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Executive Summary 
 
The 1140 Hours Expansion programme for Early Learning and Childcare (ELC) is a national 
programme being developed in a unique way, in response to specific local circumstances. 
 
This report provides Committee with an updated position on the 1140 hours Early Learning 
and Childcare (ELC) expansion programme within North Lanarkshire. It reinforces previous 
reports which have already been approved by Committee and is based on significant 
consultation with stakeholders. In addition, it supports The Plan for North Lanarkshire. 
 
The report focuses on the capital programme, workforce and progress in relation to quality.  
In addition, it provides a financial update as of period 6. 
 

 

Recommendations 
 
It is recommended that Committee: 
  

(1) Note the 1140 project update; 
(2) Note the progress of Forgewood, Cumbernauld Village and Wishawhill projects.   
(3) Approve the name for the new Family Learrning Centre within Wishawhill. 
(4) Note the update of ELC core functions. 

 

The Plan for North Lanarkshire 
Priority  All priorities 

Ambition statement (7) Enhance collaborative working to maximise support and ensure 
all our children and young people are included, supported, and safe 

  
 
 



 

1. Background 
 
1.1 North Lanarkshire Council (NLC) achieved full delivery of 1140 hours by 30 

September 2020, prior to it being legislative from August 2021. 
 

1.2 The ELC team continues to progress with plans to ensure children and families fully 
access the benefits of 1140 hours. 

 
 

 
2. Report 
 
2.1  Infrastructure projects:  

 
2.1.1  The table below provides an update regarding the outstanding infrastructure projects.  

            Table 1 
Site Start Date Completion Date 

New Builds 
Cumbernauld Village FLC 15/03/21 12/11/21 
Forgewood FLC 15/03/21 26/11/21 

Extensions / Adaptations 
Craigneuk FLC Estimated Feb 22 June 22 
Wishawhilll CC 
Refurbishment FLC  

Estimated Feb 22 July 22 

 
 

2.1.2 Both Cumbernauld Village and Forgewood Family Learning Centres (FLC) are 
making good progress and are currently on programme.  

2.1.3 A further public engagement session with the neighbours of Forgewood FLC 
regarding the car park privacy concerns was undertaken with a fence ‘mock-up’ 
constructed to provide a physical example of the proposed finished fence height. The 
neighbours expressed their opinion that a 1.2m high fence wasn’t high enough to 
satisfy their concerns and agreement was reached that a 1.8m high fence will be 
installed along the length of the parking bays to the North/East boundary of the site.  

2.1.4 Planning Approval has now been granted for Wishawhill CC refurbishment to create 
a FLC. 

2.1.5 Consultations with the local community, in partnership with Community Learning and 
Development (CLD), have taken place to agree on a name for the new FLC 
(previously Wishawhill Community Centre).  Committee are asked to approve the  
name Heathery Park for the FLC within Wishawhill. 

6 FLC completed 7 ELC adaptations 
completed

79 settings 
benefitting from 

minor works 



2.1.6 Shawhead Primary Nursery Class extension has now opened.  

2.1.7 Consultations have been concluded with the adult learning group based within 
Craigneuk FLC regarding the shared use of space.  The Asset and Procurement 
service are now finalising the design to increase the capacity within the FLC by 16 
FTE. 

2.1.8 Minor adaptations/requirements continue to be progressed to ensure that ELC 
settings are best placed to deliver a quality 1140hrs service to children and families. 
Table 2 shows additional work carried out since the last Committee.  

   Table 2 

Establishment Works Estimated 
Cost 

Expected 
completion 

Abronhill 
Nursery Class 

Creation of changing facilities to meet 
Care Inspectorate requirements. 

£2,500 November 
2021 

Glenmanor 
Nursery Class 

Creation of changing facilities to meet 
Care Inspectorate requirements.  

