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Executive Summary 
The purpose of this report is to set out the Council’s proposed approach for managing the 
implications of the UK Governments’ decision to create a 4 day bank holiday weekend in 
June 2022 to celebrate the Queen’s Platinum Jubilee.  The Scottish Government has 
also confirmed that it intends to mark the Platinum Jubilee in Scotland by moving the late 
May Bank Holiday to the 2nd June and introducing an additional Bank Holiday on 3rd June 
2022 in line with the proposed wider UK approach.   
 
It is the sole decision of the Council, as an employer, as to how additional holidays which 
are granted by the Scottish Government should be classified and applied locally, in line 
with agreed policies and conditions within the Red Book for single status employees. The 
Council is therefore now required to consider and approve its approach to celebrating the 
Queen’s Platinum Jubilee in June 2022 in line with the wider proposed approach 
confirmed by the Scottish Government.  This includes endorsing the creation of a 4 day 
weekend in June 2022 through the movement of the May bank holiday from Monday 30th 
May to Thursday 2nd June and the introduction of an additional holiday on Friday 3rd June 
2022.  
 
It should be noted that there has been no clear direction from COSLA on how the 
movement of the May bank holiday and additional proposed day should be applied across 
local authorities and they have confirmed that it is for local authorities, as separate 
employing entities, to agree an approach which best fits with their local circumstances and 
policies.  
 
It is important to note that the introduction of an additional day’s holiday impacts on the 
Council’s statutory duty to provide 190 days of schooling per year, and consequently 
further guidance was sought from the Scottish Government on this matter before a final 
approach to the Platinum Jubilee weekend could be agreed.  Initial correspondence in 
July 2021 from the Scottish Government to all Directors of Education, advised that for 
Teaching staff, the additional day should be drawn from the existing number of school 
holidays that are currently provided for and that the statutory requirement on education 
authorities to provide 190 days of schooling per year would remain in place. However, 
The First Minister has since advised that Local Authorities can apply for an exemption to 
allow for the extra day to be awarded and for the statutory school days to be reduced to 
189 in 2022.  North Lanarkshire Council has now applied for this exemption which was 
approved by the Scottish Government on 13 October 2021. 
 
 



 

 

 
1. Background 
 
1.1 The Scottish Government has announced that the late May bank holiday (Monday 

30th May 2022) will be moved to Thursday 2nd June 2022 and an additional bank 
holiday will be introduced for Friday 3rd June 2022 to enable a four-day weekend to be 
aligned to the Queen’s Platinum Jubilee.    
 

1.2 This is intended to allow the nation to come together over a four-day holiday weekend 
to celebrate the Queen’s 70-year reign and to join in the numerous events that will be 
taking place at this time. 

 
1.3 Within North Lanarkshire Council, the bank holidays in May are only applicable to 

those who are employed under SNCT (Teacher’s) Conditions as they receive 
statutory public holidays throughout the year as part of their conditions of service.   
 

1.4 Since 1 January 2012, single status staff have had an entitlement to fixed public 
holidays for 6 days, to be taken at Christmas, New Year and Easter, with an 
additional 6 public holiday added to their annual leave entitlement (sometimes 
referred to as floating holidays). This is pro-rata for part time employees.  
 

1.5 The relevant public holidays for those who are entitled to them are currently due to 
take place on Monday 2nd May 2022 and then the weekend of Friday 27th and Monday 
30th May 2022.  However, under the proposals outlined above, the holiday scheduled 
to take place on Monday 30th May 2022 will move to Thursday 2nd June 2022 and 
every employee should receive an additional bank holiday on Friday 3rd June 2022. 

Set out in the remainder of this report is our proposed approach for the Council to ensure 
that it can support staff in fully celebrating the Queen’s Platinum Jubilee in June 2022, 
whilst taking full account of operational challenges at this time.  Similar arrangements to 
those set out below were in place within North Lanarkshire Council for the Queen’s 
Diamond Jubilee in 2012 when all employees were awarded an additional day’s leave. 
 

Recommendations 
 
Committee is asked to: 
 

1. Note the UK Government and Scottish Government’s proposed arrangements to 
celebrate the Queen’s Platinum Jubilee in June 2022. 

