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10 March 2022 at 10 am. 
 

A Remote Meeting of the FINANCE  AND  RESOURCES  COMMITTEE 

 
 
 
PRESENT 
 
Councillor Burrows, Convener; Councillor McNeil, Vice-Convener; Councillors J. Ashraf, Burgess, Campbell, 
Carragher, Castles, Cullen, Curran, Di Mascio, Docherty, Fisher, Fotheringham, Goldie, Goldsack, Gourlay, 
Hume, T. Johnston, Jones, Lennon, Linden, Logue, MacGregor, McManus, McPake, O'Rourke, Reddin, 
Shevlin, Shields, and Wilson. 
 
ALSO  PRESENT 
 
In accordance with Standing Order 64(A) Councillors Barclay, Douglas and Quigley attended as substitutes 
on behalf of Councillors Stubbs, Currie and Graham respectively.   
 
Councillor Larson 
 
CHAIR 
 
Councillor Burrows (Convener) presided. 
 
IN  ATTENDANCE 
 
The Head of Asset and Procurement Solutions, Head of Environmental Assets, Head of Financial Solutions, 
Head of Legal and Democratic Solutions, Head of Planning and Regeneration, Head of People and 
Organisational Development, Head of Strategic Communication, Active and Creative Communities Manager, 
Business Finance Managers (Resource Solutions), Business Manager (Environmental Facilities), Group 
Manager (Estates), Solicitor (Licensing), Democratic Services Manager and Committee Officer. 
 
APOLOGIES 
 
Councillors M Coyle, Currie, Graham, Stubbs and Annette Valentine 
 
 
DECLARATIONS  OF  INTEREST  IN  TERMS  OF  THE  ETHICAL  STANDARDS  IN  PUBLIC  LIFE  ETC  
(SCOTLAND)  ACT  2000 
 
1. Councillor McPake, by virtue of holding a North Lanarkshire taxi licence, declared an interest by virtue 

of a connection in respect of paragraph 7 – Taxi Licensing – Taxi Fares Review and left the meeting 
during consideration of this item. 

 
Councillors Burgess, Castles, Reddin and Shields, by virtue of being Board Members of North 
Lanarkshire Valuation Joint Board, each declared an interest by virtue of a connection in respect of 
paragraph 10 – Statutory Bodies: Lanarkshire Valuation Joint Board (LVJB)  Annual Oversight Report 
2020/21, and did not participate in the consideration of the matter. 
 
Councillors Di Mascio, Douglas, Lennon, McNeil and O’Rourke, by virtue of being Directors of North 
Lanarkshire Properties LLP, each declared an interest by virtue of a connection in respect of paragraph 
29 – P021: City Deal – Proposed Land Transactions at Windmillhill Street, Motherwell, and left the 
meeting during consideration of this item. 
 
Councillor Logue, by virtue of being a Board Member of the City Deal Cabinet, declared an interest by 
virtue of a connection in respect of paragraph 29 – P021: City Deal – Proposed Land Transactions at 
Windmillhill Street, Motherwell, and left the meeting during consideration of this item. 
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MINUTES 
 
MINUTE  OF  MEETING  OF  THE  EMPLOYEE  APPEALS  SUB-COMMITTEE  HELD ON  2 SEPTEMBER  
2021 
 
2. There was submitted the Minute of the meeting of the Employee Appeals Sub-Committee held on 2 

September 2021.   
 

Decided: that the Minute be approved. 
 
 
 
MINUTE  OF  MEETING  OF  JOINT  CONSULTATIVE  COMMITTEE  (JCC)  FOR  LOCAL  GOVERNMENT  
EMPLOYEES  HELD  ON  7 DECEMBER  2021 
 
3. There was submitted the Minute of the meeting of the Joint Consultative Committee (JCC) for Local 

Government Employees held on 7 December 2021.   
 

Decided: that the Minute be approved. 
 