£2,500 November 
2021 

Richard 
Stewart FLC 

Creation of lunch and GP area within 
community base to support the 
delivery of ‘Loving Lunches’ 

£2000 November 
2021 

Dunbeth FLC Installation of sink and vinyl in ASN 
room 

£2000 September 
2021 

Total £9000  
 

2.1.9 A full analysis of existing outdoor play spaces is being undertaken to ensure 
management of the progression of outdoor registrations effectively. Plans are 
progressing to register further Local Authority settings this year. Progress will be 
reported to future Committee meetings.  

2.2 Workforce 

2.2.1  

2.2.2      Table 3 provides the updated position regarding the promoted posts required to 
support the delivery of 1140 hours for Committee. Recent recruitment campaigns 
have been successful in securing the remainder of these posts, and the vacancies 
noted in the table are due to normal fluctuations in the service (retirement/ 
promotion/ resignation). 

Table 3 
 

ELC Promoted Posts No. of Posts Filled 
positions 

Vacant 
Positions 600hrs 1140hrs 

Quality Officers 0 5 4 1 
Head of Centre 16 24 21 3 
Depute 16 24 23 1 
Principal leads 0 47 47 0 
Equity & Excellence 
Leads 

0 40 39 1 

Lead Practitioners 33 123 121 2 
 
 

 

 



2.2.3 Table 4 provides an updated position regarding the increase in FTE to support 
service delivery.  Committee will recall the work carried out by the ELC team to 
develop operational staffing models, whilst also determining additional staffing 
requirements to further support a holistic and consolidated ELC model 

  Table 4 

ELC Designation February 2021 November 2021 
 

ELC Keyworkers NLC 7 109.6 FTE 190 FTE 
ELC Support Workers NLC 4 200.9 FTE 278 FTE 
 

 

2.2.4    Table 5 provides details of the posts recently advertised, and the number of        
applications received.  These campaigns are currently in progress by the service and 
will be utilised for the purpose of casual supply.   

 

External Recruitment Require Applicants 
 

Early Learning & Childcare Support 
Workers (NLC 4) 

50 posts 211 
 

 

2.2.5 Committee is asked to note the progress of Workforce Development and is asked to 
recall the design of the Career Pathway and the qualification framework.  This was 
established to grow a structured, coordinated and future-focused model, which was 
capable of delivering a high-quality service to children and families in North 
Lanarkshire. 

To date the career pathway has provided 202 ELC staff from across North 
Lanarkshire the opportunity to work towards and achieve the qualifications detailed in 
the chart below.  

  
 

2.2.6 Committee is asked to note that to date NLC has employed 529 additional employees 
to support the implementation of 1140 hours ELC. 

 

2.3  Quality 

2.3.1 Following a review of last years training calendar, futher training will be provided in 
meeting the standards set out by Scottish Government.  A range of training 
opportunities has been planned to respond to need, with the aim of improving quality 

23%

24%
50%

3%

Workforce Qualifications Data 
2018 - 2022

PDA

HNC

BA

Masters



in all settings. Training opportunities will now be accessed via the Innovation and 
Improvement Hub, making it more accessible for local authority settings, providing a 
‘one stop’ shop.   

2.3.2 Plans are in place to share training opportunities directly with partner providers to 
ensure equity of access.  This will ensure a consistent approach to accessing training 
across all sectors. It will also encourage practitioners to identify and access the most 
appropriate training for their own CLPL and establishment priorities.  

2.3.3 A training programme has been created to support newly appointed managers to 
address the need to support and develop leadership capacity.  This will provide 
managers with the leadership skills to develop their own service and improve quality. 
This course will be delivered remotely by a range of experienced colleagues across 
North Lanarkshire. 

2.3.4 Staff wellbeing continues to be a key priority and to support this area, a programme 
of training will be provided by Do-BeMindful over the next two years. This includes a 
section for staff to teach our very young children strategies to practice mindfulness in 
the nursery.  The programme is being supported by the Staff Welfare Officer. 