2. Note that the statutory schooling days for pupils in North Lanarkshire Council will 
be reduced to 189 days from 190 days in 2022 following receipt of an exemption 
from the Scottish Government on 13 October 2022. 

3. Approve moving the late May bank holiday to the 2nd June and award an 
additional bank holiday for all employees of North Lanarkshire Council on Friday 
3rd June 2022. 

4. Approve the closure of the Council on Friday 3rd June 2022 except for services 
that would operate normally during a bank holiday. 
 

The Plan for North Lanarkshire 
Priority  Improve North Lanarkshire's resource base 

Ambition statement (23) Build a workforce for the future capable of delivering on our 
priorities and shared ambition 



 
1.6 To enable Education and Families staff under SNCT conditions to participate in this 

proposal, the Council applied for a reduction of one day from the statutory 190 days 
of schooling to facilitate the closure of schools on Friday 3rd June. Approval was 
granted by the Scottish Government on 13 October 2022. 

  
1.7 In 2012, when the Queen celebrated her Diamond Jubilee, similar arrangements were 

introduced, and the Council agreed to award an additional day’s leave. It was also 
agreed with the signatory trade unions for single status staff, for that year only, one of 
the six ‘floating’ public holidays would be used to create a four-day weekend.  
However, given the entitlement to public holidays changed at 1st January 2012, this 
arrangement was more straight forward at that time in terms of its administration.  

 
 

 
2. Report 
 
2.1 Legal Position 
 
2.1.1   Holiday entitlement in the UK is regulated by the Working Time Regulations 1998 

which entitles all workers to 5.6 weeks of paid annual leave, capped at a maximum of 
28 days. 

 
2.1.2 The Scotland Act 1998 gives Scottish Ministers the responsibility for setting bank 

holidays (Part II of Schedule 5). The Banking and Financial Dealings Act 1971 provides 
the statutory basis for UK bank holidays; and Schedule 1 to the Act prescribes Scottish 
bank holidays. Special days can be appointed under the 1971 Act as bank holidays 
(either additional or in place of bank holidays which fall on a Saturday or Sunday) 
subject to Royal Proclamation each year.  These include the last Monday in May which 
has been a bank holiday since 1978. In addition, local holidays are decided by the Local 
Authority which vary from one Local Authority to another. 

 
2.1.3 There is no statutory right for employees to take public holidays off work.  Any right to 

time off depends on the terms of the employee’s contract of employment.  If the 
contract of employment entitles the worker to a specified number of days' holiday 
inclusive of bank and public holidays, then the additional holiday will have no effect on 
the overall contractual entitlement. If the contract entitles the worker to a specified 
number of days’ holiday plus all recognised bank and public holidays, they will be 
contractually entitled to the additional day. 

 
2.1.4  As contracts of employment within the Council outline the number of days leave 

inclusive of public holidays, which are clearly specified, there is no contractual 
entitlement to the additional days leave.  It is the decision of the Council as to whether 
or not to award the additional day as a bank holiday or annual leave day. The 
conditions that govern single status staff (known as the Red book) state that general 
and public holidays recognised by the Council for its employees will be granted as 
holidays with pay and that by local agreement some of these may be added to annual 
leave. 

 
2.1.6 It should again be noted that at the time of the Queens Diamond Jubilee in 2012, the 

decision was taken to give all employees an additional leave day, but it was not 
classed as a bank holiday. 

 
 
 



2.2  Bank Holiday versus Annual Leave Day and other options 
 
2.2.1 The decision to award an additional day’s leave, irrespective of whether it is classified 

as a bank holiday or otherwise, will result in a cost implication for the Council.  
 
2.2.2   However, if approval is granted to award an additional bank holiday, this will be more 

costly as employees who are required to work on a bank or public holiday as part of 
their normal working week are entitled to enhanced rates.   

 
2.2.3 An additional day’s annual leave does not attract enhanced rates for those who are 

required to take it and provides services and employees with more flexibility on when 
they choose or are granted permission to take the day.  

 
2.2.4  The Council could make the decision not to award an additional day, however this will 

be unpopular and not favourable with the Trade Unions.  It should be noted that the 
teaching Trade Unions have already agreed at a national level that an additional day 
should be awarded for 3rd June 2022, and this has been formally proposed at the 
Council’s formal meeting of the trade unions (JNCT). 