 
 
POW64.2  -  INTRODUCTION  OF  AN  ELECTRIC  CAR  SALARY  SACRIFICE  SCHEME 
 
4. There was submitted a report by the Head of People and Organisational Development (1) proposing 

the extension of the Council’s salary sacrifice Employee Benefits Programme to include an Electric 
Car Scheme for employees; (2) setting out how the Scheme aligned with national policy drivers and 
the Climate Plan ACT2030, which had a net zero target for 2030; (3) outlining the benefits that the 
Scheme would provide to employees, with estimated savings to the Council against National Insurance 
and Pension contributions of approximately £1.2m over a three year period; (4) attaching, as 
Appendices to the report, supporting documentation in relation to the proposed Scheme; (5) detailing 
the next steps, and (6) seeking approval to proceed with a robust procurement exercise to identify a 
suitable provider in order to be in a position to offer the car scheme benefit. 

 
The Head of People and Organisational Development advised that there was an amendment to 
recommendation 3, and paragraph 2.1 of the report, in that the proposed launch date for the car 
scheme benefit was Quarter 1 2023.  The Committee noted the amended launch date.   

 
Decided:  

 
(1) that the content of the report and the work undertaken to ensure the Council’s employee 

reward package continues to align with the Council’s business strategy and priorities, as well 
as future workplace ambitions, be acknowledged; 

 
(2) that the collective work to introduce the Scheme and link with the ambitions set out in the 

Climate Plan ACT2030 be acknowledged, and 
 

(3) that the proposed Scheme be approved on the basis that (a) a robust procurement exercise 
be carried out to identify a suitable provider to offer the car scheme benefit; (b) in line with 
other salary sacrifice benefits, all associated risks be managed within the procurement 
contract; (c) the financial elements to the Scheme be detailed in line with the actions outlined 
within the report; (d) the Trade Unions be engaged regarding the enhancements to the overall 
reward package and the implications for staff, and (e) a Quarter 1 2023 launch be targeted. 
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INTRODUCTION  OF  BREAST  FEEDING  POLICY 
 
5. There was submitted a report by the Head of People and Organisational Development (1) seeking 

approval for the Breastfeeding Policy, as attached as the Appendix to the report; (2) highlighting that, 
whilst the Council had supported breastfeeding for a number of years, the implementation of a 
Breastfeeding Policy would provide clear and precise information and support to give returning 
mothers the encouragement and confidence to continue breastfeeding, and (3) outlining the next steps 
in relation to the implementation of the Policy, including establishing a communications strategy and 
the development of an e-learning training module for managers.   

 
Decided: that the Breastfeeding Policy, as attached as the Appendix to the report, be approved 

and implemented from 4 April 2022. 
 
 
 
LICENSING  OF  SEXUAL  ENTERTAINMENT  VENUES 
 
6. With reference to paragraph 3 of the Minute of this Committee held on 27 May 2021, there was 

submitted a report by the Head of Legal and Democratic Solutions (1) providing, in Appendix 1 to the 
report, the results of the public consultation exercise undertaken from 20 January to 17 February 2022; 
(2) seeking approval (a) of the draft Policy Statement Resolution, as set out in Appendix 2 to the report; 
(b) that the new licensing system commence at the end of the minimum statutory period of 12 months, 
namely 27 May 2022, and (c) that any application for a Sexual Entertainment Venue (SEV) licence be 
determined by the Regulatory Committee, and (3) advising that should the resolution not be passed, 
then no licence would be required to operate an SEV and accordingly SEVs could operate without 
direct regulation or control from the Council. 

 
The Head of Legal and Democratic Solutions advised that there was an amendment in relation to 
paragraph 1.7 of the report, in that the presumption of refusal of an application would be regarded as 
enhanced if the proposed SEV was within 250 metres of any of the deemed sensitive premises as 
listed at part 7.1 of the policy statement.  The Committee noted the amendment to the report. 