 
2.3.5 Committee will recall that the Quality Team have completed a gap analysis to support 

planning for continuous improvement.  Since the easing of restrictions, the team 
continue to actively visit all local authority and partner nurseries. This is allowing 
settings to be prioritised in terms of need and more intensive work carried out where 
required to ensure all settings meet the national standards set out by Scottish 
Government.  Appendix 1 highlights the grades achieved for each of the care 
inspectorate themes across all sectors. 
 

2.3.6 The Quality Team continue to link with other local authorities to establish a Virtual 
Learning Network for approximately 200 Equity and Excellence Leads (EELs) across 
the West Partnership. This will create an enhanced culture of learning within the ELC 
sector, which will: 

- Increase evidence-based practice e.g., improvement methodology 
- Improve confidence, skills, and knowledge of EELs 
- Improve pedagogical planning and practice of practitioners 
- Improve networking and sharing of good practice 

The quality team are providing monthly virtual support to the 40 Equity and 
Excellence Leads within NLC to engage in programmes that evidence improvement 
in outcomes for children with measurable impact. 

2.3.7 To assist in supporting professional development all 42 partner nurseries have a 
Glow log in and can now access Microsoft Teams.  All settings are now using this as 
a resource to access training materials and quality information. 

2.3.8 Committee will recall that quality assurance support is now being provided to those 
childminders that are part of the ELC framework to aid providers in meeting the 
requirements of the National Standards.  This work remains ongoing, and an update 
on both this and other training, will be provided to Committee in future.  
 

2.3.9 Committee will also recall the update previously provided around Critically Reflective 
Practice and can now confirm that work has begun to develop this framework. There 
is an established network within the West Partnership which will complement the 
development of this framework within NLC. Due to the number of self-evaluation 
tools/documents and national guidance within ELC, this resource will be greatly 



welcomed by the workforce to assist in identifying improvements within their 
establishments.  

2.4 Facility Support Services  
 

2.4.1 Table 6 provides an update of the ‘Loving Lunches’ implementation programme. 

Table 6  
Setting 
 

Hot Lunches 

Term Time Nursery class 57 
Full Time Nursery Class 23 
Family Learning Centres 23 
Total 103 

 
2.4.2 As outlined in the table above all settings are now receiving hot meals for children.  

Below are a few of the responses received from children about lunchtime in their 
setting: 
 
“Amy makes the best chicken nuggets” 
“I love sitting with friends” 
“I love everything” 
“Fish fingers are the best”  
 

2.2.1 Facility Support Services are continuing to recruit for all day cleaning posts within 48-
week nurseries and those sites with more than 50 children attending the 2 sessions.  
It is hoped this will be complete by the end of October/November.  Work is also 
ongoing to change current 38-week contracts to 48-week contracts but in the interim, 
any vacancies that arise will be advertised as 52-week posts, all sites are being 
covered for service delivery. 

 
2.5 Milk & Healthy Snack Scheme 

2.5.1 Committee will recall information previously provided around the introduction of the 
Scottish Milk and Healthy Snack Scheme (SMHSS), which replaced the UK Nursery 
Milk Scheme, and the registration process in place for this. 

2.5.2 In accordance with Scottish Government guidance, there is a requirement to ensure 
providers have access to the registration process throughout the year to allow new 
services to register, or for existing services to update data re new children taking up 
a placement with them, i.e., there should be several entry points. 

2.5.3      The registration process reopened during the period 1 September 2021 to 15 October    
2021.  During this time applications were received from 5 new services: 3 partner 
provider nurseries, 1 partner provider childminder and 1 other childminder that is not 
a part of the Early Learning and Childcare Framework.  A further 2 childminders, who 
had previously registered in round one, updated their data to reflect new children that 
had taken up a placement with them. 

