local Government (Scotland) Act 1973, that the public 
be excluded from the meeting for the following items on the grounds that the business involved the 
likely disclosure of exempt information as defined in paragraphs 8 and 9 of Part 1 of Schedule 7A of 
the Act. 
 
 
TOWN  CENTRES  UPDATE 
 
16. There was submitted a report by the Head of Planning and Regeneration seeking Committee approval 

for developments in a town centre within North Lanarkshire. 
 

Decided: that the recommendations as outlined in the report be approved. 
 
 
 
ONE  PLAN:  ONE  SHARED  CAMPUS 
 
17. There was submitted a report by the Head of Asset and Procurement Solutions (1) reminding the 

Committee that a report entitled "One Plan: One Shared Campus" had been considered by it at its 
meeting in October 2020 where a number of decisions had been made in relation to progress towards 
a shared campus; (2) providing an update on progress to date in relation to the project, and (3) advising 
on the outcome of the Council's Civic Centre complex listing consultation. 

 
Decided: that the recommendations outlined in the report be approved. 