 
Decided:  

 
(1) that the responses received in relation to the consultation exercise, which was carried out 

between 20 January and 17 February 2022 and the results summarised in Appendix 1 to the 
report, be noted; 

 
(2) that the draft Policy Statement Resolution, as attached as Appendix 2 to the report, be 

approved; 
 

(3) that it be acknowledged that the Policy Statement should be published by 27 April 2022; 
 

(4) that public notification be made that the new licensing system would commence at the end of 
the minimum statutory period of twelve months, namely 27 May 2022; 
 

(5) that it be agreed that, as a general presumption, as specified in part 6 of the Policy Statement, 
there would be zero SEVs in North Lanarkshire and each of the relevant locality areas; 

 
(6) that it be agreed that there should be a sensitive premises presumption, as explained in Part 

1.7 of the report in terms of Part 7 of the Policy Statement, based on the list of sensitive 
premises contained therein, subject to the inclusion of the wording at Part 7.1 that “the above 
list is not a definitive list and each case would be considered on its own merits”; 

 
(7) that it be agreed that no SEV should be established within an indicative distance of 250 metres 

from any of the sensitive premises listed at Part 7.1 of the Policy Statement, subject to any 
individual application complying with all relevant considerations; 

 

C 

C 
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(8) that the setting of a “relevant distance” of not less than 50 metres from the SEV to the location 
of any incidents which had been reported to Police Scotland be agreed; 

 
(9) that it be agreed that a maximum period of one year should be set for any SEV licence that 

was granted and for the waiver of any SEV licence, and 
 

(10) that it be agreed that any application for an SEV licence would be determined by the 
Regulatory Committee. 

 
 
Councillor McPake, prior to consideration of the following item of business, having declared a 
connection by virtue of holding a North Lanarkshire taxi licence, left the meeting during consideration 
of this item. 
 
 
TAXI  LICENSING  -  TAXI  FARES  REVIEW 
 
7. There was submitted a report by the Head of Legal and Democratic Solutions (1) presenting the results 

of the consultation exercise undertaken with the North Lanarkshire Joint Taxi Trade Association 
regarding proposals in relation to the review of taxi fares and other charges; (2) confirming that 
members of the Association were of the opinion that there should be modest increases in the fares 
charged; (3) advising that, as required by legislation, the proposed taxi fare increases were published 
in newspapers circulating in the North Lanarkshire area, with representations invited to be made by 
15 February 2022; (4) detailing that there had been no responses received to the Notice published in 
the local press, and (5) seeking approval for the (a) proposed increase to the taxi fares, as outlined in 
Appendix 2 to the report, and (b) issue of new fare cards as of 1 May 2022. 

 
Decided:  

 
(1) that the proposed taxi fare increase, as proposed by the North Lanarkshire Joint Taxi Trade 

Association and outlined in Appendix 2 to the report, be approved, and 
 

(2) that it be agreed that new fare cards be issued from 1 May 2022. 
 
 
 
TREASURY  MANAGEMENT  STRATEGY  2022/23  AND  TREASURY  MANAGEMENT  AND 
PRUDENTIAL  INDICATORS  2022/23  TO  2024/25 
 
8. There was submitted a report by the Head of Financial Solutions fulfilling the key requirements of the 

Local Government Act 2003 in that it (a) outlined the Treasury Management Strategy for 2022/23 in 
accordance with the CIPFA Code of Practice on Treasury Management, and (b) reported on the 
Treasury and Prudential Indicators as required by the above Code and the CIPFA Prudential Code for 
Capital Finance and Local Authorities (1) providing an explanation of the purpose of the Treasury 
Management Strategy and its relationship with the various codes; (2) informing (a) that the Scottish 
Government introduced in 2021 fiscal flexibilities for Local Authorities to help manage the costs 
associated with the Covid pandemic, subject to statutory guidance; (b) that discussions were ongoing 
between the CIPFA Directors of Finance, Scottish Government and COSLA to determine the 
application and impact of these; (3) seeking approval to use the fiscal flexibilities as advised by the 
Scottish Government, subject to statutory guidance, in whole or in part in 2021/22 and 2022/23, with 
the implementation of the fiscal flexibilities managed in line with the principles detailed within the 
Treasury Management Strategy 2022/23, and (4) attaching, as an Appendix to the report, the Treasury 
Management Strategy 2022/23 and the Treasury Management Indicators and Prudential Indicators 
2022/23 to 2024/25. 
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Decided:  
 

(1) that the Treasury Management Strategy 2022/23 be approved and that the Treasury 
Management and Prudential Indicators for 2022/23 to 2024/25, as set out within Appendix 1 
to the report, be adopted; 

 
(2) that the potential use of the fiscal flexibilities as advised by the Scottish Government, subject 

to statutory guidance in whole or in part in 2021/22 and 2022/23, with the implementation of 
such managed in line with the principles detailed within the Treasury Management Strategy 
2022/23 be approved, and 

 
(3) that the Treasury Management Strategy 2022/23 be remitted to the Council for further 

approval. 
 