2.5.4  As previously advised, Scottish Government allocated NLC £0.343m of funding to 
support the scheme.  To date, total costs for all services (local authority, partners, 
and non-partners), for both entry points is £365,643.31.  The service continues to 
closely monitor and report on the costs to allow Scottish Government to identify the 
reach of the scheme and levels of expenditure.  It is anticipated that additional funding 
will be allocated as expenditure within NLC has exceeded the funding received. 

 
2.6 ELC Core Functions 



 
Admissions  

 
2.6.1 Work has commenced in preparation for admissions, for 3–5-year-olds, for session 

2022/2023.  It is anticipated that the application process will commence week 
beginning 6 December 2021 and will close on Friday, 11 February 2022. 
 
A timeframe has been developed and will be shared with all providers – local authority 
and partners alike.  Please refer to Appendix 2. 

2.6.2  As with previous years, a media campaign will be carried out to ensure 
parents/carers and providers are kept updated on both the process and timeframe. 

2.6.3 Committee will recall that due to the pandemic, applications for session 2021/2022, 
were submitted electronically.  This method proved highly positive and will remain in 
place for session 2022/2023. 

            Deferred Entry 

2.6.4 Committee will recall the update previously provided around the Scottish Government 
changes to legislation, to extend the statutory deferred entry entitlement for all 
children whose birthdays fall after mid-August.  This comes into effect from August 
2023. 

 
2.6.5 Information was also provided around the expectation to participate in Scottish 

Government phase 2 pilot programme in session 2022/2023.  This would take the 
form of a phased implementation - currently those children with birthdays in January 
and February would have the option to have an automatic deferral, i.e., a further year 
of ELC without having to apply for this.  This would be extended to include those 
children with November and December birthdays also.  Therefore, those children with 
birthdays in November - February would be entitled to automatically defer their entry 
to Primary 1, if parents/carers choose to do so.  They would not have to apply for an 
additional year of ELC. 

2.6.6 In preparation for this, a working group was established to consider and address, 
where possible, specific areas requiring action.  The working group is made up of a 
variety of stakeholders: 

NLC ELC Officers 
Head Teacher 
Head of Centre 
Partner Provider – Nursery sector 
Partner Provider – Childminding sector 
 
The purpose of the group: 

• to ensure parents/carers are furnished with accurate information to allow them to 
make an informed choice around the interests of their child 

• review the impact on capacity, including infrastructure and the workforce for local 
authority nursery classes and family learning centres 

• review the impact on capacity with partner provider nurseries and childminders 
• an updated mapping exercise, with the assistance of Community Health Index 

(CHI) stats and other available data, is being carried out to identify hot spots 
across the authority 

• ensure accessibility and flexibility for all, whilst maintaining a high level of quality 



 

2.6.7 A full analysis has been carried out across all ELC admissions panels taking account 
of the number of places within all services including our partner providers. Areas were 
ranked as red, amber or green.  Of the 20 panels, 6 areas have been highlighted as 
red (requiring more places), 6 areas have been highlighted as amber (just meeting 
requirements) and 8 areas have been highlighted as green (not requiring additional 
places). The red areas are Motherwell, Wishaw, Central Coatbridge, North Airdrie, 
Chapelhall and Kilsyth.  

2.6.8    Subsequently, communication was received from Scottish Government re phase 2 of 
the pilot, with councils being asked to submit an application/expression of interest 
should they wish to participate. 

2.6.9 An application from NLC was submitted, but unfortunately this was unsuccessful.  
Scottish Government advised that due to a need for a balanced range of pilots, within 
the budgetary envelope agreed by Scottish Ministers and COSLA Leaders, the 
suitability of final authorities had to be considered holistically, alongside the first-year 
pilots, in addition to the individual selection process to maximise the learning from the 
pilot programme.  Alternative options will continue to be reviewed by the Deferred 
Entry Working Group. 

           The Early Learning and Childcare (ELC) Framework 

The 2020/2023 ELC Framework for the delivery of 1140 hours is flexible, allowing 
providers to join at specific points during the lifetime of the framework, should they 
meet the necessary criteria. 