 
2.2.5 North Lanarkshire Council wants to ensure that employees benefit from this extra 

holiday to celebrate the jubilee particularly in light of the adverse implications for 
morale if the decision is taken not to award an additional day.   

 
2.3  Proposal 
 
2.3.1  In line with previous Jubilee celebrations, it is proposed that an additional day’s leave 

is awarded to all employees of North Lanarkshire Council but on this occasion in the 
form of a bank holiday on Friday 3rd June 2022.  This decision will allow the Council to 
close except for services that would normally operate during a bank holiday. 

 
2.3.2 This proposal recognises that most services that will be operational during the period 

of the bank holiday will be frontline services whose employee’s will benefit from the 
enhanced rates applied to those who are required to work on this day. This enables 
the Council to offer a benefit to staff who may be unable to take advantage of the 
extra holiday and who have worked tirelessly during the pandemic to deliver our most 
critical services.   

 
2.3.3 Schools will be closed on Friday 27th May 2022 as part of the normal late May bank 

holidays and then again on Thursday 2nd June and Friday 3rd June 2022.  Thursday 
and Friday will be bank holidays for all staff under SNCT conditions.   

 
2.3.4   Other than teaching staff, who will have the late May Monday bank holiday moved to 

Thursday 2nd June, single status employees who wish to take the 2nd of June will need 
to use a day from their current annual leave entitlement to allow for the four-day 
weekend that the government have announced.   

 
2.3.4  Where possible, managers should approve requests for leave on Thursday 2nd June 

2022 for those who wish to participate in the celebrations, however the Council 
should continue to operate Services as normal and annual leave requests should be 
considered against the exigencies of the service.  The Council however will close on 
Friday 3rd June 2022, except for essential service operation. 

 
2.3.5  If Committee agrees to award an additional bank holiday for the Platinum Jubilee 

holiday, part-time employees would benefit from a pro-rated entitlement and 
employees on maternity leave would also benefit from an additional bank holiday on 



their return to work. Employees who work an alternative work pattern to the normal 35 
hours over five days (i.e. Monday to Friday) will have the additional bank holiday 
entitlement calculated in the same way as all other bank holidays. 

 
2.3.6    Once the Council’s proposed position has been agreed by committee, appropriate 

communications will be issued to staff, parents and the local community, and the 
school holidays for session 2021/22 will be updated accordingly. 

 
 

3. Public Sector Equality Duty and Fairer Scotland Duty 
 
3.1  The decision to award an additional bank holiday on Friday 3rd June 2022 will be 

applied fairly and consistently across the Council and in line with conditions of 
service, policy and procedure. 

    
 

4. Impact 
 
4.1 Financial impact 
  
  With the contractual requirement to pay enhanced rates to employees who are 

required to work on a public holiday, the estimated cost to the Council is £0.458m. 
This is split between General Fund services (£0.414m) and Housing Revenue 
Account (£0.043m). Costs relate to the ongoing provision of front line services in 
areas such as home support, social care, children’s houses and waste collection.  

 
 Provision will be made within the Council’s General Fund Change Management Fund 

(£0.414m) and HRA Change Management Fund (£0.043m) to support these costs 
during financial year 2022/23. 

 
   
4.2 HR policy / Legislative impact 
  
 Contractually, employees are not entitled to an additional day’s leave, but there is an 

explicit expectation that the Council will honour the Scottish Government’s decision 
on this matter.  It is the sole decision of the Council as to how any additional leave 
which is granted, should be classified and applied, in line with locally agreed policies 
and conditions and within the Red Book for single status employees.  

 
4.3 Technology / Digital impact 
  
 There is no impact. 
    
4.4 Environmental impact 
  
 There is no impact. 
 
4.5 Communications impact 
  
 Communications will need to be issued to employees at the earliest possible point 

and school holidays for the session 2021/22 will need updated and communicated to 
parents following the approval. 

  
4.6 Risk impact  
    



 The risk associated with any additional bank holiday comes from operational and 
resourcing issues and the ability of services to maintain effective and efficient service 
delivery. 

 
 

5. Measures of success 
 
5.1 Employees who wish to do so are able to participate in the Queen’s Platinum Jubilee 

celebrations. 
 

 
6. Supporting documents 
 
6.1  
 
 
 
 
 
 
Fiona Whittaker 
Head of People and Organisational Development 