 
 
PAYMENT  OF  LOCAL  TAXATION  AND  BENEFIT  UPDATE 
 
9. There was submitted a report by the Head of Financial Solutions providing an update on the payment 

Performance for Council Tax and Non-Domestic Rates, and the administration of welfare benefits and 
the Council Tax Reduction Scheme as at 31 January 2022. 

 
Decided: that the contents of the report be noted. 

 
 
Councillors Burgess, Castles, Reddin and Shields, prior to consideration of the following item of 
business, having each declared a connection by virtue of being a Board Member of Lanarkshire 
Valuation Joint Board, did not participate in the consideration of this item. 
 
 
STATUTORY  BODIES:  LANARKSHIRE  VALUATION  JOINT  BOARD  (LVJB)  ANNUAL  OVERSIGHT  
REPORT  2020/21 
 
10. There was submitted a report by the Head of Financial Solutions (1) providing an overview of the 

Lanarkshire Valuation Joint Board (LVJB) which has statutory responsibility for service delivery in 
North Lanarkshire and that, because the Council appointed Elected Members to serve on its Board, it 
was necessary to maintain oversight of its performance to ensure compliance with “Following the 
Public Pound” obligations, and (2) attaching, as an Appendix to the report, the LVJB Overview 
2020/21. 

 
Decided: that the LVJB performance for 2020/21 be noted. 

 
 
 
LOCAL  TAXATION  DEBT  WRITE-OFF  2021/22 
 
11. There was submitted a report by the Head of Financial Solutions presenting a summary of outstanding 

local taxation accounts which were deemed uncollectable following all attempts at recovery and 
explaining that a Debt Provision had been included within the annual accounts recognising the non-
collection of these accounts. 

 
Decided:  

 
(1) that the decision of the Head of Financial Solutions, under delegated responsibilities, to write 

off £358,610.46 for debts under £500 be noted, and 
 

(2) that the write-off of £2,681,301.33, which included debts greater than £500, be approved. 
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REMIT  FROM  HOUSING  AND  REGENERATION  COMMITTEE  HELD  ON  16  FEBRUARY  2022  -  
FORMER  TENANTS  ARREARS  WRITE-OFF  TO  31  MARCH  2020 
 
12. With reference to paragraph 5 of the meeting of the Housing and Regeneration Committee held on 17 

February 2022 to which there was submitted a report by the Head of Housing Solutions (1) providing 
a summary of outstanding housing rent debts which were deemed uncollectable following all attempts 
at recovery by the Housing, Rents and Court teams, or were considered uneconomically viable to 
continue pursuing, and advising that, in accordance with financial guidelines, a bad debt provision had 
previously been established for the outstanding accounts; (2) explaining that the total recommended 
write-off was £3,560,464.55 which equated to 2.57% of the total rent income of £139,275m, and (3) 
agreement that the report be remitted to this Committee for approval of the write-off. 

 
Decided:  

 
(1) that the decision of the Head of Housing Solutions and the Head of Financial Solutions, under 

their delegated responsibilities, to write off £298,050.52 for debts under £500 be noted; 
 

(2) that the write-off of £3,262,414.03, which included individual debts greater than £500, be 
approved, and 

 
(3) that the write-off of credit balances which had arisen in some former tenancy rent accounts, 

totalling £119,930.33, be approved. 
 