2.6.9 The framework opens on an annual basis and entry point 3, the final entry point of the 
2020/2023 Framework, closed in October 2021.  New providers will join the ELC 
framework from August 2022, allowing them to deliver statutory funded provision. 

 
2.6.10 Committee will recall that procedures were being put in place to support those 

providers, whose Care Inspectorate grades do not meet the requirements of the 
National Standard.  Support from Quality Officers and a Childminder Development 
Worker is ongoing and continue to work with providers.   
 
External Partner Provider Commission Payments 

2.6.11 During the service range of 1st April 2021 to 17th September 2021 a total of £5.523m 
has been paid to partner providers. 

2.6.12 In relation to meal payments made the update is as follows: during the service range 
of 1st April 2021 to 17th September 2021, a total of £0.398m has been paid to partner 
providers equating to over 132,715 meals being delivered within these settings. 
 

 2.7 Financial Update 

         Capital Update 

2.7.1 As per previous reports, the ELC Expansion (1140 Hours) capital programme has been 
allocated £20.350m from the Scottish Government via a multi-year Capital Grant.  In 
the financial year 2019/20, the Strategic Capital Delivery Group (SCDG) allocated a 
further £2.200m specifically for Forgewood FLC. Forgewood FLC was previously 



included in the 600 hours nursery roll out and has been carried forward to the current 
programme. The Board also approved a Capital from Current Revenue (CFCR) 
transfer of £0.325m in 2019/20 for spend out with the scope of the capital funding 
principles. To date, only £0.149m has been drawn down from CFCR. 

2.7.2 The 2021/22 capital programme has an in-year budget of £6.869m and the current  
projection highlights in-year slippage of £0.550m. This in-year slippage is a result of 
the updated phasing of the Heatherypark FLC project. It is now anticipated the majority 
of these works will take place during 2022/23.  
 

2.7.3 In assessing the costs of completing the remaining projects it is now expected there 
will be overspend across the full programme, which reflects upward inflationary 
pressures on construction industry supply chains. At this stage the programme 
overspend is estimated to be £0.500m and further updates will be provided as the 
remaining projects progress through procurement and tendering processes. The 
Service will consider funding options to offset this overspend and will subsequently 
provide future recommendations to the SCDG when appropriate. The forecast financial 
position as at 17/09/2021 (Period 6) is reflected in Appendix 3. 

Revenue Update   

2.7.4 The budget for ELC in 2021/22 is £70.056m, which includes the ELC Expansion Grant 
of £37.938m.  The projected outturn for 2021/22 as at 17/09/2021 (Period 6) is an 
underspend of £1.347m and is reflected in Appendix 4. This is largely as a result of 
actual pupil numbers being lower than the original modelling assumptions specified at 
the outset of the project.   
 

2.8    Communications 
 
2.8.1 The ELC team continue to work closely with Care Inspectorate and have regular 

professional dialogue. 
 
2.8.2 Regular engagement with Trade Unions continues to take place to ensure up to date 

information is shared regarding staffing developments.  The Trade Unions have re-
issued a staff survey.  The information is being collated and will be discussed at our 
next meeting and any actions will be progressed. 

 
2.8.3 Communication with Partner Providers continue and regular meetings with both 

partner nurseries and the childminding sector take place.  Monthly working group and 
operational meetings are well attended and the meetings between the managers of 
services and the Quality Officers have been very successful.  One to one meetings 
continue to be offered with the Head of Education (North) and ELC Manager. 
 

2.8.4 The official openings of both Shawhead and Townhead nursery classes took place on 
Wednesday, 10 November 2021. 

 
2.8.5 Local members have been invited to make contact with settings to arrange individual 

visits. 
 
2.8.6 Staff from local authority and partner settings have contributed to the ELC newsletter 

that has been distributed.  Please refer to Appendix 4. 