 
 
STRATEGIC  PERFORMANCE  FRAMEWORK  -  LATEST  PERFORMANCE  RESULTS  FOR  FINANCIAL  
SOLUTIONS 
 
13. There was submitted a report by the Head of Financial Solutions (1) advising that following the 

successful completion of a pilot in cycle 3 of 2021 to report the latest performance results to service 
Committees, in line with the Council’s Strategic Performance Framework, six monthly performance 
reporting was now being rolled out across all Heads of Service areas; (2) providing the six-monthly 
update in relation to the latest performance results for Financial Solutions; (3) enclosing, in Appendix 
1 to the report, the high level performance overview, which included a summary of the latest results 
for each performance indicator; (4) highlighting that Elected Members had been provided with a link 
to the Financial Solutions Excel spreadsheets, which contained supporting performance data to enable 
further review and scrutiny of the performance indicators, and (5) outlining the next steps in relation to 
the arrangements for service, statutory and Strategic Performance Framework reporting to the 
Committee. 

 
Decided: that the high level performance overview presented in Appendix 1 to the report and 

the supporting data contained within the Excel spreadsheets be approved. 
 
 
 
POW11  -  REVIEW  OF  2021/22  TO  2022/23  BUDGET  SAVINGS 
 
14. There was submitted a report by the Head of Financial Solutions (1) providing an update on the 

achievement of the approved gross savings for financial years 2021/22 and 2022/23 of £36.060m; (2) 
reporting that it was currently anticipated that £15.247m (76%) of the 2021/22 savings of £20.050m 
would be delivered by the financial year end; (3) advising that there was a recurring savings gap of 
£0.978m (4.9%) arising from the 2021/22 approved savings forecast, with management action being 
taken in order to ensure that any shortfall was managed via control of vacancies and curtailment of 
spend in other budgets; (4) highlighting that a further £6m in respect of 2022/23 DigitalNL savings 
linked to Adult Social Care services was deemed unachievable due to challenges facing the Service; 
(5) confirming that the Medium Term Financial Plan report to the Policy and Strategy Committee on 
30 September 2021 reflected non achievement of £0.578m of the 2021/22 savings in respect of digital 
classroom and changes to school cleaning regimes, and (6) detailing in (a) Appendix 1 to the report, 
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the approved two-year savings summary by Service, and (b) Appendix 2 to the report, the review of 
the two-year budget savings exceptions report by Service, as at period 10.   

 
Decided: that the content of the report be acknowledged. 

 
 
 
REVENUE  BUDGET  MONITORING  REPORT  -  COUNCIL  SUMMARY  1  APRIL 2021 TO  7 JANUARY 
2022  (PERIOD 10)   
 
15. There was submitted a report by the Head of Financial Solutions (1) providing an update on the overall 

position for the General Fund Account, Housing Revenue Account and Adult Health and Social Care 
for the Financial Year to 31 March 2022, and (2) consolidating the budget monitoring position of all 
Services and highlighting and explaining major variances as per the Council’s approved financial 
regulations. 

 
Decided:  

 
(1) that the financial position of the 2021/22 Revenue Budget be noted, and 

 
(2) that, otherwise, the contents of the reports be noted. 

 
 
 
REVENUE  BUDGET  MONITORING  REPORT  -  CHIEF EXECUTIVES  AND  OTHER  CORPORATE  
SERVICES  1  APRIL 2021  -  7  JANUARY  2022  (PERIOD 10) 
 
16. There was submitted a report by the Head of Financial Solutions providing a summary of the Chief 

Executive and other Corporate Services financial performance for the period 1 April 2021 to 7 January 
2022 (Period 10). 

 
Decided: that the financial position of the 2021/22 Chief Executive and other Corporate 

Services Revenue Budget be noted. 
 
 
 
CAPITAL  PROGRAMME  2021/22  MONITORING  REPORT  1  APRIL 2021 TO  7 JANUARY 2022  
(PERIOD 10) 
 
17. There was submitted a report by the Head of Financial Solutions (1) providing an update on the 

2021/22 resources and expenditure for the Council’s Strategic Capital Investment Programme; (2) 
detailing the 2021/22 provisional outturn position and the resulting variances as of 17 January 2022, 
and (3) highlighting the decisions of the Policy and Strategy Committee on 30 September 2021 and 
the Strategic Capital Delivery Group on 8 December 2021 to reprofile the Capital Programme in 
response to the significant Covid-19 and Brexit related challenges in delivering the Capital 
Programme. 

 
Decided: that the financial position of the Council’s Strategic Capital Investment Programme as 

of 7 January 2022 be acknowledged. 
 
 
 
TREASURY  MANAGEMENT  MONITORING  REPORT  FOR  QUARTER  ENDING  31  DECEMBER  2021 
 
18. There was submitted a report by the Head of Financial Solutions (1) fulfilling the key requirements of 

the Council’s reporting procedures for Treasury Management in accordance with the CIPFA Code of 
Practice on Treasury Management and the CIPFA Prudential Code for Capital Finance in Local 
Authorities, and (2) providing an update on the quarterly Treasury Management activity for the period 
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1 October to 31 December 2021 and compliance with the mandatory Treasury and Prudential 
Indicators. 

 
Decided: that the Treasury Management activity for the quarter ended 31 December 2021, 

including the positive performance against the Key Treasury and Prudential 
Indicators, be noted. 

 
 
 
CONTRACT  FOR  NOTING:  PROVISION  OF  CASH  COLLECTION  SERVICES  2021/22 
 
19. There was submitted a report by the Head of Financial Solutions (1) advising of the award of a contract 

to Security Plus, via the Council Negotiated Tender Procedure, for the Provision Of Cash Collection 
Services 2021/22; (2) intimating that the original cash collection services contract was due to expire 
on 30 September 2021 but due to the impact of Covid-19 on Services, it was deemed appropriate to 
extend the existing contract for a further year until a full review of future service requirements was 
undertaken, and (3) detailing that the negotiated price for the contract extension totalled £137,241 with 
an expiry date of 30 September 2022. 

 
Decided: that the contract award for the Provision of Cash Collection Services 2021/22, in order 

to support transition arrangements and pending further contract award, be 
acknowledged. 

 
 
 
CONTRACTS  AWARDED  BELOW  COMMITTEE  APPROVAL  THRESHOLD 
 
20. There was submitted a report by the Head of Asset and Procurement Solutions providing, in the 

Appendix to the report, details of contracts which were awarded by him under delegated authority, for 
the period from 1 October to 31 December 2021.   

 
Decided: that the contents of the report and Appendix to the report be noted. 

 
 
 
PROPOSED  SUB-STATION  AT  STEWART  CRESCENT,  NEWMAINS   
 
21. There was submitted a report by the Head of Asset and Procurement Solutions (1) seeking approval 

to grant a new lease to SP Distribution PLC, or their nominees, for a sub-station and associated 
servitude for cables, pedestrian and vehicular rights of access on land at Stewart Crescent, Newmains, 
and (2) summarising the proposed terms and conditions of the lease. 

 
Decided:  

 
(1) that it be agreed to grant a new lease to SP Distribution PLC, or their nominees, for a sub-

station and an associated servitude for cables, pedestrian and vehicular rights of access on 
land at Stewart Street, Newmains, as per the terms and conditions detailed in the report, and 

 
(2) that the Head of Asset and Procurement Solutions be authorised to adjust all other terms and 

conditions. 
 
 
 
LEASE  EXTENSION  -  LAND  AT  NORTH  LODGE  BING,  MANSE  ROAD,  MOTHERWELL 
 
22. There was submitted a report by the Head of Asset and Procurement Solutions (1) seeking agreement 

to extend the existing ground lease at North Lodge Bing, Manse Road, Motherwell for a period of 75 
years, with effect from 1 April 2022, and (2) summarising the proposed terms and conditions of the 
lease extension.   
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Decided:  

 
(1) that it be agreed to extend the existing lease at North Lodge Bing, Manse Road, Motherwell 

for a period of 75 years commencing 1 April 2022 and as per the terms and conditions detailed 
within the report, and 

 
(2) that the Head of Asset and Procurement Solutions be authorised to adjust all other terms and 

conditions. 
 