 
 

 
3. Public Sector Equality Duty and Fairer Scotland Duty 
 
3.1 The strategy of the service, as approved by the Education Corporate Management 

Team (November 2017), is to positively target families who live in SIMD areas 1 – 4 to 
address disadvantage and barriers to success.  Consideration has also been given to 
ensure that there is a mix of services within localities to support accessibility and 
parental demand. 

 
3.2  Equality Impact Assessment 
 
3.2.1 This is a universal statutory entitlement for all 3 to 5 years olds and eligible 2 year olds. 

 
 

 
4. Impact 
 
4.1 Financial Impact  

4.1.1 The current financial position of the overall capital programme and current year 
revenue position are outlined within Section 2.7 of this report. 

4.1.2 As highlighted in paragraph 2.7.1, the position within the capital programme will be 
continually monitored and updated.  

4.2 HR / Policy / Legislative Impact 
 
4.2.1   The expansion is driven by legislation and Scottish Government guidance in ensuring 

the provision of 1140 hours ELC as a statutory requirement for all 3 to 5 year olds 
and eligible 2 year olds. 

 
4.3  Technology/Digital Impact 

4.3.1 Technological and digital updates continue to have a positive impact on children, 
parents/carers, providers, and the wider community. 

 
4.4 Environmental Impact 
 
4.4.1  Access to local ELC services will provide environmental benefits through the use of 

local community based networks and facilities.  It will continue to make North 
Lanarkshire the best place to Live and Learn in. 

 
4.5   Communications Impact 

4.5.1 Communication is identified as integral to all development work.  Colleagues will  
continue to communicate with specific groups, including parents, partners and wider 
stakeholders to ensure positive impact. This will be carried out through existing 
partnership groups and in line with statutory duties and models of good practice. 

 
4.6 Risk Impact 

 
4.6.1  Service delivery will continue to be in line with and adhere to Scottish Government 

guidance.  Contingency arrangements, should they be required, will continually be 
developed to best support the service. 



 
 

 
5. Measures of Success 
 
5.1 Children have access to funded entitlement of 1140 hours of ELC. 

 
 

 
 

6. Supporting Documents 
 
6.1   Appendix 1 – ELC Admissions Update 
6.2 Appendix 2 – Capital Update 
6.3 Appendix 3 – Revenue Update 
6.4 Appendix 4 – ELC Newsletter 

 
 
 

 
Gerard McLaughlin 
Head of Education (North) 
Education and Families 
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Partner Provider Nurseries Care Inspectorate Grades 
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Childminders Care Inspectorate Grades 
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Local Authority/Partner Providers

ADMISSIONS PROCESS
Procedures and Guidelines for the admission of children into Early Years Settings

Public Notices & Mailshots to Settings
w/c 6 December 2021

FINAL DEADLINE for accepting applications
Friday, 11 February 2022

(any application received after this date by ELC providers should be classed as a Category 8- late application)

Deadline date for applications to be added to NAMS system
Friday, 18 February 2022

HQ will download establishment nursery list 
Tuesday, 22 February 2022

Mark pre-school children with leaving date
Friday, 25 February 2022

Local Authority Nurseries 29 June 2022
Partner Providers – as per funding model (no later than 29 July 2022)

Email Guidance will be sent from HQ re offering places within deadlines
Monday, 28 February 2022

It is critical that deadlines are adhered to. One establishments delay holds back the full admissions process

Letters to all North Lanarkshire Parents advising of 3-5 1140 placement.
Wednesday, 30 March 2022

Template letter will be issued to all establishments by HQ. Letters should be posted 2nd Class.

Decision on Cross Boundary Applications
June 2022 – date TBC

Category 6 – children residing out with North Lanarkshire.  Placed following Cross Boundary Protocol Meeting

Parent/Carer deadline to email acceptance slips to ELC providers
Friday, 22 April 2022

Establishments should actively pursue parents for outstanding acceptance slips.