 
 
REALLOCATION  OF  LAND  AT  MORVEN  STREET,  COATBRIDGE  FROM  ACTIVE  AND  CREATIVE 
COMMUNITIES  TO ENVIRONMENTAL  FACILITIES 
 
23. With reference to paragraph 23 of the Minute of this Committee held on 24 September 2020, when it 

was agreed that the proposal for the site to be reallocated from Education and Families to 
Environmental Facilities for the purpose of expanding Coltswood Cemetery be rejected and the site 
be reallocated to North Lanarkshire Culture and Leisure for the purposes of being brought back into 
use as a sports playing field, there was submitted a report by the Head of Asset and Procurement 
Solutions (1) advising that a thorough review of alternative locations for burial space in the Coatbridge 
area had taken place and, whilst no sites were identified that satisfied the criteria for a new cemetery 
within Coatbridge, the land at Morven Street was identified as a suitable site for the expansion of the 
existing cemetery; (2) highlighting that the existing pitch and pavilion at Morven Street were in a state 
of disrepair and significant investment would be required to bring them back to a usable standard; (3) 
confirming that, since September 2020, there had been one formal request for a local team to use this 
space but alternative accommodation had been identified which better suited the requirements of the 
team; (4) intimating that, following the insourcing of Culture and Leisure Services in April 2021, the 
decision had been taken that a strategic and evidence based approach was required in relation to 
investment in the Council’s pitch estate; (5) detailing that a Sport Pitch Strategy was currently being 
developed and was due to be presented to Council in late 2022, and (6) seeking approval to reallocate 
the land at Morven Street, Coatbridge from Active and Creative Communities to Environmental 
Facilities for the purpose of expanding Coltswood Cemetery, subject to the necessary SportScotland 
requirements and appropriate planning consent.   
 
Councillor Burrows, seconded by Councillor Shields, moved as the Motion the terms of the report.   

 
Councillor Carragher, seconded by Councillor Hume, moved as an Amendment:- 
 
(1) “Consider the contents of this report, and 

 
(2) Agree that no decision be taken on the future of the site until (1) Council is updated on the 

work carried out for the purpose of the site being brought back into use as a sports playing 
field as agreed at a meeting of the Finance and Resources Committee on 24 September 2020; 
(2) the Sports Pitch Strategy report is complete and presented to Council, and (3) a full public 
consultation is undertaken to determine members of the community’s preference for use of 
the site.” 

 
Thereon, in accordance with Standing Order 39, a vote was taken by calling the roll.   
 
On the roll being called:- 
 
12 Members voted for the Amendment as follows:- 
 
Councillors J Ashraf, Barclay, Carragher, Di Mascio, Fotheringham, Goldie, Hume, T Johnston, 
Lennon, Linden, MacGregor and McManus. 
 
21 Members voted for the Motion as follows:- 
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Councillors Burgess, Burrows, Campbell, Castles, Cullen, Curran, Docherty, Douglas, Fisher, 
Goldsack, Gourlay, Jones, Logue, McNeil, McPake, O’Rourke, Quigley, Reddin, Shevlin, Shields and 
Watson. 
 
12 Members having voted for the Amendment and 21 Members having voted for the Motion, the Motion 
was accordingly declared carried. 

 
Decided:  

 
(1) that the content of the report be noted; 

 
(2) that it be agreed to reallocate the land at Morven Street, Coatbridge from Active and Creative 

Communities to Environmental Facilities for the purpose of expanding Coltswood Cemetery, 
and 

 
(3) that approval be granted on the understanding that any SportScotland requirements be met 

and appropriate planning consent be obtained before any development commenced. 
 
 
 
It was agreed, in terms of Section 50A(4) of the Local Government (Scotland) Act 1973, that the public 
be excluded from the meeting for the following items on the grounds that the business involved the 
likely disclosure of exempt information as defined in paragraphs 6, 8 and 9 of Part 1 of Schedule 7A of 
the Act. 
 
 
 
TOWN  CENTRES  UPDATE 
 
24. There was submitted a joint report by the Head of Asset and Procurement Solutions and Head of 

Planning and Regeneration seeking approval for developments in a town centre within North 
Lanarkshire.   

 
Decided: that the recommendations, as outlined in the report, be approved. 

 
 
 
PROPOSED  PURCHASE  OF  HOUSES  AT  GATESIDE  FARM,  STEPPS  FROM  BARRATT  HOMES 
 
25. With reference to paragraph 16 of the Minute of this Committee held on 27 May 2021 when the 

purchase of 30 homes from Barratt Homes Limited was approved, subject to a satisfactory legal 
agreement being concluded, there was submitted a report by the Head of Asset and Procurement 
Solutions (1) detailing (a) the increase in the cost of building materials; (b) the new building legislation 
introduced since May 2021, and (c) the impact on the proposed purchase price and revised terms for 
purchase, and (2) seeking approval for the increased costs associated with the purchase of 30 houses 
at Gateside Farm, Stepps from Barratt Homes. 

 
Decided:  

 
(1) that the increase in the costs for the purchase of 30 houses, from Barratt Homes Limited, be 

approved, subject to a satisfactory legal agreement being concluded, and 
 

(2) that the Head of Asset and Procurement Solutions be authorised to adjust all other terms and 
conditions. 
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PROPOSED  SALE  OF  RESIDENTIAL  DEVELOPMENT  SITE  AT  MOLLINSBURN  ROAD,  ANNATHILL 
 
26. There was submitted a report by the Head of Asset and Procurement Solutions (1) advising of the 

results of an open market tender exercise undertaken for 1.67 hectares of land at Mollinsburn Road, 
Annathill, and (2) seeking approval for the sale of the land as per the terms and conditions outlined in 
paragraph 2.4 of the report. 

 
Decided:  

 
(1) that the sale of 1.67 hectares of land at Mollinsburn Road, Annathill be approved, as per the 

terms and conditions detailed within paragraph 2.4 of the report; 
 

(2) that the requirement for an education contribution and that any sum agreed would be the 
subject of an appropriate internal transfer of funds and netted from the final capital receipt 
figure be noted; 

 
(3) that it be noted that there continued to be some unresolved technical issues and in the event 

their resolutions impacted the proposed price then this matter would be reported to a future 
meeting of the Committee, and 

 
(4) that the Head of Asset and Procurement Solutions be authorised to adjust all other terms and 

conditions. 
 
 
 
SALE  OF  LAND  AT  WELLINGTON  STREET,  WISHAW 
 
27. There was submitted a report by the Head of Asset and Procurement Solutions seeking approval for 

the sale of land at Wellington Street, Wishaw, as per the terms and conditions detailed within the 
report. 

 
Decided:  

 
(1) that the sale of land at Wellington Street, Wishaw, be approved, as per the terms and 

conditions detailed within the report, and 
 

(2) that the Head of Asset and Procurement Solutions be authorised to adjust all other terms and 
conditions. 

 
 
 
SALE  OF  LAND  AT  JOHN  STREET,  BELLSHILL 
 
28. There was submitted a report by the Head of Asset and Procurement Solutions seeking approval for 

the sale of 1,366 square metres (0.338 acres) of land at John Street, Bellshill, as per the terms and 
conditions detailed within the report. 

 
Decided:  

 
(1) that the sale of land at John Street, Bellshill be approved, as per the terms and conditions 

detailed within the report, and 
 

(2) that the Head of Asset and Procurement Solutions be authorised to adjust all other terms and 
conditions. 
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Councillors Di Mascio, Douglas, McNeil and O’Rourke, prior to consideration of the following item of 
business, having each declared a connection by virtue of being a Director of North Lanarkshire 
Properties LLP, left the meeting during consideration of this item. 
Councillor Logue, during consideration of the following item of business, declared a connection by 
virtue of being a Board Member of City Cabinet, and left the meeting during consideration of this item. 
 
Councillor Lennon, during consideration of the following item of business, declared a connection by 
virtue of being a Director of North Lanarkshire Properties LLP, and left the meeting during 
consideration of this item. 
 
POW  PO21:  CITY  DEAL  -  PROPOSED  LAND  TRANSACTIONS  AT  WINDMILLHILL  STREET,  
MOTHERWELL 
 
29. There was submitted a report by the Head of Asset and Procurement Solutions seeking approval for 

a suite of linked land transactions at Windmillhill Street, Motherwell. 
 

Decided: that the recommendations, as outlined in the report, be approved. 
 
 
 
VALEDICTORY 
 
The Convenor gave thanks on behalf of himself and the Vice Convener to all Committee members and staff 
for their hard work and support. 
 