All NLC children received after 11 February Category 8 -(late applications)
Ongoing

Further instructions will be issued by HQ to all establishments

Phasing of new children into establishments
Wednesday, 17 August 2022

All eligible children should be fully enrolled by this date



Appendix 3 – Capital Update 

 

 

Early Years Expansion (1140 Hours)
Capital Summary Workings as at Period 06

EARLY YEARS EXPANSION CAPITAL PROGRAMME £ £

Total Capital Grant 20,350,000
Add: Borrowing per SCDG 2,200,000
Total Funding 22,550,000
Less:
Estimated Costs of Early Years Expansion Capital Programme
  -  New Builds 17,451,019
  -  Extensions 1,810,513
  -  Adaptations 2,261,004
  -  Other Items 1,852,597

Total Estimated Cost 23,375,134

Estimated Capital Surplus / (Shortfall) (825,134)

Capital Funding from Current Revenue (CFCR) - 2019/20 148,507

Adjusted Estimated Capital Surplus / (Shortfall) (676,627)

Represented By:
Indicative Suplus (Shortfall) of Capital Costs Within Scope of Funding Principles (500,000)
Add:
Capital Costs Out-With Scope of Funding Principles
  -  Out-With Boundary (Est Compenstion Payment Pertaining to Broomlands) 165,000
  -  Out-With Boundary (Various) 19,134
  -  HRA Land Purchase (Pertaining to Innerleithen FLC) 125,000
  -  HRA Land Purchase (Pertaining to Calderview FLC) 16,000

(325,134)

Estimated Capital Surplus / (Shortfall) (825,134)

Capital Funding from Current Revenue (CFCR) 325,134

Adjusted Estimated Capital Surplus / (Shortfall) (500,000)



Appendix 4 – Revenue Update 

 

 

NORTH LANARKSHIRE COUNCIL

FINANCIAL MONITORING REPORT

01 April 2021 to 31 March 2022

COMMITTEE : EDUCATION and FAMILIES Period 6 EARLY YEARS

LINE DESCRIPTION BUDGET ACTUAL YEAR TO DATE ANNUAL PROJECTED PROJECTED OUTTURN
NO. TO DATE TO DATE VARIANCE BUDGET OUTTURN VARIANCE
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

£ £ £
1. EMPLOYEE COSTS 13,529,264 13,526,764 2,500.00 Underspend 0.02% 49,384,780 49,354,780 30,000.00 Underspend 0%

 
2. PROPERTY COSTS 191,785 191,785 0.00 0.00% 973,418 973,418 0.00 0%

 
3. SUPPLIES & SERVICES 661,620 661,620 0.00 0.00% 6,299,982 6,299,982 0.00 0%

 
4. TRANSPORT & PLANT 479 479 0.00 0.00% 63,064 63,064 0.00 0%

 
5. ADMINISTRATION COSTS 33,066 27,128 5,938.00 Underspend 17.96% 419,869 412,069 7,800.00 Underspend 2%

 
6 PAYMENTS TO OTHER BODIES 6,522,968 5,614,444 908,523.23 Underspend 13.93% 12,904,571 11,595,210 1,309,361.00 Underspend 10%

 
7 TRANSFER PAYMENTS 0 0 0.00 0.00% 0 0 0.00 0%

8 CAPITAL FINANCING COSTS 0 0 0.00 0.00% 0 0 0.00 0%

9 OTHER EXPENDITURE 0 0 0.00 0.00% 10,000 10,000 0.00 0%
 

10 TOTAL EXPENDITURE 20,939,182 20,022,221 916,961.23 Underspend 4.38% 70,055,684 68,708,523 1,347,161.00 Underspend 2%

11 INCOME 37,097,838 37,097,838 0.00 0.00% 48,417,885 48,417,885 0.00 0%

12 NET EXPENDITURE (16,158,656) (17,075,617) 916,961.23 Underspend -5.67% 21,637,799 20,290,638 1,347,161.00 Underspend 6%
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